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DATE 

10/28/2015 ::::::~fiCAllON --,;~t~ ~::::..esc::: .... I 
Henf1Y Sc.tlein Dental h.meodmlilflt 001 WERDCC 
10920 w. Lincoln Ave. Y15709146 1 

, West Allis, WI 53227 I 
L __ ··---········ ....... _______ ,__.. ________ J 

The Missouri Department of corrections desires to amend contract Y1570911\t6 to add an additional location that will utilize the 
f contract to purchase line items 001·003. The delivery location to be added to the contract Is as follows: 

Women's Eastern Reception, Diagnostic and Correctional Center 
1101 East Highway 54 
Vandalia, MO 63382-0300 

! The annual wage order Is included as Attachment 1. 
I 
i All terms, conditions and provisions of the previous contract period, including price, shall remain and apply hereto. The 
1 contractor shall complete, sign and return this document as acceptance on or before the date Indicated above. 

I. -·-- ----------" ... ----
.......... 

........................................................... , ..................... . ..... __ . ______ .. _ ... _ .. _ .. _···-··.::.!::·· .. ~:.'.!'' ................................ _:.::.~.~!!.!:~.!.----. ----.. -·-·-·-··· 

tN WITNess THEReoKitiif PA1meiHieifero.Execure rHts AGREEMENT. _______ -

Company Name: 1-\ :f:.;.,J'!:f-.1( l'fl~·t.J __ ~_~:_;_~..:...L=-----------
MailingAddress: /042o VJl._L-(<ILiil t<lvfli. ____ _ 

City, State Zip: _!-v-.§:g-_~!:-Ul wl S"'"?;,~77 

Telephone: ........ !.~£'..-~ .. &-t:.,_~.!. ( 3 -~-

E-Mail Address:. 72,,1.,. Ft--. .:-IV2..-...l & t-\;v,.fA?<,.tJ!..#lv-. t-.--'-----

Authorized Signer's Printed Narr~~~~~,.J f;~-.><.A..J - DM-1'-~ P<i> v[?~'IJ.JIV;ffl.-
Authorlzed Signature: z • "---::: Uate ___ J.jh/, ;.. ~ ~ 

THIS AMENDMENT IS ACCEPT£0 BY THE MiSSO DEPARTMENT OF CORRECTIONS AS FOLLOWS: In it. entirety. 

Date 



INVITATION FOR BID 

Missouri Department of Corrections 
Fiscal Management Unit 

Purchasing Section 
2729 Plaza Drive, P.O. Box 236 

Jefferson City, MO 65102 

Buyer of Record: 
Diana Fredrick, CPPB 

Procurement Officer U 
Telephone: (573) 526-0591 
diana.freclrick@doc.mo.qoy 

IFB 15709146 

Dental Vacuum Systems and Installation 

FOR 

D~rtment of Corrections 
Missoun Eastern Correctional Center 

And 
Moberly Correctional Center 

Contract Period: 
Date of Award through One year 

Date of Issue: March 6, 2015 
Page 1 of 36 

Bids Must Be Received No Later Than: 

2:00 p.m., Thursday, April 2, 2015 

SEALED bids must be delivered to the Missouri Department of Corrections, Purchasing Section, 2729 Plaza 
Drive, Jefferson City, MO 65109, or P.O. Box 236, Jefferson Crty, Missouri 65102. The bidder should clear1y identify 
the IFB number on the lower right or lett-handed corner of the container in which the bid is submitted to the Department. 
This number is essential for identification purposes. 
We hereby agree to provide the services and/or items, at the price quoted, pursuant to the requirements of this document and 
further agree that when this document is countersigned by an authorized official of the Missouri Department of Corrections, a 
binding contract, as defined herein, shall exist. The authorized signer r:X this document certifies that the contractor (named below) 
and each of its principals are not suspended or debarred by the federal government. 

Company Name: Henry Schein Dental - Division of Henry Schein, Inc. 

Mailing Address: 10920 W Lincoln Ave 

City, State, Zip: West Allis, WI 53227 

Telephone: (414) 290-2531 Fax: -'(;:r,.41.!..;;4:;.L).::;29~0~-2:.::5~6~0----------

Federal BN #: 11-3136595 State Vendor#: -------------

Email: Ryan.Finnegan@henryschein.com 

Authorized Signer's Printed ~me an~an Finnegan - Dental Equipment Bid Manager 

Authorized Signature: ~ ~ Bid Date: _3::.:/=2.::0/...:.1.:.5 ___________ _ 
I - /.1 

NOTICE OF AWARD: 
This bid is accepted by the Missouri Department of Corrections as follows: 

Contract No. Y15709146 In its entirety 

Matt Sturm ~enc:ler Rehabilitative Services Date 

The original cover page, including amendments, should be signed and returned with the bid 

l 
' I 
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EXHIBIT A, Pricing Page 

The bidder must state only one firm fixed price delivered FOB Destination Prepaid and Allowed to the institution 
for the line item bidding. If bidding line item 00 I, then line item 002 must have a firm fixed price stated. If 
bidding line item 004, then line item 005 must have a firm fixed price stated. If bidding multiple brands for the 
item, it is requested bidders make a copy of EXHIBIT A, Pricing Page to use for each alternate bid and clearly 
mark the pages "alternate bid #1, alternate bid #2". etc. Prices quoted shall be considered firm and fixed 
throughout the contract period. The bidder shall conform to the specifications contained herein. In addition to the 
specifications contained herein, the products shall be equipped with illl standard equipment for the model 
specified. 

LINE 
ITEM 

001 

002 

003 

FIRM FIXED 
DESCRIPTION QUANTITY PRICE 

TO BE DELIVERED TO AND INSTALLED AT MECC 

Wet Ring Dental Vacuum System 
with Hydromiser 
Voltage rating- 208/230 
Single Phase 
Motor(s) amperage- 7 to 8 amps 
Simultaneous users- 3 to 4 

Air Techniques VacStar® Model VS50H or functional equivalent 

Brand bid Air Techniques Model # VS50H 

Bidder to state manufacturer's warranty: 2 Years 

Installation for Line Item 001 

St. Louis County Prevailing Wage Applies 

One Time Trip Charge to the MECC 

EXHIBIT A, Pricing Page continued on next page 

$ 4,445.00 

$ Included 

$ Included 
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EXHIBIT A, Pricing Page (Continued) 

TO BE DELIVERED TO AND INSTALLED AT MCC 

004 

005 

006 

Wet Ring Dental Vacuum System 
With Hydromiser 
Voltage rating - 208/230 
Single Phase 
Motor(s) amperage- 7 to 8 amps 
Simultaneous users- 3 to 4 

Air Techniques VacStar® Model VS50H or functional equivalent 

Brand bid Air Techni~~~ __ _ Model # VS50H 

Bidder to state manufacturer's warranty: _ 2 Yeal]) ______ _ 

Installation for Line Item 004 

Randolph County Prevailing Wage Applies 

One Time Trip Charge to the MCC 

Bidder's Acceptance of the State Purchasing Card (Visa): 

$ 4,445.00 

$ Included 

$ Included 
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The bidder should indicate agreement/disagreement to allow the Department to make purchases using the state 
purchasing card (Visa). If the bidder agrees, the bidder shall be responsible for all service fees, merchant fees and 
lor handling fees. Furthermore, the bidder shall agree to provide the items/services at the prices stated herein: 

Agreement __ X ____ _ Disagreement __ _ 

Terms: 

The bidder should state below its discount terms offered for the prompt payment of invoices: 

0 %if paid within 30 _days of receipt of invoice 

Web Site: 

The bidder should state web site address if online invoicing is available: www.henryschein.com 

By signing below, the bidder hereby declares understanding, agreement and certification of compliance to provide 
the item(s) at the prices quoted, in accordance with all requirements and specifications contained herein and in 
accordance with the Terms and Conditions. The bidder further agrees that the language of this IFB shall govern in 
the event of a conflict with his/her bid. 

Company Name: Henry Schein Dental - Division of Henry Schein, Inc. 

Printed Name: Ryan Finnegan Email: Ryan.Finnegan@henryschein.com 

Date: 3/19/15 



Fredrick, Diana 

From: 
Sent: 

Finnegan, Ryan <Ryan.Finnegan@henryschein.com> 
Thursday, April16, 2015 12:05 PM 

To: Fredrick, Diana 
Subject: 
Attachments: 

RE: IFB 15709146- Dental Vacuum Systems & Installation 
0419_001.pdf; ATT00001.txt 

Diana, 

Attached is the signed an notarized copy of the Affidavit of Work Authorization. I will send the original to your 

attention. 

Should you need anything else, please let us know. 

Thank you, 

Ryan Finnegan 
Dental Equipment Bid Manager 

Henry Schein Dental Special Markets 

Phone: 414-290-2531 
Fax: 414-290-2560 

From: Fredrick, Diana [mailto:Diana.Fredrick@doc.mo.gov] 
Sent: Thursday, April 16, 2015 9:44 AM 
To: Finnegan, Ryan 
Subject: RE: IFB 15709146- Dental Vacuum Systems & Installation 

Ryan, 

Thank you for your clarification. The amendment was sent to curtis.huntemann@henryschein.com on March 
23rd. Just for future reference, in our initial issuance email (see below), we let bidders know that they should 
check our website periodically for any amendments to the IFB just in case the email is going to a different 
person than the person who is completing the bid document. 

After downloading the entire document, it will be necessary for you to check the same webpage periodically until the 

bid opening in order to obtain any amendments to the IFB that may be issued later. Note: You must sign and return the 

amendment signature page(s), acknowledging understanding and acceptance of the amendment. If you wish to modify 
or withdraw a bid that you have previously submitted, refer to paragraphs 6c and 6d of the terms and conditions. When 
withdrawing your bid, please include the UPS or Fed Ex tracking number so we can properly identify the container. If you 
wish to submit a new bid without modifying or withdrawing your previously submitted bid(s), all bids will be opened and 

read at the bid opening; however, for evaluation purposes, the last bid received will supersede any previously submitted 

bids. 

Unfortunately, we cannot continue with the evaluation of your bid until we received a notarized copy of 
EXHIBIT F, Affidavit of Work Authorization. I was unable to find it on the Office of Administration's 
website. Please send to me as soon as possible. 

Thank you, 
1 



~iana j~, e!/9'91 
~l9ef g MUJ !Jwu:l't:a6ing 
573-526-0591 

For Bidding Opportunities, please click here: http://doc.mo.gov/DHS/Canteen Resale Bidding Opportunities.php 

From: Finnegan, Ryan [mailto:Ryan.Finnegan@henryschein.com] 
Sent: Thursday, April16, 2015 9:17AM 
To: Fredrick, Diana 
Subject: RE: IFB 15709146- Dental Vacuum Systems & Installation 

Diana, 

Apologies, the addendum was never received, so I was not aware of the updates to submit. 

The pricing for lines 007-009 will be the same for lines 001-006. 

Thank you, 

Ryan Finnegan 
Dental Equipment Bid Manager 
Henry Schein Dental Special Markets 
Phone: 414-290-2531 
Fax: 414-290-2560 
Email: Ryan.Finnegan@henryschein.com 

r-1r :\ In< Sc I It <I 
'J>., '/ ,, "-•• ' 

From: Fredrick, Diana [mailto:Diana.Fredrick@doc.mo.gov] 
Sent: Thursday, April 16, 2015 8:59AM 
To: Finnegan, Ryan 
Subject: IFB 15709146 - Dental Vacuum Systems & Installation 

Mr. Finnegan, 

Thank you for your bid submission under IFB 15709146. We noticed you did not return Amendment 
001 that was issued on March 23, 2014. In order to evaluate your bid, please clarify if the changes 
made in Amendment 001 are acceptable and if your price remains the same for line items 007-009 as 
it is for line items 001-006. Please respond as soon as possible. 

Thank you, 

:Diana !Jud!ti&, e!J9'9J 
.AW"owti :DepwttnwU ot ~, .1tuman s~ 
!J .MUf!J'wtePta,.,ing 
9'fwm: 573-526-0591 
.My. oJike. frowt6 wre jwm 7:30a.m. to. 4:30p.m. 

2 



For Bidding Opportunities, please click here: http://doc.mo.gov/DHS/Canteen Resale Bidding Opportunities.php 

Please consider the environment before printing this email. 

E-mail messages may contain viruses, worms, or other malicious code. By reading the message and opening 
any attachments, the recipient accepts full responsibility for taking protective action against such code. Henry 
Schein is not liable for any loss or damage arising from this message. 

The information in this email is confidential and may be legally privileged. It is intended solely for the 
addressee(s). Access to this e-mail by anyone else is unauthorized. 

3 
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The bidder who meets the section 2!l5525, RSMo, definition of a business entity must complete and return the 
following Affidavit of Work Authorization. 

Comes now r<ya~ Finn8 gan (Name of Busine~s Entity Authorized Representative) as 
LHn»! bi·i tAF:YY}' , (Po::;itionlTitlc) first being du~y sworn on my oath, affirm Henry Sc•JCi~1 ~~:1 tal . 

(Business Entity Name) is enrolled and will continue to participate in the E-Verify federal work authorization 
program with respect to employees hin::d "fler enrollment in the program who are proposed to work in connection 
with the ~ervices related to contract(s) with the State of Missouri for the duration of the contract(s), if awarded in 
accordance with subsection 2 of section 285.530, RSMo, I also affirm that Henry ~r:tw~' Dental_ .. ___ (Business 
Entity Name) does not and will not knowingly employ a person who is an unauthorized alien in connection with 
the contracted services provided unde- the cnntraut(s) for the duration of tha contract(s), if awarded. 

ln .1\ffirmuticm thereof, tlte facts stated above are true and correct. fTht• under.~ig11ed understands that false 
statement.~ made in t]Jilifthng are 1.1ubject to the penalties provided under section 575.{140, RSMo.) 

',, (// 
) 'c'-, 

~'·-

/ ' :: 

~\;;IJ{~,~;~~;n~·~:, ;,~{;·~~;: s s ignat~re. Printed Nmm~ 

Titk Date 

•JJ 
"-~~- ----~ "- ···-·--- . -·--·-- ~ .... 

E-Mail Address !::.Verify Company lD Number 

Subscribed and sworn to before me this 

cummi~sioncd as a notary public within the County of 

.. and my commission apires on I 1 

EXHIBIT F continued on next page 
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EXHIBIT F (CONTINUED) 

AFFIDAVIT OF WORK AUTHORIZATION: 

The bidder who meets the section 285.525, RSMo, definition of a business entity must complete and return the 
following Affidavit of Work Authorization. 

Comes now Ryan Finnegan (Name of Business Entity Authorized Representative) as 
Dental Eq- Bid Manager (Positionffitle) first being duly sworn on my oath, affirm Henry Schein Dental 

(Business Entity Name) is enrolled and will continue to participate in the E-Verify federal work authorization 
program with respect to employees hired after enrollment in the program who are proposed to work in connection 
with the services related to contract(s) with the State of Missouri for the duration of the contract(s), if awarded in 
accordance with subsection 2 of section 285.530, RSMo. I also afftrm that Henry Schein Dental (Business 
Entity Name) does not and will not knowingly employ a person who is an unauthorized alien in connection with 
the contracted services provided under the contract(s) for the duration of the contract(s), if awarded. 

In Affirmation thereof, the facts stated above are true and correct. (The undersigned understands that false 
statements made in t · · g are subject to the penalties provided under section 575.040, RSMo.) 

Ryan Finnegan 

Printed Name 

Dental Equipment Bid Manager 4/16/15 

Title Date 

Ryan.Finnegan@henryschein.com 204153 

E-Mail Address E-Verify Company ID Number 

Subscribed and sworn to before me this 

(NAME 0~ CO 1NT ) 

..!:W=..:.t_,':J'-=Un~~S::...:...:i 1:.....:0=---- and my commission expires on I 1 ~ :JO I~ 

~~-if~ Date"~/;(//~/~ 

EXHIBIT F continued on next page 
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Extremely Urgent 

\,..::(. 

Visit ups.com• or caii1·800-PICK-UPS" (1-800-742-5877) 
to schedule a pickup or find a drop off location near you. 

Domestic Shipments 

• To qualify for the Letter rate, UPS Express Envelopes may only contain 
correspondence, urgent documents, and/or electronic media, and must 
weigh a oz. or less. UPS Express Envelopes containing items other than 
those listed or weighing more than a oz. will ";. hil1 .. ,. hv wPillht 

International Shipments ~ 

• The UPS Express Envelope may be used only 
value. certain countries consider electronic 1 
ups.com/importexport to verify if your ship~ 

• To qualify for the letter rate, the UPS Expressl
1 

UPS Express Envelopes weighing more than t e:: 
-I 

Note: Express Envelopes are not recommench~ 
containing sensitive personal information or b 
or cash equivalent. 
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This envelope is for use with the following services: UPS Next Day Air" 
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CS) -..... ~ ... 
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(0_ ...... 
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C) >;: a:- a:"' c: 
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UPS Worldwide Expressw 
UPS 2nd Day Air" 

Apply shipping documents on this side. 

Do not use this envelope for: 

UPS Ground 
UPS Standard 
UPS 3 Day Select• 
"DS Worldwide Expedited" 

//··A·~I·~:;~~\ 

1'11 I II I 
.r,? , '1 iOf'J ' 

\\i(Z\:~l)S:c: 

• ~ , Serving you for more than 100 years 0 I ( . United Parcel Service. 11~~ 
lntNIIIh ..... !I.":;,I'I'M'I """'u- .. .,,, • .., "'"""'Mrl uw1 oe lllbJec:tlo the rules relaUIIIIO llill~lty and othrr tenm and/ Of condltloM establlstled by tilt Collftfttlon lor the Unlflcllllltl of CMaln Ruler RtiiUnJio lnternillonil Ca"lllt by Ail (the "WatHw Conventlonj and/or 
the CIIIIYtnllon on the Contrad for the lntematlollil C~rrlase of Goods by Roid (the "CMR ConvtnUonj. The5e commodiUrs, lethrloiOIY or JOttwn were uported from the U.S. In Kcordance wllh !he Elcport Admlnfmatlon lleauliUom. Dlverllon conlfffy to U.S. law proltlttHrd. 

010195101 4/14 PAC United Parcel Service 

• ~. 
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EXHIBIT F (CONTINUED) 

AFFIDAVIT OF WORK AUTHORIZATION: 

The bidder who meets the section 285.525, RSMo. definition of a business entity must complete and return the 
following Affidavit of Work Authorization. 

Comes now .. _. ------~-· (Name of Business Entity Authorized Representative) as 
(Position/Title) first being duly sworn on my oath, affirm . .. 

(Business Entity Name) is enrolled and will continue to participate in the E-Verify federal work authorization 
program with respect to employees hired after enrollment in the program who are proposed to work in connection 
with the services related to contract(s) with the State of Missouri for the duration of the contract(s), if awarded in 
accordance with subsection 2 of section 285.530, RSMo. I also affirm that (Business 
Entity Name) does not and will not knowingly employ a person who is an unauthorized alien in connection with 
the contracted services provided under the contract(s) for the duration of the contract(s), if awarded. 

In Affirmation thereof, the facts stated above are true and correct. (The undersigned understands that false 
statements made in this filing are subject to the penalties provided under section 575.040, RSMo.) 

Authorized Representative's Signature Printed Name 

Title Date 

E-Mail Address E-Verify Company ID Number 

Subscribed and sworn to before me this of 
-----;("'D"A )"'' )-- (MONTH, YEAR) 

commissioned as a notary public within the County of.....,.~~rr'V'"""'""'-' State of 
(NAME OF COUNTY) 

. and my commission expires on 
-~(~N~AM~ENO~F~S~TA~TrrE~)-- -~("'D~AT~E~)----

Signature of Notary Date 

EXHIBIT F continued on next page 

lam 
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EXHIBIT F (CONTINUED) 

(Complete the following if you have the E-Verify documentation and a current Affidavit of Work Authorization 
already on file with the State of Missouri. If completing Box C, do not complete Box B.) 

BOX C- AFFIDAVIT ON FILE- CURRENT BUSINESS ENTITY STA TlJS 

I certify that Henry Schein Dental (Business Entity Name) MEETS the definition of a business entity as 
defined in section 285.525, RSMo pertaining to section 285.530, RSMo and have enrolled and currently 
participates in the E-Verity federal work authorization program with respect to the employees hired after 
enrollment in the program who are proposed to work in connection with the services related to contract(s) with 
the State of Missouri. We have previously provided documentation to a Missouri state agency or public 
university that affirms enrollment and participation in the E-Verify federal work authorization program. The 
documentation that was previously provided included the following . 

./ TheE-Verify Employment Eligibility Verification page OR a page from theE-Verity Memorandum of 
Understanding (MOU) listing the bidder's name and the MOU signature page completed and signed by 
the bidder and the Department of Homeland Security- Verification Division 

./ A current, notarized Affidavit of Work Authorization (must be completed, signed, and notarized within 
the past twelve months). 

Name of Missouri State Agency or Public University* to Which Previous E-Verify Documentation 
Submitted: USCIS Verification Division 

(*Public University includes the following five schools under chapter 34. RSMo: Harris-Stowe State University - St Louis: 
Missouri Southern State University -Joplin: Missouri Western State University- St Joseph; Northwest Missouri State University 
-Maryville; Southeast Missouri State University- Cape Girardeau.) 

Date of Previous E-Verify Documentation Submission: ----'4-'-'/7'-'-/...,2=-00=-9=-------

Previous Bid/Contract Number for Which Previous E-Verify Documentation Su itted: unknown (ifknown) 

Ryan Finnegan 
Authorized Business Entity Representative's 
Name (Please Print) 

204153 
E-Verify MOU Company lD Number 

Henry Schein Dental - Division of Henry Schein, Inc 
Business Entity Name 

FOR STATE OF MISSOURI USE ONLY 

Documentation Verification Completed By: 

Procurement Officer 

futan.Finnegan@henryschein.com 
E-Mail Address 

3/19/15 
Date 

Date 
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EXHIBIT G 
CURRENT/PRIOR EXPERIENCE 

127 

The bidder should complete the table below for references being submitted as demonstration of the bidder and 
subcontractor's current and previous experience. In addition, the bidder is advised that if the contact person listed for 
the reference is unable to be reached during the evaluation, the listed experience may not be considered. 

NAME OF BIDDER: 

Name of Address Contact Person Dollar 
Reference (Address, City, Name Dates of 

Value of Description of Services Performed 
(Company) State, Zip) Phone# Services: 

Services 
E-mail Address 

Family 501 Bridge Dr Henry Clinic design, operatory equipment 
Healthcare Street Cisneros cabinetry, sterilization and 
Network Visalia, CA 92391 digital imaging 

Charter 750 Sandhill Dan Brewster Design and Dental Teaching lab. 

College Rd equipment for new campus 

Reno, NV 89521 build 

Burre Dental 959 Myrtle Ave Barbara Davis Consultation for 3 clinics, equipped 

Clinic Eureka, CA 95501 mobile dental van and ongoing 

equipment service 

Proposed Subcontractor - The bidder should identify any subcontractor(s) proposed to provide any of the 
services required herein. If the bidder fails to identify the proposed subcontractor(s), the Department reserves the 
right to request such information. 

Proposed Subcontractor Identify the Service Proposed to be Provided by 
Provide Name and Address the Proposed Subcontractor 

N/A 



Fredrick, Diana 

From: Fredrick, Diana 
Sent: 
To: 

Tuesday, March 31, 2015 8:10AM 
'Pamela Thompson' 

Subject: RE: IFB 15709146 Close Date 

Pamela, 

Thank you for your email. Yes, the new closing date as the result of Amendment 001 is April 15th, 2015. We 
do not change the date on our original bid document. Amendments makes all revisions necessary including 
any change to the bid closing date, and bidders must return the completed cover page to show they have read 
the amendment and agree to the changes to the original bid document. 

Please let me know if you have any further questions. 

Thank you, 

:JJiana !}~, e!/9'91 
:JJlJef !i .MUJ 9'wte:ful6iluJ 
573-526-0591 

For Bidding Opportunities, please click here: http://doc.mo.gov/DHS/Canteen Resale Bidding Opportunities.php 

From: Pamela Thompson [mailto:pthompson@dhpi.net] 
Sent: Monday, March 30, 2015 12:36 PM 
To: Fredrick, Diana 
Subject: IFB 15709146 Close Date 

Hi Diana, 

!f you could clarify, the closing date for this bid is Wednesday, April151
h as the amendment states and not Wednesday, 

April 8th as the bid package cover page states? 

For future reference, if a bid is amended and it shows a revised closing date, do you or do you not typically update the 
closing date on the bid package at the same time or is it safe to always go with the date on the amendment? 

Thank you! 

pthompson@dhpi.net Website: www.dhpionline.com 

1 



12 

1. INTRODUCTION AND GENERAL INFORMATION 

1.1 Purpose: 

1.1.1 The Missouri Department of Corrections (hereinafter referred to as the Department) is accepting 
competitive, sealed bids to establish a contract(s) for the purchase and installation of two dental vacuum 
systems for the following institutions in accordance with the requirements and provisions stated herein. 

• Missouri Eastern Correctional Center (hereinafter referred to as MECC) 
1870 I Old Highway 66 
Pacific, MO 63069 

• Moberly Correctional Center (hereinafter referred to as MCC) 
5201 S. Morley 
Moberly, MO 65270 

1.1.2 Pursuant to paragraph 4.a. of the terms and conditions of this IFB, written questions, request for changes, 
clarifications or otherwise, advise the Department if any language, specifications or requirements of this 
IFB appear to be ambiguous. contradictory, and/or arbitrary are due no later than ten (I 0) calendar days 
prior to the official bid opening. 

a. Any questions, requests, advice by a bidder must be submitted in writing to the Buyer of Record 
and clearly marked IFB 157019146, Dental Vacuum System and Installation. It is preferred that 
communications be sent via e-mail to Diana.fredrick@doc.mo.gov. 

1.2 Organization: 

1.2.1 This document, referred to as an Invitation for Bid (IFB), is divided in to the following parts: 

Section I. - Introduction and General Information 
Section 2.- Contractual Requirements 
Section 3.- Performance Requirements 
Section 4.- Bidder's Instructions 
Section 5.- Evaluation and Award 

1.3 Annual Wage Orders: 

Exhibits A-G 
Terms and Conditions 
Annual Wage Orders 

1.3.1 The bidder is advised that prior to submitting a bid, the bidder must review the annual wage order for the 
institution it is bidding. The annual wage order for each institution is included as an attachment to the 
solicitation document. 

1.4 Generallnformation: 

1.4.1 Terms and Conditions - It is recommended that all bidders review the Terms and Conditions governing 
this solicitation in its entirety, giving particular emphasis to examining those sections related to: 

• Open Competition 
• Preparation of Bids 
• Submission of Bids 
• Evaluation and Award 

I 
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1.5 Non-Mandatory Site Inspection: 

1.5.1 Site inspections are available by appointment. To make an appointment for a site inspection at either 
institution, please contact the following people: 

• Missouri Eastern Correctional Center Denise Weaver, 636-257-3322, extension 1300, or 
Denise. Weaver(a)doc.mo.gov . 

• Moberly Correctional Center~ Rhonda Kuhler, 660-263-3778, extension 1207, or 
Rhonda.Kuhler@doc.mo.gov . 

1.5.2 Any potential bidder participating in a site inspection must provide the full name and a valid Missouri 
driver's license number of each individual planning to attend a site inspection. If the bidder does not have 
a valid Missouri driver's license, the bidder's social security number and date of birth are required. The 
Department reserves the right to accept or reject any person requesting a site inspection. 

a. Each person attending a site inspection will be required to have a valid government issued ID. 

b. Cell phones, cameras, tape recorders, purses, and any other personal possession deemed not 
allowed inside the facility will not be permitted inside the facility. 

c. Other than the questions related to a site inspection, all questions regarding this IFB and/or the 
competitive procurement process must be directed to the Buyer of Record identified on the first 
page of this document. 

1.5.3 Each bidder is solely responsible for a prudent and complete personal inspection. examination, and 
assessment of the site and any other existing condition, factor. or item that may affect or impact the 
performance of service described and required in Section 2 of this lFB. The bidder shall not be relieved 
of responsibility for performance under the contract for any reason whatsoever, including, but not limited 
to, the bidder's failure to observe existing conditions, etc. 

1.5.4 Bidders are strongly encouraged to advise the Department at the time of making the appointment of any 
special accommodations needed for disabled personnel who will be attending the site inspection so that 
these accommodations can be made. 

2. CONTRACTUAL REQUIREMENTS 

2.1 Contract Period: 

2.1.1 The original contract period shall be as stated on the Notice of Award. The contract shall not bind. nor 
purport to bind, the Department for any contractual commitment in excess of the original contract period. 

2.2 Contract Prices: 

2.2.1 All prices shall be as stated on EXHIBIT A, Pricing Page. The Department shall not pay, nor be liable. 
for any other costs including, but not limited to. taxes. shipping charges, insurance. interest, penalties. 
termination payments, attorney fees. liquidated damages. etc. 

2.3 Prices Must Be Lowest: 

2.3.1 The contractor's prices must be the lowest offered to any governmental or commercial consumer under 
the same terms and conditions. 
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2.4 Invoicing: 

2.4.1 All orders received on the last day of the contract for goods and/or services must be invoiced at the 
contract price. 

2.4.2 Each invoice submitted must be specific to one purchase order number. The purchase order number must 
be referenced on the invoice and the invoice must be itemized in accordance with the item(s) listed on the 
purchase order. In addition, any services performed under a purchase order must include a 
completed Missouri DOLIR Affidavit of Compliance with the Prevailing Wage Law form (PW-4). 
Failure to comply with these requirements may delay processing of invoices for payment. Emailed 
invoices should contain the purchase order number in the subject line. 

a. If the state purchasing card (Visa) is used for payment of goods, an itemized invoice reflecting 
the charged amount along with a completed Affidavit of Compliance with Prevailing Wage Law 
form (PW-4) must be faxed or emailed to the facility within one business day. The state 
purchasing card shall not be charged until the items are received and accepted. 

2.4.3 The contractor's invoice should include any discount for prompt payment as indicated on EXHIBIT A. 
Pricing Page. 

2.4.4 If the Department issues a purchase order, an itemized invoice to include an Affidavit of Compliance (if 
applicable) shall be emailed to doc.payables@doc.mo.gov or mailed to: 

Missouri Department of Corrections 
Accounts Payable 
PO Box 236 
Jefferson City, MO 65102 

2.4.5 If the contractor maintains an e-commerce web application that enables Department staff to view and 
print invoices and invoice history, the contractor shall indicate on EXHIBIT A, Pricing Page the web site 
address where the Department staff may access invoices. Upon award of a contract, the contractor shall 
provide the Department with a customer number in order to Department staff to access invoices and 
invoice history. 

2.5 Payment Terms: 

2.5.1 All payment terms shall be as stated in the terms and conditions of this contract. Payments will be 
processed based on final delivery, inspection, and acceptance of the item(s)/service(s). Payment terms 
should be Net 30 unless otherwise stated in the IFB. 

a. The Department will not reimburse the contractor for lodging or per diem costs. 

2.5.2 The contractor shall accurately invoice per the prices indicated on EXHIBIT A, Pricing Page. 

2.5.3 The Department may choose to use the state purchasing card (Visa) in place of a purchase order to make 
purchases under this contract. Unless exception to this condition is indicated on EXHIBIT A, Pricing 
Page, the contractor agrees to accept the state purchasing card as an acceptable form of payment and shall 
not charge any additional fees related to the use of a purchasing card such as service fees, merchant fees, 
and/or handling charges. 

2.6 Point of Contact: 

2.6.1 The contractor shall function as the single point of contact for all contract activities regardless of any 
subcontract arrangement for any product or service. This shall include assuming responsibilities and 
liabilities for any and all problems relating to all materials, equipment and services provided. 
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2.7 Security Requirements: 

2.7.1 Upon arrival to the facilities, the contractor and the contractor's personnel must present a photo form of 
legal identification, the tools being taken into the facilities, and a written inventory of the tools for 
verification. At no time shall the contractor leave any tools or supplies unattended. Missing tools or 
supplies must be immediately reported to the Department. All tools, supplies, and equipment must be 
secured at the end of each day. 

2.8 Contractor Liability: 

2.8.1 The contractor shall be responsible for any and all personal injury (including death) or property damage 
as a result of the contractor's negligence involving any equipment or service provided under the terms and 
conditions, requirements and specifications of the contract. In addition, the contractor assumes the 
obligation or payment arising out of such negligent act. The contractor also agrees to hold the State of 
Missouri, including its agencies, employees. and assignees, harmless for any negligent act or omission 
committed by any subcontractor or other person employed by or under the supervision of the contractor 
under the terms of the contract. 

2.8.2 The contractor shall not be responsible for any injury or damage occurring as a result of any negligent act 
or omission committed by the State of Missouri, including its agencies, employees, and assignees. 

2.8.3 Under no circumstances shall the contractor be liable for any of the following: (I) third party claims 
against the state for losses or damages (other than those listed above); (2) loss of, or damage to, the state's 
records or data; or (3) economic consequential damages (including lost profits or savings) or incidental 
damages, even if the contractor is informed oftheir possibility. 

2.9 Coordination: 

2.9.1 The contractor shall fully coordinate all contract activities with those activities of the Department. As the 
work of the contractor progresses, advice and information on matters covered by the contract shall be 
made available by the contractor to the Department or the Purchasing Section throughout the effective 
period of the contract. 

2.10 Prevailing Wage, Construction Safety Program, and Transient Employer Requirements: 

2.1 0.1 The contractor and all subcontractors to the contract shall comply with section 290.250, RSMo, by paying 
to all personnel employed for applicable services actually provided under the contract not less than the 
prevailing hourly rate of wages as determined by the Department of Labor and Industrial Relations, 
Division of Labor Standards specified in Annual Wage Order No. 21 dated March I 0, 2014, for St. Louis 
County and Randolph County attached to and made part of the specification for work under the contract. 
The prevailing wage rates incorporated as a part of this document by the referenced annual wage orders 
shall remain in effect for the duration of the contract period stated on page I. 

2.1 0.2 The contractor shall forfeit a penalty to the Department of $100.00 per day, or portion of a day, for each 
person performing work under the contract that is paid less than the prevailing hourly rate of wages for 
any applicable work done under the contract by the contractor or by any subcontractor to the contract 
(section 290.250, RSMo). 

2.1 0.3 In addition to the above, the contractor and all subcontractors to the contract must comply with all other 
requirements pertaining to the payment of prevailing wages contained in sections 290.210 to 290.340, 
RSMo, and is advised to review the requirements carefully prior to beginning work. 

2.1 0.4 The contractor and all subcontractors to the contract must require all ''on-site employees", as defined in 
section 292.675, RSMo, to complete a ten (I 0) hour construction safety training program required under 
section 292.675, RSMo, unless the personnel have documentation of prior completion of the program. 

I 
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Personnel that have not previously completed the program must complete the program within sixty (60) 
days of beginning work under the contract. Personnel on the work site without the documentation of 
prior completion of the program shall be afforded twenty (20) days to produce such documentation before 
being subject to removal from the work site. The contractor shall forfeit to the Department a penalty of 
$2500.00 plus an additional $100.00 for each person employed by the contractor or subcontractor for each 
calendar day or portion thereof, such person is employed without the required training. 

2.11 Contractor's Employees: 

2.11.1 The contractor shall only employ personnel authorized to work in the United States in accordance with 
applicable federal and state laws. This includes but is not limited to the Illegal Immigration Reform and 
Immigrant Responsibility Act (IIRIRA) and INA Section 274A. 

2.11.2 If the contractor is found to be in violation of this requirement or the applicable state, federal and local 
laws and regulations, and if the Department has reasonable cause to believe that the contractor has 
knowingly employed individuals who are not eligible to work in the United States, the Department shall 
have the right to cancel the contract immediately without penalty or recourse and suspend or debar the 
contractor from doing business with the Department. The Department may also withhold up to twenty
five percent of the total amount due to the contractor. 

2.11.3 The contractor shall agree to fully cooperate with any audit or investigation from federal. state, or local 
law enforcement agencies. 

2.11.4 If the contractor meets the definition of a business entity as defined in section 285.525, RSMo, pertaining 
to section 285.530, RSMo, the contractor shall maintain enrollment and participation in the E-Verify 
Federal Work Authorization Program with respect to the employees hired after enrollment in the program 
who are proposed to work in connection with the contracted services included herein. If the contractor's 
business status changes during the life of the contract to become a business entity as defined in section 
285.525, RSMo, pertaining to section 285.530, RSMo, then the contractor shall, prior to the performance 
of any services as a business entity under the contract: 

(I) Enroll and participate in theE-Verify Federal Work Authorization Program with respect to the 
employees hired after enrollment in the program who are proposed to work in connection with the 
services required herein; AND 

(2) Provide to the Department the documentation required in EXHIBIT F, Business Entity 
Certification, Enrollment Documentation, and Affidavit of Work Authorization affirming said 
company's/individual's enrollment and participation in theE-Verify Federal Work Authorization 
Program; AND 

(3) Submit to the Department a completed, notarized Affidavit of Work Authorization provided in 
EXHIBIT F, Business Entity Certification, Enrollment Documentation, and Affidavit of Work 
Authorization. 

2.11.5 In accordance with subsection 2 of section 285.530, RSMo, the contractor should renew their Affidavit of 
Work Authorization annually. A valid Affidavit of Work Authorization is necessary to award any new 
contracts. 

2.11.6 The contractor and all of the contractor's employees and agents providing services in any Department of 
Corrections institution must be at least eighteen ( 18) years of age. A Missouri Uniform Law Enforcement 
System (MULES) check or other background investigation shall be required on the contractor, the 
contractor's employees and agents before they are allowed entry into the institution. The contractor, its 
employees and agents understand and agree that the Department may complete criminal background 
records checks annually for the contractor and the contractor's employees and agents that have the 
potential to have contact with offenders. 
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2.11. 7 The institution shall have the right to deny access into the institution for the contractor and any of the 
contractor's employees and agents for any reason, at the discretion of the institution. 

2.11.8 The contractor, its employees and agents under active federal or state felony or misdemeanor supervision 
must receive written division director approval prior to providing services pursuant to a Department 
contract. Similarly, contractors/employees/agents with prior felony convictions and not under active 
supervision must receive written division director approval in advance. 

2.11.9 The contractor, its employees and agents shall at all times observe and comply with all applicable state 
statutes, Department rules. regulations. guidelines. internal management policies and procedures, and 
general orders of the Department that are applicable, regarding operations and activities in and about all 
Department property. Furthermore, the contractor. its employees and agents. shall not obstruct the 
Department or any of its designated officials from performing their duties in response to court orders or in 
the maintenance of a secure and safe correctional environment. The contractor shall comply with the 
Department's policies and procedures relating to employee conduct. 

a. The Department has a zero tolerance policy for any form of sexual misconduct to include 
staff/contractor/volunteer on offender, or offender on offender. sexual harassment, sexual assault. 
sexual abuse and consensual sex. 

(I) Any contractor or contractor's employee or agent who witnesses any form of sexual 
misconduct must immediately report it to the warden of the institution. If a contractor or 
contractor's employee or agent fails to report or knowingly condones sexual harassment 
or sexual contact with or between offenders, the Department may cancel the contract. or 
at the Department's sole discretion, require the contractor to remove the employee/agent 
from providing services under the contract. 

(2) Any contractor or contractor's employee or agent who engages in sexual abuse shall be 
prohibited from entering the institution and shall be reported to law enforcement agencies 
and licensing bodies, as appropriate. 

2.11.1 0 The contractor. its employees and agents shall not interact with the offenders except as is necessary to 
perform the requirements of the contract. The contractor, its employees and agents shall not give anything 
to nor accept anything from the offenders except in the normal performance of the contract. 

2.11.11 If any contractor or contractor's employee or agent is denied access into the institution for any reason or 
is denied approval to provide service to the Department for any reason stated herein, it shall not relieve 
the contractor of any requirements of the contract. If the contractor is unable to perform the requirements 
of the contract for any reason, the contractor shall be considered in breach. 

2.12 Subcontractors: 

2.12.1 Any subcontract for the items/services described herein must include appropriate provisions and 
contractual obligations to ensure the successful fulfillment of all contractual obligations agreed to by the 
contractor and the Department and to ensure that the Department is indemnified, saved, and held harmless 
from and against any and all claims of damage, loss, and cost (including attorney fees) of any kind related 
to a subcontract in those matters described in the contract between the Department and the contractor. 
The contractor shall expressly understand and agree that he/she shall assume and be solely responsible for 
all legal and financial responsibilities related to the execution of a subcontract. The contractor shall agree 
and understand that uti! ization of a subcontractor to provide any of the items/services in the contract shall 
in no way relieve the contractor of the responsibility for providing the items/services as described and set 
forth herein. The contractor must obtain the approval of the Department prior to establishing any new 
subcontracting arrangements and before changing any subcontractors. The approval shall not be 
arbitrarily withheld. 
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2.12.2 Pursuant to subsection I of section 285.530 RSMo, no contractor or subcontractor shall knowingly 
employ, hire for employment, or continue to employ an unauthorized alien to perform work within the 
State of Missouri. In accordance with sections 285.525 RSMo to 285.550 RSMo, a general contractor or 
subcontractor of any tier shall not be liable when such contractor or subcontractor contracts with its direct 
subcontractor who violates subsection I of section 285.530 RSMo, if the contract binding the contractor 
and subcontractor affirmatively states that: 

a. the direct subcontractor is not knowingly in violation of subsection I of section 285.530 RSMo, 
and; 

b. shall not henceforth be in such violation, and; 
c. the contractor or subcontractor receives a sworn affidavit under the penalty of perjury attesting to 

the fact that the direct subcontractor's employees are lawfully present in the United States. 

2.13 Business Compliance: 

2.13.1 The bidder must be in compliance with the laws regarding conducting business in the State of Missouri. 
The bidder certifies by signing the signature page of this original document and any amendment signature 
page(s) that the bidder and any proposed subcontractors either are presently in compliance with such laws 
or shall be in compliance with such laws prior to any resulting contract award. The bidder shall provide 
documentation of compliance upon request by the Department. The compliance to conduct business in the 
state shall include but may not be limited to: 

• Registration of business name (if applicable) 
• Certificate of authority to transact business/certificate of good standing (if applicable) 
• Taxes (e.g., city/county/state/federal) 
• State and local certifications (e.g., professions/occupations/activities) 
• Licenses and permits (e.g., city/county license, sales permits) 
• Insurance (e.g., worker's compensation/unemployment compensation) 

2.14 Participation by Other Organizations: The contractor must comply with any Organization for the 
Blind/Sheltered Workshop participation levels committed to in the contractor's awarded bid. 

2.14.1 The contractor shall prepare and submit to the Department a report detailing all payments made by the 
contractor to Organizations for the Blind/Sheltered Workshops participating in the contract for the 
reporting period. The contractor must submit the report on a monthly basis. unless otherwise determined 
by the Department. 

2.14.2 The Department will monitor the contractor's compliance in meeting the Organizations for the 
Blind/Sheltered Workshop participation levels committed to in the contractor's awarded bid. If the 
contractor's payments to the participating entities are less than the amount committed, the Department 
may cancel the contract and/or suspend or debar the contractor from participating in future state 
procurements. or retain payments to the contractor in an amount equal to the value of the participation 
commitment less actual payments made by the contractor to the participating entity. If the Department 
determines that the contractor becomes compliant with the commitment. any funds retained as stated 
above, will be released. 

2.14.3 If a participating entity fails to retain the required certification or is unable to satisfactorily perform. the 
contractor must obtain other organizations for the blind/sheltered workshops to fulfill the participation 
requirements committed to in the contractor's awarded bid. 

a. The contractor must obtain the written approval of the Department for any new entities. This 
approval shall not be arbitrarily withheld. 

b. If the contractor cannot obtain a replacement entity, the contractor must submit documentation to 
the Department detailing all efforts made to secure a replacement. The Department shall have 

! 
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sole discretion in determining if the actions taken by the contractor constitute a good faith effort 
to secure the required participation and whether the contract will be amended to change the 
contractor's participation commitment. 

3. PERFORMANCE REQUIREMENTS 

3.1 General Requirements: 

3.1.1 Upon receipt of order from the MECC and/or the MCC, the contractor shall provide and deliver the 
Department with a dental vacuum system that meets or exceed the mandatory specifications stated herein. 
In addition, the contractor shall provide installation of such dental vacuum system and removal and 
disposal of the existing dental system. 

3.2 Installation Requirements: 

3.2.1 The contractor must use properly qualified installers for the work being performed. 

3.2.2 Installation must be completed in a professional and timely manner and in compliance with all applicable 
industry standards and building codes. Work shall be coordinated with the institution for minimal 
disruption to normal state business occurring at the same time. 

3.2.3 Installation shall begin within thirty (30) days ARO or on a date requested by the Department, whichever 
is later, and shall continue without interruption until completed. 

3.2.4 The Department shall have a right to limit the number of personnel including subcontractors the 
contractor has on site at any one time. The contractor shall coordinate work schedules with the 
Department designee. 

3.2.5 The contractor shall furnish all tools and equipment necessary for the disconnection of the existing dental 
vacuum system and installation ofthe new dental vacuum system. 

3.2.6 The contractor shall not be responsible for patching or painting surfaces as a result of disconnection of the 
existing dental vacuum system and installation of the new dental vacuum system; however, the contractor 
must leave the work-site in broom-clean condition, disposing of excess materials and debris consistent 
with good industry practices and in accordance with local, state and federal rules, laws, etc. 

a. The contractor shall exercise due diligence and accepted industry practices for preventing 
unnecessary damage to walls and other surfaces. 

3.3 Scope of Work: 

3.3.1 The contractor shall provide a dual head wet ring dental vacuum system which must meet or exceed the 
following requirements: 

a. Heavy-duty dual-head, oil-free dental wet vacuum system which includes, at minimum, dual 
independent one (I) horsepower pumps and Hydromiser. 

b. The system must allow for operator inspection of solids collected by means of a see-through 
attached and threaded container with a vacuum gauge which must clearly register and indicate 
operation pressure. 

c. The system must allow for four ( 4) simultaneous users. 

3.3.2 The contractor shall provide new equipment (no used or refurbished equipment shall be acceptable). 
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3.3.3 The contractor shall disconnect the fixtures and all plumbing/electrical connections from the existing 
dental vacuum system and remove and dispose of the existing dental vacuum system. 

a. The existing dental vacuum system at the MCC is a Detalez, Model MC-20 I FS, custom air dual 
wet vacuum system. 

b. The existing dental vacuum system at the MECC is a VacStar, Model VS50, wet vacuum system. 

3.3.4 The contractor shall furnish and install a dental vacuum system as specified on EXHIBIT A. Pricing 
Page and reconnect the new system and all fixtures to the existing plumbing/electrical connections. 

3.3.5 The installation of the dental vacuum system shall include all fittings. fixtures and hardware necessary for 
connecting to the existing electrical and plumbing. 

3.4 Substitution of Product or Item Changes: 

3.4.1 The contractor shall not substitute any item that has been awarded to the contractor without prior written 
approval of the Department. 

3.4.2 In the event an item becomes unavailable, the contractor shall be responsible for providing a suitable 
substitute item. The contractor's failure to provide an acceptable substitute item may result in cancellation 
or termination of the contract. 

3.4.3 Any item substitution must be a replacement of the contracted item with a product of equal or better 
capabilities and quality and with equal or lower pricing. The contractor shall understand that the 
Department reserves the right to allow the substitution of any new or different product/system offered by 
the contractor. The Department shall be the final authority as to acceptability of any proposed 
substitution. 

3.4.4 Any item substitution shall require a formal contract amendment authorized by the Department prior to 
the Department acquiring the substitute item under the contract. 

3.4.5 The Department may choose not to compel an item substitution in the event a substitution would be 
deemed unreasonable in the sole opinion of the Department. The contractor shall not be relieved of 
substituting an item in the event of manufacturer discontinuation, other reason, or simply for reasons of 
unprofitability to the contractor. 

3.5 Warranty: 

3.5.1 The contractor must provide the standard manufacturer's warranty on the dental vacuum system and a 
minimum of ninety (90) days warranty on labor. 

3.6 Replacement of Damaged/Defective Product: 

3.6.1 The contractor shall be responsible for replacing any item received that is defective or in damaged 
condition at no cost to the Department. This includes all shipping costs for returning damaged or 
defective items to the contractor for replacement. 

4. BIDDER'S INSTRUCTIONS 

4.1 Contact: 

4.1.1 Pursuant to paragraph 4.a. of the Terms and Conditions of this IFB. bidders are cautioned not to contact 
any other employee of the Department concerning this procurement during the competitive procurement 
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and evaluation processes except for the Buyer of Record. Inappropriate contacts are grounds for exclusion 
from this or future bidding opportunities. 

4.2 Brands: 

4.2.1 Any manufacturer's name, trade names, brand names, and/or information listed on EXHIBIT A, Pricing 
Page are for informational purposes only and are not intended to limit competition. 

4.2.2 The bidder may offer any brand of product that meets or exceeds the specifications. In addition to 
identifying the manufacturer's name and model numbers, the bidder must explain in detail how their 
product meets or exceeds the specifications. Bids which do not comply with the requirements and 
specifications are subject to rejection without notice. 

4.3 EXHIBIT A, Pricing Page: 

4.3.1 The bidder must submit a firm fixed price for each line item it is bidding on EXHIBIT A, Pricing Page. 
If the bidder is bidding line item 00 I, then a firm fixed price must be indicated for line item 002. If the 
bidder is bidding line item 004, then a firm fixed price must be indicated for line item 005. All pricing 
shall be quoted FOB Destination. Freight Prepaid and Allowed. All pricing shall be considered firm for 
the duration of the contract period indicated on the Notice of Award page of the contract. The Department 
shall not make additional payments or pay add-on charges for freight or shipping unless specifically 
described and priced in the bid, or as otherwise specifically stated and allowed by the IFB. The 
Department does not pay state sales tax. 

4.3.2 The prices bid shall include all miscellaneous costs, including, but not limited to, equipment rental 
charges, taxes, franchise fees, etc. 

4.3.3 The bidder may submit a one-time firm fixed trip charge on EXHIBIT A, Pricing Page if applicable. 
All associated costs must be included in the firm fixed trip charge. 

a. If the trip charge is left blank, a trip charge shall not be invoiced. 

4.3.4 The bidder should complete the "Terms" and the '"Bidder's Acceptance of the State Purchasing Card'' 
sections on EXHIBIT A, Pricing Page. 

4.4 Unit of Measure: 

4.4.1 If the unit of measure specified on EXHIBIT A, Pricing Page is different than the manner in which the 
bidder offers that item. then the unit of measure being proposed by the bidder must be clearly identified 
on EXHIBIT A, Pricing Page. All mathematical conversions should be shown by the bidder, and must be 
provided upon specific request from the Buyer of Record. 

4.4.2 In the cost evaluation, a unit price conversion will be done to fairly evaluate bid prices. However, for any 
resulting contract, the unit of measure bid will be the unit of measure awarded. Bidders are encouraged to 
contact the Buyer of Record prior to submission of their bid to discuss anticipated unit modifications. 
The bidder is cautioned that the Department reserves the right to clarify the unit of measure modification 
or to disqualify the bid for that line item if the unit of measure modification is not deemed appropriate or 
in the best interests ofthe Department. 

4.5 Preferences: 

4.5.1 Missouri Service-Disabled Veteran Business Enterprise Preference- Pursuant to section 34.074 RSMo. 
and I CSR 40-1.050, a three (3) bonus point preference shall be granted to bidders who qualify as 
Missouri service-disabled veteran business enterprise and who complete and submit EXHIBIT B, 
Missouri Service-Disabled Veteran Business Enterprise Preference with the bid. If the bid does not 
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include the completed EXHIBIT 8 and the documentation specified on EXHIBIT 8 in accordance with 
the instructions provided therein, no preference points will be applied. 

a. If the lowest priced bid qualifies for the preference, or in the event no bidders qualify for the 
preference, no further calculation is necessary. 

4.5.2 Organization for the Blind and Sheltered Workshop- Pursuant to section 34.165 RSMo, and ICSR 40 
1.050, a ten (I 0) bonus point preference shall be granted to bidders including products and/or services 
manufactured, produced or assembled by a qualified nonprofit organization for the blind established 
pursuant to 41 U.S.C. sections 46 to 48c or a sheltered workshop holding a certificate of approval from 
the Department of Elementary and Secondary Education pursuant to section 178.920 RSMo. 

a. In order to qualify for the ten (I 0) bonus points, the following conditions must be met and the 
following evidence must be provided: 

I) The bidder must either be an organization for the blind or sheltered workshop or must be 
proposing to utilize an organization for the blind/sheltered workshop as a subcontractor 
and/or supplier in an amount that must equal the greater of $5,000 or 2% of the total 
dollar value of the contract for purchases not exceeding $10 million. 

2) The services performed or the products provided by the organization for the blind or 
sheltered workshop must provide a commercially useful function related to the delivery 
of the contractually-required service/product in a manner that will constitute an added 
value to the contract and shall be performed/provided exclusive to the performance of the 
contract. Therefore, if the services performed or the products provided by the 
organization for the blind or sheltered workshop is utilized to any extent in the bidder's 
obligations outside of the contract, it shall not be considered a valid added value to the 
contract and shall not quality as participation in accordance with this clause. 

3) If the bidder is proposing participation by an organization for the blind or sheltered 
workshop, in order to receive evaluation consideration for participation by the 
organization for the blind or sheltered workshop, the bidder must provide the following 
information with the bid: 

• Participation Commitment - The bidder must complete Exhibit C, Participation 
Commitment, by identifying the organization for the blind or sheltered workshop. and the 
commercially useful products/services to be provided by the listed organization for the 
blind or sheltered workshop. If the bidder submitting the bid is an organization for the 
blind or sheltered workshop, the bidder must be listed in the appropriate table on the 
Participation Commitment form. 

• Documentation of Intent to Participate - The bidder must either provide a properly 
completed Exhibit D, Documentation of Intent to Participate form, signed and dated no 
earlier than the IFB issuance date by the organization for the blind or sheltered workshop 
proposed or must provide a recently dated letter of intent signed and dated no earlier than 
the IFB issuance date by the organization for the blind or sheltered workshop which: (I) 
must describe the products/services the organization for the blind/sheltered workshop will 
provide and (2) should include evidence of the organization for the blind/sheltered 
workshop qualifications (e.g. copy of certificate or Certificate Number for Missouri 
Sheltered Workshop). 

NOTE: If the bidder submitting the bid is an organization for the blind or sheltered 
workshop, the bidder is not required to complete Exhibit D, or provide a recently dated 
letter of intent. 

b. A list of Missouri sheltered workshops can be found at the following internet address: 
http:/ I dese. mo. gov Is pee ial-ed ucat ion/ she I tered-workshops/directories 
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c. The websites for the Missouri Lighthouse for the Blind and the Alphapointe Association for the 
Blind can be found at the following Internet addresses: 

http://www.lhbindustries.com 
http:'1www.alphapointe.org 

I) Commitment- If the bidder's bid is awarded, the organization for the blind or sheltered 
workshop participation committed to by the bidder on Exhibit D, shall be interpreted as a 
contractual requirement. 

4.5.3 The Blind/Sheltered Workshop preference required under section 34.165 RSMo and I CSR 40 1.050 
allows for ten (I 0) bonus points to a qualifying vendor. If the lowest priced bidder qualifies for the 
preference, or in the event none of the bidders qualify for the preference, no further calculation is 
necessary. 

4.6 Employee Bidding/Conflict of Interest: 

4.6.1 Bidders who are employees of the State of Missouri, a member of the General Assembly, or a statewide 
elected official, must comply with sections I 05.450 to I 05.458 RSMo regarding conflict of interest. If the 
bidder or any owner of the bidder's organization is currently an employee of the State of Missouri, a 
member of the General Assembly, or a statewide official, please complete EXHIBIT E, Miscellaneous 
Information. 

4. 7 Affidavit of Work Organization and Documentation: 

4.7.1 Pursuant to section 285.530, RSMo, if the bidder meets the section 285.525, RSMo, definition of a 
"business entity" (http://www.moga.mo.gov/statutesiC200-299/2850000525.HTM). the bidder must 
affirm the bidder's enrollment and participation in the E-Verify federal work authorization program with 
respect to the employees hired after enrollment in the program who are proposed to work in connection 
with the services requested herein. The bidder should complete applicable portions of EXIBIT F, 
Business Entity Certification, Enrollment Documentation, and Affidavit of Work Authorization. The 
applicable portions of EXIBIT F must be submitted prior to an award of a contract. 

4.8 Responsibility and Reliability Determination: 

4.8.1 

4.9 

4.9.1 

The bidder should submit any of, but not limited to, the information requested herein in order to 
demonstrate the responsibility and reliability of the bidder. Failure of the bidder to submit sufficient 
information to document that the bidder is responsive and responsible may adversely affect the bid. 

a. The bidder should complete EXHIBIT G, Current/Prior Experience with information related to 
previous and current services/contracts performed by the bidder's organization and any proposed 
subcontractors which are similar to the requirements of the IFB. 

b. If references for current and/or previous contracts are not identified on EXHIBIT G, the 
Department may request that the bidder identify one or more references. The Department must 
receive the reference(s) within twenty-four (24) hours of the request. Failure of the bidder to 
identify one or more references may result in the bid being rejected. 

Debarment Certification: 

The bidder certifies by signing the signature page of this original document and any amendment signature 
page(s) that the bidder is not presently debarred, suspended. proposed for debarment, declared ineligible, 
voluntarily excluded from participation. or otherwise excluded from or ineligible for participation, under 
federal assistance programs. 

I 

I 
t 
f 

I 
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4.10 Compliance with Terms and Conditions: 

4. I 0. I The bidder is cautioned when submitting pre-printed terms and conditions or other type material to make 
sure such documents do not contain other terms and conditions which conflict with those of the IFB and 
its contractual requirements. The bidder agrees that in the event of conflict between any of the bidder's 
terms and conditions and those contained in the IFB that the IFB shall govern. Taking exception to the 
Department's terms and conditions may render a bidder's bid non-responsive and may remove it from 
consideration for award. 

4.11 Bid Detail Requirements and Deviations: 

4. I I. I It is the bidder's responsibility to submit a bid that meets all mandatory specifications stated herein. The 
bidder should clearly identify detailed specifications for the product/services being offered and any 
deviations from both the mandatory and desirable specifications stated in the IFB and/or on EXHIBIT A, 
Pricing Page. Any deviation from a mandatory requirement may render the bid non-responsive; any 
deviation from a desirable specification may be reviewed by the Department as to its acceptability and 
impact on competition. A deviation from a mandatory specification should be addressed by the bidder in 
detail sufficient to explain whether the deviation alternatively meets or exceeds the mandatory 
specification: said explanation shall be required of the bidder if requested by the Buyer of Record. 

4.12 Submission of Bids: 

4. I 2. I The bidder is cautioned that it is the bidder's sole responsibility to submit information related to the 
evaluation categories and that the Department is under no obligation to solicit such information if it is not 
included with the bid. The bidder's failure to submit such information may cause an adverse impact on 
the evaluation ofthe bid. 

4. I 2.2 Bids are due no later than the bid date and time as stated on the first page of this IFB. 

4. I 2.3 Vendor Information Data Form- The Department maintains a current vendor database. If the bidder has 
not submitted a Vendor Information Data form with a revision date of 04-09, this form can be 
downloaded at http://doc.mo.gov/DHS/Contracts.php and submitted with the bid response, mailed. or 
faxed to the number indicated on the form, or emailed directly to DOC. Vendorlnfo@doc.mo.gov . 

5. EVALUATION AND AWARD 

5.1 Evaluation: 

5. I. I Determination of Responsiveness - Any bid which does not comply with the mandatory requirements of 
the IFB will be determined to be non-responsive and will not be considered for award. Any bid 
received requiring the Department to execute a usage agreement and/or any other agreement as a 
condition of providing service shall be deemed non-responsive and removed from consideration for 
award. If deemed in its best interests, the Department reserves the right to clarify any and all portions of 
any bidder's offering. 

5. I .2 Determination of Responsibility and Reliability- The Department shall determine the responsibility and 
reliability of the lowest responsive bidder. 

5. I .3 The cost evaluation will be calculated as follows: 

a. For all line items the contract cost will be calculated by multiplying the firm fixed price indicated 
on EXHIBIT A, Pricing Page for each line item by the quantity listed for each line item. 

b. The total contract cost will be calculated by adding the calculated firm fixed cost for each line 
item together. 
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5. 1.4 Determination of Lowest Priced Bidder including Consideration of Preferences - After completing the 
cost evaluation and determining preference bonus points, the bidder with the most cost points is 
considered the lowest bidder. Cost points shall be computed for the total evaluated bid price as follows: 

Lowest Responsive Total Evaluated Bid Price x 100 + earned preference points = Total Cost Points 
Compared Total Evaluated Bid Price 

a. NOTE: The prompt payment discount terms on contracts will not be used in any cost 
calculation. 

5.2 Award: 

5.2.1 The contract will be awarded to the lowest priced responsive bidder as determined by the Department to 
be in the best interest of the State of Missouri. Other factors that affect the determination of the lowest 
price responsive bidder include consideration of the Blind/Sheltered Workshop Preference. and the 
Missouri Service Disabled Veterans Preference explained in section 4.5. 

5.2.2 Other Considerations: The Department reserves the right to reject any bid which is determined 
unacceptable for reasons which may include but are not necessarily limited to: I) failure of the bidder to 
meet mandatory general performance specifications; and/or 2) failure of the bidder to meet mandatory 
technical specifications; and/or, 3) receipt of any information, from any source, regarding delivery of 
unsatisfactory product or service by the bidder within the past three years. As deemed in its best interests, 
the Department reserves the right to clarify any and all portions of any bidder's offer 
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EXHIBIT B 
MISSOURI SERVICE-DISABLED VETERAN BUSINESS ENTERPRISE PREFERENCE 

Pursuant to section 34.074, RSMo, and I CSR 40-1.050, the Department has a goal of awarding three (3) percent 
of all contracts for the performance of any job or service to qualified service-disabled veteran business enterprises 
(SDVEs). (See below for definitions included in section 34.074, RSMo.) 

DEFINITIONS: 

Service-Disabled Veteran (SDV) is defined as any individual who is disabled as certified by the appropriate 
federal agency responsible for the administration of veterans' affairs. 

Service-Disabled Veteran Business Enterprise (SDVE) is defined as a business concern: 

a. not less than fifty-one (51) percent ofwhich is owned by one or more service-disabled veterans or, in the case 
of any publicly owned business, not less than fifty-one (51) percent ofthe stock ofwhich is owned by one or 
more service-disabled veterans; and 

b. the management and daily business operations of which are controlled by one or more service-disabled 
veterans. 

STANDARDS: 

The following standards shall be used by the Department in determining whether an individual, business, or 
organization qualifies as a SDVE: 

a. Doing business as a Missouri firm, corporation, or individual or maintaining a Missouri office or place of 
business, not including an office of a registered agent; 

b. Having not less than fifty-one percent (51%) of the business owned by one (I) or more service-disabled 
veterans (SDVs) or, in the case of any publicly-owned business, not less than fifty-one percent (51%) of the 
stock of which is owned by one (I) or more SDVs. 

c. Having the management and daily business operations controlled by one (I) or more SDYs; 

d. Having a copy of the SOY's award letter from the Department of Veterans Affairs or a copy of the SOY's 
discharge paper (DO Form 214, Certificate of Release or Discharge from Active Duty) and a copy of the 
SOY's documentation certifYing disability by the appropriate federal agency responsible for the 
administration of veterans' affairs; and 

e. Possessing the power to make day-to-day as well as major decisions on matters of management, policy, and 
operation. 

If a bidder meets the standards of a qualified SDVE as stated above. the bidder must provide the following with 
the bid in order to receive the Missouri SDVE preference of a three-point bonus over a non-Missouri SDYE 
unless previously submitted within the past five (5) years to a Missouri state agency or public university: 

a. a copy ofthe SOY's award letter from the Department of Veterans Affairs or a copy ofthe SOY's discharge 
paper (DO Form 214, Certificate of Release or Discharge from Active Duty), 

b. a copy of the SOY's documentation certifying disability by the appropriate federal agency responsible for the 
administration of veterans' affairs, and 

c. a completed copy of this exhibit. 

EXHIBIT B continued on next page 



J i ' 119 

EXHIBIT B (CONTINUED) 
MISSOURI SERVICE-DISABLED VETERAN BUSINESS ENTERPRISE PREFERENCE 

(NOTE: For ease of evaluation, please attach a copy of the SDV's award letter or a copy of the SDV's discharge 
paper, and a copy of the SDV's documentation certifYing disability to this Exhibit. The SDV's award letter, the 
SDV's discharge paper, and the SDV's documentation certifying disability shall be considered confidential 
pursuant to subsection 14 of section 610.021, RSMo.) 

If the SDVE previously submitted copies ofthe SDV's documents (a copy of the SDV's award letter or a copy of 
the SDV's discharge paper, and a copy of the SDV's documentation certifying disability) to a Missouri state 
agency or public university within the past five (5) years, the SDVE should provide the information requested 
below. 

Name of Missouri State Agency or Public University* to which the SDV's Documents 

(*Public University includes the following five schools under chapter 34. RSMo: Harris-Stowe State ty ~St. Louis: Missouri 
Southern State University~ Joplin: Missouri Western State University~ St. Joseph: Northwest oon ... ...,..:totP University~ Maryville: 
Southeast Missouri State University- Cape Girardeau.) 

Date SDV's Documents were submitted: N/A 
--------------------

Previous Bid/Contract Number for Which the SDV's Documents were 
(if known) 

By signing below, I certify that I meet the definitions of a servi 
business enterprise as defined in section 34.074, RSMo. I 

ed veteran and a service-disabled veteran 
fy that I meet the standards of a qualifying 

SDVE as listed above pursuant to I CSR 40-1.050. 

Service-Disabled Veteran's Name 

(Please Print) 

Service-Disabled Veteran's Signature 

Phone Number 

Date 

Procurement Officer 

Service-Disabled Veteran Business Enterprise Name 

Missouri Address of Service-Disabled Veteran 

Business Enterprise 

Website Address 

E-Mail Address 

Date 

t 

' I 
t 

I 
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EXHIBIT C 
PARTICIPATION COMMITMENT 

120 

Organization for the Blind/Sheltered Workshop Participation Commitment ~ If the bidder is committing to 
participation by or if the bidder is a qualified organization for the blind/sheltered workshop, the bidder must 
provide the required information in the table below for the organization proposed and must submit completed 
exhibit with the bidder's bid. 

I. 

2. 

Name of Organization for the Blind or 
Sheltered Workshop Proposed 

N/A 

for the Blind/Sheltered Workshop 
e contractually-required service/product 

shall be performed/provided exclusive to the 

n of Products/Services to be Provided by Listed 
nization for the Blind/Sheltered Workshop 
should also include the paragraph number(s)from 

the JFB which requires the service the organization for the 
blind/sheltered wn,eK.~J1nn 

Product/Service(s) proposed: 

IFB Paragraph References: 

Product/Service( s) proposed: 

IFB Paragraph References: 



,; I 

EXHIBIT D 

DOCUMENTATION OF INTENT TO PARTICIPATE 

If the bidder is proposing to include the participation of an Organization for the Blind/Sheltered W 
provision of the products/services required in the IFB, the bidder must either provide a recently 
intent, signed and dated no earlier than the IFB issuance date, from each organization docume 
information, or complete and provide this Exhibit with the bidder's bid. 

-Copy This Form for Each Organization Proposed-

Bidder Name: 

121 

of the named participating organization to 

Indicate appropriate bus 

Name of Organization: 

-----

Sheltered 
Workshop 

(Name of Organization for the Blind or She I 

Contact Name: Email: 
----------~-----------------

Address: Phone#: 
--------~-------------------

City: Fax#: 
------~---------------------

State/Zip: Certification # 

Certification Expiration Date: 

(or attach copy of certification) 

----------------------

Describe the you (as the participating organization) have agreed to provide: 

Authorized Signature of Participating Organization 
(Organization for the Blind or Sheltered Workshop) 

Date (Dated no 
earlier than the !FB 
issuance date) 
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Employee Bidding/Conflict of Interest 

EXHIBIT E 
Miscellaneous Information 

122 

If the bidder and/or any of the owners of the bidder's organizati are currently an employee of the State of 
Missouri, a member of the General Assembly. or a state · elected official. please pro\·ide the following 
information. 

Name of State Employee. General Assembl 
Member. or Statewide Elected Official· N/A 

0 

THIS SPACE INTENTIONALLY LEFT BLANK 

% 



EXHIBIT F 
BUSINESS ENTITY CERTIFICATION, ENROLLMENT DOCUMENTATION, 

AND AFFIDAVIT OF WORK AUTHORIZATION 

:~ . - ~- 123 

BUSINESS ENTITY CERTIFICATION: 
The bidder must certify their current business status by completing either Box A or Box B or Box C on this 
Exhibit. 

BOXA: 
BOXB: 

BOXC: 

To be completed by a non-business entity as defined below. 
To be completed by a business entity that has not yet completed and submitted documentation 
pertaining to the federal work authorization program as described at 
http://www.dhs.gov/tiles/programs/gc 1185221678150.shtm. 
To be completed by a business entity who has current work authorization documentation on file with 
a Missouri state a enc includin Division of Purchasin and Materials Mana ement. 

Business entity, as defined in section 285.525. RSMo. pertaining to section 285.530. RSMo. is any person or group of persons pertonning 
or engaging in any activity. enterprise. profession. or occupation for gain. benefit. advantage. or livdihood. The tenn "business entity·· 
shall include but not be limited to self~employed individuals. partnerships. corporations. contractors. and subcontractors. The tenn 
"business entity" shall include any business entity that possesses a business pennit. license. or tax certificate issued by the state. any 
business entity that is exempt by law from obtaining such a business permit. and any business entity that is operating unlawfully without 
such a business pennit. The tenn "business entity" shall not include a self~employed individual with no employees or entities utilizing the 
services of direct sellers as defined in subdivision (17) of subsection 12 of section 288.034. RSMo. 

Note: Regarding governmental entities, business entity includes Missouri schools. Missouri universities (other than stated in Box C). out of 
state agencies, out of state schools. out of state universities, and political subdivisions. A business entity does not include M · · 
agencies and federal government entities. 

I certify that (Company/Individual N 
the definition of a business entity. as defined in section 285.525, 
as stated above, because: (check the applicable business 

0 I am a self-employed individual 

o pertaining to section 285.530, RSMo 
applies below) 

0 The company that I represent oys the services of direct sellers as defined in subdivision 
( 17) of subsection 12 of on 288.034, RSMo. 

I certify that I am not an aJ' unlawfully present in the United States and if 
(Company/Individual awarded a contract for the services requested herein under IFB CNI5118 and 
if the business status ges during the life of the contract to become a business entity as defined in section 
285.525, RSMo pe ing to section 285.530, RSMo then, prior to the performance of any services as a 
business entity,,/---------·-- (Company/Individual Name) agrees to complete Box B. comply 
with the · stated in Box B and provide the Department of Corrections with all documentation 

B of this exhibit. 

Authorized Representative's Name (Please Print) Authorized Representative's Signature 

Com Date 

EXHIBIT F continued on next page 
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EXHIBIT F (CONTINUED) 

(Complete the following if you DO NOT have the £-Verify documentation and a current Affidavit of Work 
Authorization already on file with the State of Missouri. If completing Box B, do not complete Box C.) 

I certify that (Business Entity Name) MEETS the definition 
defined in section 285.525, RSMo pertaining to section 285.530. 

Authorized Business Entity Representative's 
Name (Please Print) 

Business Entity Name 

E-Mail Address 

As a business entity, the bidder must nPrtnr1nll'/n 

verify completion/submission of all of 
The bidder should check each to 

D E-Verify federal work authorization program (Website: 
~~.!..!...!.!....:..:...:..:=="""-"'~'-""-===:::_..:.~~'--'-"'-.!...!<..!~~:!.!.!; Phone: 888-464-4218; Email: e

respect to the employees hired after enrollment in the program who are 
connection with the services required herein; AND 

D ·on affirming said company or individual enrollment and participation in the E-
work authorization program. Documentation shall include EITHER theE-Verify 

Eligibility Verification page listing the bidder's name and company 10 OR a page 
Trn•m...,-,,, E-Verify Memorandum of Understanding (MOU) listing the bidder's name and the MOU 

page completed and signed, at minimum, by the bidder and the Department of Homeland 
ty- Verification Division. If the signature page of the MOU lists the bidder's name and 

company 10, then no additional pages ofthe MOU must be submitted; AND 

D Submit a completed, notarized Affidavit of Work Authorization provided on the next page of this 
Exhibit. 

EXHIBIT F continued on next page 

I 
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STATE OF MISSOURI 
MISSOURI DEPARTMENT OF CORRECTIONS 

TERMS AND CONDITIONS-- INVITATION FOR BID 

I. TERMINOLOGY/DEFINITIONS 

Whenever the following words and expressions appear in an Invitation for Bid (IFB) document or any amendment thereto, 
the definition or meaning described below shall apply. 

a. 1 CSR 40-1 (Code of State Regulations) refers to the rule that provides the public with a description of the Division 
of Purchasing and Materials Management within the Office of Administration. This rule fulfills the statutory 
requirement of section 536.023(3), RSMo. 

b. Agency and/or Department means the Missouri Department of Corrections. 
c. Amendment means a written, official modification to an IFB or to a contract. 
d. Attachment applies to all forms which are included with an IFB to incorporate any informational data or requirements 

related to the performance requirements and/or specifications. 
e. Bid Opening Date and Time and similar expressions mean the exact deadline required by the IFB for the receipt of 

sealed bids. 
f. Bidder means the person or organization that responds to an IFB by submitting a bid with prices to provide the 

equipment, supplies, and/or services as required in the IFB document. 
g. Buyer or Buyer of Record means the procurement staff member of the Department. The Contact Person as 

referenced herein is usually the Buyer of Record. 
h. Contract means a legal and binding agreement between two or more competent parties for consideration for the 

procurement of equipment, supplies, and/or services. 
i. Contractor means a person or organization who is a successful bidder as a result of an IFB and who enters into a 

contract. 
j. Exhibit applies to forms which are included with an IFB for the bidder to complete and submit with the sealed bid 

prior to the specified opening date and time. 
k. Invitation for Bid (IFB) means the solicitation document issued by the Department to potential bidders for the 

purchase of equipment, supplies, and/or services as described in the document. The definition includes these Terms 
and Conditions as well as all Exhibits, Attachments, and Amendments. 

I. May means that a certain feature, component, or action is permissible, but not required. 
m. Must means that a certain feature, component, or action is a mandatory condition. Failure to provide or comply will 

result in a bid being considered non-responsive. 
n. Pricing Page(s) applies to the Exhibit on which the bidder must state the price(s) applicable for the equipment, 

supplies, and/or services required in the IFB. The pricing pages must be completed and submitted by the bidder with 
the sealed bid prior to the specified bid opening date and time. 

o. RSMo (Revised Statutes of Missouri) refers to the body of laws enacted by the Legislature which govern the 
operations of all agencies of the State of Missouri. Chapter 34 of the statutes is the primary chapter governing the 
procurement operations of the Department. 

p. Shall has the same meaning as the word must. 
q. Should means that a certain feature, component, and/or action is desirable but not mandatory. 

2. APPLICABLE LAWS AND REGULATIONS 

a. The contract shall be construed according to the laws of the State of Missouri. The contractor shall comply with all 
local, state, and federal laws and regulations related to the performance of the contract to the extent that the same may 
be applicable. 

b. To the extent that a provision of the contract is contrary to the Constitution or laws of the State of Missouri or of the 
United States, the provisions shall be void and unenforceable. However, the balance of the contract shall remain in 
force between the parties unless terminated by consent of both the contractor and the Department. 

c. The contractor must be registered and maintain good standing with the Secretary of State of the State of Missouri and 
other regulatory agencies. as may be required by law or regulations. 

' I 
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d. The contractor must timely file and pay all Missouri sales, withholding, corporate and any other required Missouri tax 
returns and taxes, including interest and additions to tax. 

e. The exclusive venue for any legal proceeding relating to or arising out of the IFB or resulting contract shall be in the 
Circuit Court of Cole County, Missouri. 

f. The contractor shall only utilize personnel authorized to work in the United States in accordance with applicable 
federal and state laws and Executive Order 07-13 for work performed in the United States. 

3. CONTRACT ADMINISTRATION 

a. All contractual administration will be carried out by the Buyer of Record or authorized Department Purchasing Section 
designee. Communications pertaining to contract administration matters will be addressed to: Department of 
Corrections, Purchasing Section, PO Box 236, Jefferson City, MO 65102. 

b. The Buyer of Record/authorized designee is the only person authorized to approve changes to any of the requirements 
of the contract. 

4. OPEN COMPETITION/INVITATION FOR BID DOCUMENT 

a. It shall be the bidder's responsibility to ask questions, request changes or clarification, or otherwise advise the 
Department if any language, specifications or requirements of an IFB appear to be ambiguous, contradictory. and/or 
arbitrary, or appear to inadvertently restrict or limit the requirements or evaluation process stated in the IFB to a single 
source. Any and all communication from bidders regarding specifications, requirements, competitive bid process, etc., 
must be directed to the Buyer of Record of the Department, unless the IFB specifically refers the bidder to another 
contact. Such communication should be received at least ten (I 0) calendar days prior to the official bid opening date. 

b. Every attempt shall be made to ensure that the bidder receives an adequate and prompt response. However, in order to 
maintain a fair and equitable bid process, all bidders will be advised, via the issuance of an amendment to the IFB, of 
any relevant or pertinent information related to the procurement. Therefore, bidders are advised that unless specified 
elsewhere in the IFB, any questions received less than ten (I 0) calendar days prior to the IFB opening date may not be 
answered. 

c. Bidders are cautioned that the only official position of the State of Missouri is that which is issued by the Department 
in the IFB or an amendment thereto. No other means of communication, whether oral or written, shall be construed as 
a formal or official response or statement. 

d. The Department monitors all procurement activities to detect any possibility of deliberate restraint of competition, 
collusion among bidders, price-fixing by bidders, or any other anticompetitive conduct by bidders which appears to 
violate state and federal antitrust laws. Any suspected violation shall be referred to the Missouri Attorney General's 
Office for appropriate action. 

e. Some IFBs are available for viewing and downloading on the Department's website. 
f. The Department reserves the right to officially amend or cancel an IFB after issuance. 

5. PREPARATION OF BIDS 

a. Bidders must examine the entire IFB carefully. Failure to do so shall be at the bidder's risk. 
b. Unless otherwise specifically stated in the IFB, all specifications and requirements constitute minimum requirements. 

All bids must meet or exceed the stated specifications and requirements. 
c. Unless otherwise specifically stated in the IFB, any manufacturer names, trade names, brand names, information 

and/or catalog numbers listed in a specification and/or requirement are for informational purposes only and are not 
intended to limit competition. The bidder may offer any brand which meets or exceeds the specification for any item. 
but must state the manufacturer's name and model number for any such brands in the bid. In addition, the bidder shall 
explain, in detail, (I) the reasons why the proposed equivalent meets or exceeds the specifications and/or requirements 
and (2) why the proposed equivalent should not be considered an exception thereto. Bids which do not comply with the 
requirements and specifications are subject to rejection without clarification. 

d. Bids lacking any indication of intent to bid an alternate brand or to take an exception shall be received and considered 
in complete compliance with the specifications and requirements as listed in the IFB. 

e. In the event that the bidder is an agency of state government or other such political subdivision which is prohibited by 
law or court decision from complying with certain provisions of an IFB, such a bidder may submit a bid which 
contains a list of statutory limitations and identification of those prohibitive clauses. The bidder should include a 

I 
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complete list of statutory references and citations for each provision of the IFB which is affected by this paragraph. 
The statutory limitations and prohibitive clauses may be requested to be clarified in writing by the Department or be 
accepted without further clarification if statutory limitations and prohibitive clauses are deemed acceptable by the 
Department. Ifthe Department determines clarification of the statutory limitations and prohibitive clauses is necessary, 
the clarification will be conducted in order to agree to language that reflects the intent and compliance of such law 
and/or court order and the IFB. 

f. All equipment and supplies offered in a bid must be new, of current production, and available for marketing by the 
manufacturer unless the IFB clearly specifies that used, reconditioned, or remanufactured equipment and supplies may 
be offered. 

g. Prices shall include all packing, handling and shipping charges, and shall be delivered to the Department's designated 
destination FOB destination, freight prepaid and allowed unless otherwise specified in the IFB. 

h. Bids, including all pricing therein, shall remain valid for 90 days from the bid opening unless otherwise indicated. If 
the bid is accepted, the entire bid, including all prices, shall be firm for the specified contract period. 

i. Any foreign bidder not having an Employer Identification Number assigned by the United States Internal Revenue 
Service (IRS) must submit a completed IRS Form W-8 prior to or with the submission of their bid in order to be 
considered for award. 

6. SUBMISSION OF BIDS 

a. Delivered bids must be sealed in an envelope or container, and received in the Department's Purchasing office located 
at the address indicated on the cover page of the lFB no later than the exact opening time and date specified in the lFB. 
All bids must be submitted by a duly authorized representative of the bidder's organization, contain all information 
required by the IFB, and be priced as required. Bidders are cautioned that bids submitted via the USPS, including first 
class mail, certified mail, Priority Mail and Priority Mail Express. are routed through the Office of Administration 
Central Mail Services and the tracking delivery time and date may not be the time and date received by the 
Department's Purchasing office. Regardless of delivery method. it shall be the responsibility of the bidder to ensure 
their bid is in the Department's Purchasing office no later than the exact opening time and date specified in the lFB. 

b. The sealed envelope or container containing a bid should be clearly marked on the outside with the official IFB 
number and the official opening date and time. Different bids should not be placed in the same envelope; however. 
copies of the same bid may be placed in the same envelope. 

c. A bid which has been delivered to the Department may be modified by a signed, written notice which has been 
received by the Department's Purchasing office prior to the official opening date and time specified. A bid may also be 
modified in person by the bidder or its authorized representative, provided proper identification is presented before the 
official opening date and time. Telephone or telegraphic requests to modify a bid shall not be honored. 

d. A bid which has been delivered to the Department's Purchasing office may only be withdrawn by a signed. written 
document on company letterhead transmitted via mail, e-mail, or facsimile which has been received by the 
Department's Purchasing office prior to the official opening date and time specified. A bid may also be withdrawn in 
person by the bidder or its authorized representative provided proper identification is presented before the official 
opening date and time. Telephone or telegraphic requests to withdraw a bid shall not be honored. 

e. A bid may also be withdrawn after the bid opening through submission of a written request by an authorized 
representative of the bidder. Justification of a withdrawal decision may include a significant error or exposure of bid 
information that may cause irreparable harm to the bidder. 

f. Bidders must sign and return the IFB cover page or. if applicable, the cover page of the last amendment thereto in 
order to constitute acceptance by the bidder of all the IFB terms and conditions. Failure to do so may result in the 
rejection of the bid unless the bidder's full compliance with those documents is indicated elsewhere within the bidder's 
response. 

g. Faxed and e-mailed bids shall not be accepted; however, faxed and e-mail no-bid notifications shall be accepted. 

7. BID OPENING 

a. Bid openings are public on the opening date and time specified in the lFB document. Names, locations. and prices of 
respondents shall be read at the bid opening. The Department will not provide prices or other bid information via the 
telephone. 
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b. Bids which are not received in the Department's Purchasing office prior to the official opening date and time shall be 
considered late, regardless of the degree of lateness, and normally will not be opened. Late bids may only be opened 
under extraordinary circumstances in accordance with I CSR 40-1.050. 

8. PREFERENCES 

a. In the evaluation of bids, preferences shall be applied in accordance with Chapter 34 RSMo. Contractors should apply 
the same preferences in selecting subcontractors. 

b. By virtue of statutory authority, a preference will be given to materials, products. supplies, provisions and all other 
articles produced, manufactured. made or grown within the State of Missouri and to all firms, corporations or 
individuals doing business as Missouri firms, corporations or individuals. Such preference shall be given when quality 
is equal or better and delivered price is the same or less. 

9. EVALUATION/AWARD 

a. Any clerical error, apparent on its face, may be corrected by the Buyer of Record before contract award. Upon 
discovering an apparent clerical error, the Buyer of Record shall contact the bidder and request clarification of the 
intended bid. The correction shall be incorporated in the notice of award. Examples of apparent clerical errors are: I) 
misplacement of a decimal point; and 2) obvious mistake in designation of unit. 

b. Any pricing information submitted by a bidder shall be subject to evaluation if deemed by the Department to be in the 
best interest of the State of Missouri. 

c. The bidder is encouraged to propose price discounts for prompt payment or propose other price discounts that would 
benefit the Department. However, unless otherwise specified in the IFB, pricing shall be evaluated at the maximum 
potential financial liability to the Department. 

d. Awards shall be made to the bidder(s) whose bid (I) complies with all mandatory specifications and requirements of 
the IFB and (2) is the lowest and best bid, considering price, responsibility of the bidder, and all other evaluation 
criteria specified in the IFB and (3) complies with sections 34.010 and 34.070 RSMo and Executive Order 04-09. 

e. In the event all bidders fail to meet the same mandatory requirement in an IFB, the Department reserves the right. at its 
sole discretion, to waive that requirement for all bidders and to proceed with the evaluation. In addition, the 
Department reserves the right to waive any minor irregularity or technicality found in any individual bid. 

f. The Department reserves the right to reject any and all bids. 
g. When evaluating a bid, the Department reserves the right to consider relevant information and fact, whether gained 

from a bid, from a bidder. from a bidder's references. or from any other source. 
h. Any information submitted with the bid. regardless ofthe format or placement of such information. may be considered 

in making decisions related to the responsiveness and merit of a bid and the award of a contract. 
i. Any award of a contract shall be made by notification from the Department to the successful bidder. The Department 

reserves the right to make awards by item. group of items, or an all or none basis. The grouping of items awarded shall 
be determined by the Department based upon factors such as item similarity, location, administrative efficiency. or 
other considerations in the best interest of the State of Missouri. 

j. All bids and associated documentation submitted on or before the official opening date and time will be considered 
open records pursuant to section 610.021 RSMo. 

k. The Department maintains records of all bid file material for review. Bidders who include an e-mail address with their 
bid will be notified of the award results via e-mail if requested. 

I. The Department reserves the right to request clarification of any portion of the bidder's response in order to verify the 
intent of the bidder. The bidder is cautioned, however, that its response may be subject to acceptance or rejection 
without further clarification. 

m. Any bid award protest must be received within ten (I 0) business days after the date of award in accordance with the 
requirements of I CSR 40-1.050 (9). 

n. The final determination of contract award(s) shall be made by the Department. 

10. CONTRACT/PURCHASE ORDER 

a. By submitting a bid, the bidder agrees to furnish any and all equipment. supplies and/or services specified in the IFB, 
at the prices quoted, pursuant to all requirements and specifications contained therein. 
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b. A binding contract shall consist of: (I) the IFB and any amendments thereto, (2) the contractor's response (bid) to the 
IFB, (3) clarification ofthe bid, if any, and (4) the Department's acceptance of the response (bid) by "notice of award" 
or by "purchase order." All Exhibits and Attachments included in the IFB shall be incorporated into the contract by 
reference. 

c. A notice of award issued by the Department does not constitute an authorization for shipment of equipment or supplies 
or a directive to proceed with services. Before providing equipment, supplies and/or services for the Department, the 
contractor must receive a properly authorized purchase order or other form of authorization given to the contractor at 
the discretion of the Department. 

d. The contract expresses the complete agreement of the parties and performance shall be governed solely by the 
specifications and requirements contained therein. Any change to the contract, whether by modification and/or 
supplementation, must be accomplished by a formal contract amendment signed and approved by and between the duly 
authorized representative of the contractor and the Department prior to the effective date of such modification. The 
contractor expressly and explicitly understands and agrees that no other method and/or no other document, including 
correspondence, acts, and oral communications by or from any person, shall be used or construed as an amendment or 
modification to the contract. 

11. INVOICING AND PAYMENT 

a. The State of Missouri does not pay state or federal taxes unless otherwise required under Jaw or regulation. 
b. For each purchase order received, an invoice must be submitted that references the purchase order number and must be 

itemized in accordance with items listed on the purchase order. Failure to comply with this requirement may delay 
processing of invoices for payment. 

c. Payment for all equipment, supplies, and/or services required herein shall be made in arrears unless otherwise indicated 
in the IFB. 

d. The Department assumes no obligation for equipment, supplies, and/or services shipped or provided in excess of the 
quantity ordered. Any unauthorized quantity is subject to the Department's rejection and shall be returned to the 
contractor at the contractor's expense. 

e. All invoices for equipment, supplies, and/or services purchased by the Department shall be subject to late payment 
charges as provided in section 34.055 RSMo. 

f. The Department reserves the right to purchase goods and services using the state purchasing card. 

12. DELIVERY 

a. Time is of the essence. Deliveries of equipment, supplies. and/or services must be made no later than the time stated in 
the contract or within a reasonable period oftime if a specific time is not stated. 

b. A Missouri Uniformed Law Enforcement System (MULES) background check may be required on the contractor's 
delivery driver prior to allowing a delivery vehicle entrance to certain institutions. A valid Missouri driver's license is 
required from the driver to perform the MULES background check. If the driver does not have a valid Missouri driver's 
license, their social security number and date of birth are required. If a driver or carrier refuses to provide the 
appropriate information to conduct a MULES background check, or if information received from the background 
check prohibits the driver or carrier from entering the institution, the delivery will be refused. Additional delivery costs 
associated with re-deliveries or contracting with another carrier for delivery shall be the responsibility of the 
contractor. 

c. Unless a pallet exchange is requested at the time of delivery, all pallets used in the delivery of equipment and supplies 
shall become property ofthe Department. 

13. INSPECTION AND ACCEPTANCE 

a. No equipment, supplies, and/or services received by the Department pursuant to a contract shall be deemed accepted 
until the Department has had reasonable opportunity to inspect said equipment, supplies, and/or services. 

b. All equipment, supplies, and/or services which do not comply with the specifications and/or requirements, or which are 
otherwise unacceptable or defective, may be rejected. In addition, all equipment, supplies, and/or services which are 
discovered to be defective, or which do not conform to any warranty of the contractor upon inspection (or at any later 
time if the defects contained were not reasonably ascertainable upon the initial inspection). may be rejected. 

I 
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c. The Department reserves the right to return any such rejected shipment at the contractor's expense for full credit or 
replacement and to specify a reasonable date by which replacements must be received. 

d. The Department's right to reject any unacceptable equipment, supplies, and/or services shall not exclude any other 
legal, equitable or contractual remedies the state may have. 

14. WARRANTY 

a. The contractor expressly warrants that all equipment, supplies, and/or services provided shall: (I) conform to each and 
every specification, drawing, sample or other description which was furnished to or adopted by the Department, (2) be 
fit and sufficient for the purpose expressed in the IFB, (3) be merchantable, ( 4) be of good materials and workmanship, 
and (5) be free from defect. 

b. Such warranty shall survive delivery and shall not be deemed waived either by reason of the Department's acceptance 
of or payment for said equipment, supplies, and/or services. 

15. CONFLICT OF INTEREST 

a. Elected or appointed officials or employees of the State of Missouri or any political subdivision thereof, serving in an 
executive or administrative capacity, must comply with sections 105.452 and 105.454 RSMo regarding conflict of 
interest. 

b. The contractor hereby covenants that at the time of the submission of the bid the contractor has no other contractual 
relationships which would create any actual or perceived conflict of interest. The contractor further agrees that during 
the term of the contract neither the contractor nor any of its employees shall acquire any other contractual relationships 
which create such a conflict. 

16. CONTRACTOR STATUS 

a. The contractor represents itself to be an independent contractor offering such services to the general public and shall 
not represent itself to be an employee of the State of Missouri. Therefore, the contractor shall assume all legal and 
financial responsibility for taxes, FICA, employee fringe benefits, workers compensation, employee insurance, 
minimum wage requirements, overtime, etc., and agrees to indemnify, save, and hold the State of Missouri, its officers, 
agents, and employees, harmless from and against, any and all loss, costs (including attorney fees), and damage of any 
kind related to such matters. 

17. REMEDIES AND RIGHTS 

a. No provision in the contract shall be construed, expressly or implied, as a waiver by the Department of any existing or 
future right and/or remedy available by law in the event of any claim by the Department of the contractor's default or 
breach of contract. 

b. The contractor agrees and understands that the contract shall constitute an assignment by the contractor to the 
Department of all rights, title and interest in and to all causes of action that the contractor may have under the antitrust 
laws of the United States or the Department for which causes of action have accrued or will accrue as the result of or in 
relation to the particular equipment, supplies, and/or services purchased or procured by the contractor in the fulfillment 
of the contract with the Department. 

18. SEVERABILITY 

a. If any provision of this contract or the application thereof is held invalid, the invalidity shall not affect other provisions 
or applications of this contract which can be given effect without the invalid provisions or application, and to this end 
the provisions of this contract are declared to be severable. 

19. CANCELLATION OF CONTRACT 

a. In the event of material breach of the contractual obligations by the contractor, the Department may cancel the 
contract. At its sole discretion, the Department may give the contractor an opportunity to cure the breach or to explain 
how the breach will be cured. The actual cure must be completed within no more than ten (I 0) working days from 
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notification, or at a m1mmum, the contractor must provide the Department within ten (I 0) working days from 
notification a written plan detailing how the contractor intends to cure the breach. 

b. If the contractor fails to cure the breach, or if circumstances demand immediate action, the Department will issue a 
notice of cancellation terminating the contract immediately. If it is determined the Department improperly cancelled 
the contract, such cancellation shall serve as notice of termination for convenience in accordance with the contract. 

c. If the Department cancels the contract for breach, the Department reserves the right to obtain the equipment, supplies, 
and/or services to be provided pursuant to the contract from other sources and upon such terms and in such manner as 
the Department deems appropriate and charge the contractor for any additional costs incurred thereby. 

d. The contractor understands and agrees that if the funds required to fund the contract are appropriated by the General 
Assembly of the State of Missouri, the contract shall not be binding upon the Department for any contract period in 
which funds have not been appropriated, and the Department shall not be liable for any costs associated with 
termination caused by lack of appropriations. 

e. If the Department has reasonable cause to believe that the contractor has knowingly employed individuals who are not 
eligible to work in the United States in violation of federal law, the Department shall declare a breach and cancel the 
contract immediately without incurring any penalty. 

20. TERMINATION OF CONTRACT 

a. The Department reserves the right to terminate the contract at any time for the convenience of the Department, without 
penalty or recourse, by giving notice to the contractor at least thirty (30) calendar days prior to the effective date of 
such termination. The contractor shall be entitled to receive just and equitable compensation for services and/or 
supplies or equipment delivered to and accepted by the Department pursuant to the contract prior to the effective date 
of termination. 

21. ASSIGNMENT OF CONTRACT 

a. The contractor shall neither assign nor transfer any of the rights, interests, or obligations of the contract without the 
prior written consent of the Department. 

22. COMMUNICATIONS AND NOTICES 

a. Any notice to the contractor shall be deemed sufficient when e-mailed to the contractor at the e-mail address indicated 
in the contract, or transmitted by facsimile to the facsimile number indicated in the contract, or deposited in the United 
States maiL postage prepaid, and addressed to the contractor at the address indicated in the contract, or hand-carried 
and presented to an authorized employee of the contractor. 

b. If the contractor desires to receive written notices at a different e-mail address, facsimile number, or USPS address 
than what is indicated in the contract, the contractor must submit this request in writing upon notice of award. 

23. FORCE MAJEURE 

a. The contractor shall not be liable for any excess costs for delayed delivery of goods or services to the Department if the 
failure to perform the contract arises out of causes beyond the control of, and without the fault or negligence of, the 
contractor. Such causes may include, however are not restricted to: acts of God, fires, floods. epidemics, quarantine 
restrictions, strikes, and freight embargoes. In all cases, the failure to perform must be beyond the control of, and 
without the fault or negligence of, either the contractor or any subcontractor(s). The contractor shall take all possible 
steps to recover from any such occurrences. 

24. CONTRACT EXTENSION 

a. In the event of an extended re-procurement effort and the contract's available renewal options have been exhausted, the 
Department reserves the right to extend the contract. If exercised, the extension shall be for a period of time as 
mutually agreed to by the Department and the contractor at the same terms, conditions, provisions, and pricing in order 
to complete the procurement process and transition to a new contract. 
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25. INSURANCE 

a. The State of Missouri cannot save and hold harmless and/or indemnify the contractor or its employees against any 
liability incurred or arising as a result of any activity of the contractor or the contractor's employees related to the 
contractor's performance under the contract. Therefore, the contractor must acquire and maintain adequate liability 
insurance in the form(s) and amount(s) sufficient to protect the State of Missouri, its agencies, its employees, its 
clients, and the general public against any such loss, damage, and/or expense related to his/her performance under the 
contract. 

26. BANKRUPTCY OR INSOLVENCY 

a. Upon filing for any bankruptcy or insolvency proceeding by or against the contractor, whether voluntary or 
involuntary, or upon the appointment of a receiver, trustee, or assignee for the benefit of creditors, the contractor must 
notify the Department immediately. 

b. Upon learning of any such actions, the Department reserves the right, at its sole discretion, to either cancel the contract 
or affirm the contract and hold the contractor responsible for damages. 

27. INVENTIONS, PATENTS AND COPYRIGHTS 

a. The contractor shall defend, protect, and hold harmless the Department, its officers. agents, and employees against all 
suits of law or in equity resulting from patent and copyright infringement concerning the contractor's performance or 
products produced under the terms of the contract. 

28. CONTRACTOR PROPERTY 

a. Upon expiration, termination or cancellation of a contract, any contractor property left in the possession of the 
Department after forty-five (45) calendar days shall become property of the Department. 

29. NON-DISCRIMINATION AND AFFIRMATIVE ACTION 

a. In connection with the furnishing of equipment, supplies, and/or services under the contract, the contractor and all 
subcontractors shall agree not to discriminate against recipients of services or employees or applicants for employment 
on the basis of race, color, religion, national origin, sex, age. disability, or veteran status unless otherwise provided by 
law. If the contractor or subcontractor employs at least 50 persons. they shall have and maintain an affirmative action 
program which shall include: 
I. A written policy statement committing the organization to affirmative action and assigning management 

responsibilities and procedures for evaluation and dissemination; 
2. The identification of a person designated to handle affirmative action; 
3. The establishment of non-discriminatory selection standards, objective measures to analyze recruitment, an upward 

mobility system, a wage and salary structure, and standards applicable to layoff, recall, discharge, demotion, and 
discipline; 

4. The exclusion of discrimination from all collective bargaining agreements; and 
5. Performance of an internal audit of the reporting system to monitor execution and to provide for future planning. 

b. If discrimination by a contractor is found to exist, the Department shall take appropriate enforcement action which may 
include, but not necessarily be limited to, cancellation of the contract, suspension, or debarment by the Department 
until corrective action by the contractor is made and ensured, and referral to the Attorney General's Office, whichever 
enforcement action may be deemed most appropriate. 

30. AMERICANS WITH DISABILITIES ACT 

a. In connection with the furnishing of equipment, supplies, and/or services under the contract, the contractor and all 
subcontractors shall comply with all applicable requirements and provisions of the Americans with Disabilities Act 
(ADA). 
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31. FILING AND PAYMENT OF TAXES 

a. The commissioner of administration and other agencies to which the state purchasing law applies shall not contract for 
goods or services with a vendor if the vendor or an affiliate of the vendor makes sales at retail of tangible personal 
property or for the purpose of storage, use, or consumption in this state but fails to collect and properly pay the tax as 
provided in chapter 144, RSMo. For the purposes of this section, "affiliate of the vendor" shall mean any person or 
entity that is controlled by or is under common control with the vendor, whether through stock ownership or otherwise. 
Therefore a bidder's failure to maintain compliance with chapter 144, RSMo may eliminate their bid from 
consideration for award. 

32. TITLES 

a. Titles of paragraphs used herein are for the purpose of facilitating reference only and shall not be construed to infer a 
contractual construction of language. 

Revised 08/07/2014 
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THE EwVERIFY PROGRAM FOR EMPI..OYMENT VERIFICATION 
MEMORANDUM OF'UNDERSTANOING 

ARTICLE I 

PURPOSE AND AUTHORITY 

This Memorandum of Understanding (MOU) sets forth the points of agreement betweer• the 
Department of Homeland Securtty (DHS) and Henry Schein. Inc. (Employer) regardinc the 
Employer's participation in the Employment Eligibility Verification Program (E-Verify). This I/ 1U 
explains certain features of the E~Verify program and enumerates specific responsibilitw of 
DHS, the Social Security Administration (SSA), and the Employer. EwVerify is a progran• hat 
electronically confirms an employee's eligibility to work in the United States after completH•• • of 
the Employment Eligibility Verification Form (Form 1-9). For covered government contractor·. E
Verify is used to verify the employment eligibility of all newly hired employees and all ex1··: ong 
employees assigned to Federal contracts. 

Authority for the E-Verlty program is found in Title IV, Subtitle A, of the Illegal lmmigr.ll1on 
Reform and Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 300'· as 
amended (6 U.S.C. § 1324a note). Authority for use of the E-Verify program by Feil'lral 
contractors and subcontractors covered by the terms of Subpart 22.1 B, "Employment Elig1t· lrty 
Verification", of the Federal Acquisition Regulation (FAR) (hereinafter referred to in this MOl as 
a "Federal contractor") to verify the employment eligibility of certain employees workinq on 
Federal contracts is also found in Subpart 22.18 and in Executive Order 12989. as amenden 

ARTICLE II 

FUNCTIONS TO BE PERFORMED 

A. RESPONSIBILITIES OF SSA 

1. SSA agrees to provide the Employer with available information that allows the Empl•, 1er 
to confirm the accuracy of Social Security Numbers provided by all employees verifted "' -ler 
this MOU and the employment authorization of U.S. cltrzens. 

2. SSA agrees to provide to the Employer appropriate assistance with operat•l/ 1al 
problems that may arise during the Employer's participation in the E-Verify program. · ;A 
agrees to provide the Employer with names, titles, addresses, and telephone numbers of · i/\ 
representa~ves to be contacted during theE-Verify process. 

3. SSA agrees to safeguard the information provided by the Employer through the E-V1 1fy 
program procedures, and to limit access to such information, as is appropriate by lav, to 
individuals responsible for the verification of Social Security Numbers and for evaluation o' he 
E-Verff'y program or such other person!! or entities who may be authori:ted by SSA as gover1 ed 
by the Privacy Act (5 U.S.C. § 552a). the Social Security Act (42 U.S.C. 1306(a)), and · 'iA 
regulations (20 CFR Part 401). 
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4. SSA agrees to provide a means of automated verification that is designe (1n 
conjunction with DHS's automated system if necessary) to provide confirmation or ten: ~·rve 
nonconfirmation of U.S. cit;zens' employment eligibility within 3 Federal Government work ·1.1ys 
of the initial Inquiry. 

5. SSA agrees to provide a means of secondary verification (including updating SA 
records as may be necessary) for employees who contest SSA tentative nonconfirmation~. :11at 
is designed to provide final confirmation or nonconfirmatioo of U.S. ortizens' employr· r>nt 

eligibility and accuracy of SSA records for both citizens and aliens within 10 Fed· ·ral 
Government work days of the date of referral to SSA, unless SSA determines that more tt1w 10 
days may be necessary. In such cases. SSA will provide additional verification instructions 

B. RESPONSlBILITIES OF PHS 

1. After SSA verifies the accuracy of SSA records for aliens through E-Verify. DHS an . es 
to provide the Employer access to selected data from DHS's database to enable the Empi•·ter 
to conduct, to the extent authorized by this MOU: 

• Automated verification checks on alien employees by electronic means, and 

• Photo vertflcation checks (when available) on employees. 

2. DHS agrees to provide to the Employer appropriate assistance with operat1 1al 
problems that may arise during the Employer's participation in the E-Verify program. iS 
agrees to provide the Employer names, titles, addresses, and telephone numbers of ~s 
representatives to be contacted during theE-Verify process. 

3. DHS agrees to provide to tt1e Employer a manual (the E-Verify User Manual) conta ,, ng 
instructions on E-Verify policies, procedures and requirements for both SSA and DHS, inch · · 'lQ 

restrictions on the use of E-Verity. DHS agrees to provide training materials on E-Verify. 

4. DHS agrees to provide to the Employer a notice, which indicates the Emplov· r's 
partiCipation in the E-Verify program. DHS also agrees to provide to the Employer .. •li· 
discrimination notices issued by the Office of Special Counsel for Immigration-Related L I· · ~ir 

Employment Practices (OSC), Civil Rights Division. U.S. Department of Justice. 

5. DHS agrees to issue the Employer a user Identification number and password >at 
permits the Employer to verify information provided by alien employees with DHS's databas• 

6. DHS agrees to safeguard the information provided to DHS by the Employer, and to ' nit 
acce8s to such information to individuals responsible for the verification of alien employr~ nt 
eligibility and for evaluation of theE-Verify program, or to such other persons or entities as JY 
be authorized by applicable law. Information will be used only to verify the accuracy of S• •al 
Security Numbers and employment eligibility. to enforce the Immigration and Nationality ,ct 
(INA) and Federal criminal laws, and to administer Federal contracting requirements. 

7. DHS agrees to provide a means of automated verification that is designeo 'n 
conjunction with SSA verification procedures) to provide confirmation or tent.r' 1e 

w'IN'N.cl hs. gov It:-··. ·y 
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nonconfirmation of employees' employment eligibility within 3 Federal Governmf!nt work di! , of 
the initial inquiry. ' 

8. DHS agrees to provide a means of secondary verification (including updating ·HS 
records as may be necessary) for employees who contest DHS tentative nonconfirmations md 
photo non-match tentative nonconftrmations that is designed to provide final confirmatir. · · or 
nonconfirmation of the employees' employmel"'t eligibility within 10 Federal Govemmenl ... :>rk 
days of the date of referral to DHS, unless DHS determines that more than 10 days m;J, be 
necessary. In such cases, DHS will provide additional verification instructions. 

C. RESPONSIPILITIES OF THE EIIIIPLOYER 

1. The Employer agrees to display the notices supplied by DHS in a prominent place tt d is 
clearly visible to prospective employees and all employees who are to be verified througl· 'he 
system. 

2. The Employer agrees to provide to the SSA and DHS the names, titles, addl"l!Sses md 
telephone numbers ofthe Employer representatives to be contacted regarding E-Verify. 

3. The Employer agrees to become familiar with and comply with the most recent ve' · 'On 
of the E-Verify User ManuaL 

4. The Employer agrees that any Employer Representative who will perfonn employr"·•nt 
verification queries will complete the E-Verify Tutorial before that individual initiates my 
queries. 

A. The Employer agrees that all Employer representatives Will take the refw t1er 

tutorials initiated by the E-Verify program as a condition of. continued use ' ' E
Verify, including any tutorials for Federal contractors if the Employer is a Fer:. ral 
contractor. 

B. Failure to complete a refresher tutorial will prevent the Employer from cont"· .cd 
use of the program. 

5. The Employer agrees to comply with curren[ Form 1-9 procedures, witl1 two exceptior" 

If an employee presents a "List B" identity document, the Employer agrees to 1ly 
accept "List B" documents that contain a photo. (List B documents identified in 8 c · R. 
§ 274a.2(b)(1)(B)) can be presented during the Fonn 1-9 process to establish identity If 
an employee objects to the photo requirement for religious reasons, the Emplr. ·;er 
should contact E-Verlfy at BBf}-464-4218. 

• If an employee presents a DHS Form J-551 (Permanent Resident Card) or Fonn I '>6 
(Employment Authorization Document) to complete the Form 1-9, the Employer agrer" to 
make a photocopy of the document and to retain the photocopy with the employ"r's 
Form 1-9. Tile empklyer will use the photocopy to verify the photo and to assist !'tiS 
with its review of photo non-matches that are c:ontested by employees. Note r· .a: 
employees retain the right to present any List A, or List B and list C. documentatic· to 
complete the Form 1-9. DHS may in the future designate other documents that ack •te 
the photo screening tool. 
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6. The Employer understands that participation in E-Verify does not exempt the Emr•· ·yer 
from the responsibility to complete, retain, and make available for inspection Forms 1-l• that 
relate ~o it~ employees, or from other requirements of applicable regulations or laws, inc!, ,fi,ng 
the obhgatton to comply with the antidiscrimination requirements of section 2748 ofthe INA .vith 
respect to Form 1·9 procedures, except for the following modified requirements applicalJI• by 
reason of the Employer's participation in E-Verlfy: (1) identity documents must have photc· as 
described in paragraph 5 above; (2) a rebuttable presumption is established that the Empl,,ver 
has not Viola1ed section 274A(a)(1 )(A) of the Immigration and Nationality Act (INA) with re~.pect 
to the hiring of any individual if it obtains confirmation of the identity and employment eligibMy of 
tile individual in compliance with the terms and conditions of E-Verify; (3) the Employer •1 ust 
notify DHS if it continues to employ any employee after receiving a final nonconfirmation, and is 
subject to a civil money penalty between $550 and $1,100 for each failure to notify ow: of 
continued employment following a final nonconfirmation; (4) the Employer is subject '· a 
rebuttable presumption that it has knowingly employed an unauthorized afien in violatior. of 
section 274A(a)(1)(A) ;t the Employer continues to employ an employee after receiving a 1 '1al 
nonconfirmation; and (5) no person or entity participating in E-Verify is civilly or criminally I• ·">le 
under any law for any action taken in good faith based on Information provided throug~' 'he 
confirmation system. DHS reserves the right to conduct Form 1-9 compliance inspections d·. •'19 
the course of E-Verify, as wen as to conduct any other enforcement activity authorized by law 

7. The Employer agrees to initiate E-Verify verification procedures for new emplov es 
within 3 Employer business days aner each employee has been hired (but after both sectio· ; 1 
and 2 of the Form 1-9 have been completed), and to complete as many (but only as many) ~;·,·ps 
of the E-Verify process as are necessary according to the ENerify User Manual. The Empl ;er 
is prohibited from initiating verification procedures before the employee has been hired ant· •r,e 
Form 1-9 completed. IHhe automated system to be queried is temporarily unavailable, the :1 ay 
time period is extended until it is again operational in order to accommodate the Empie\' ··s 
attempting, in good faith, to make Inquiries during the period of unavailability. In all cases t1e 
Employer must use the SSA verification procedures first, and use DHS verification proced1ues 
and photo screening tool only after the SSA verification response has been given. Etnploy · !rs 
may initiate lferification by notating the Form 1-9 in circumstances where the employee 11as 
applied for a Social Security Number (SSN) from the SSA and is waiting to receive the~;· .N, 
provided that the Employer performs an E-Verify employment verification quei'Y using ·he 
employee's SSN as soon as the SSN becomes available. 

B. The Employer agrees not to use E·Verify procedures for pre-employment screenir,., of 
job applicants, in support of any unlawful employment practice, or for any other usf' • ·ot 
authorized by this MOU. Employers must use ENerify for all new employees, unles<. m 
Employer is a Federal contractor that qualifies for the exceptions described in Article 11.0 c. 
Except as provided in Article 11.0, the Employer will not verify selectively and will not v• •fy 
employees hired before the effectlve date of this MOU. The Employer underntands that'' ·11e 

Employer uses E-Vertfy procedures for any purpose other than as authorized by this MOU :1e 
Employer may be subject to appropriate legal action and termination of its access to SSA ,,,d 
DHS information pursuant to this MOU. 

9. The Employer agrees to follow appropriate procedures (see Article Ill. below) regam '9 
tentative nonconfirmations, including notifying employees of the finding, providing wr, .. ·~n 
referral instructions to employees, allowing employees to contest the finding, and not ta~ rng 
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adverse action against employ~es if they choose to contest the finding. Further, whoo 
employees contest a tentative nonconfrrmation based upon a photo non-match, the Employ•· 1s 
required to take affirmative steps (see Article 111.8. below) to contact DHS with informilt on 
necessary to resolve the challenge. 

10. The Employer agrees not to take any adverse action against an employee based u1•·m 
the employee's perceived employment eligibility status while SSA or OHS is processing tt1e 

verification request unless the Employer obtains knowledge (as defined in B C.F.R. § 274a · I)) 
that the employee is not work authorized. The Employer urtderstands that an initial inability of 
the SSA or DHS automated verification system to verify work authorization, a tentu·1ve 
noncooflrmation, a case in continuance (indicating the need for additional time for 1ne 
government to resolve a case), or the finding of a photo non-match, does not establish. ·1d 
should not be interpreted as evidence, that the employee is not work authorized. In any ot ··1e 
cases listed above, the employee must be provided a full and fair opportunity tt> contest •·1e 
finding, and if he or she does so, the employee may not be terminated or suffer any adv' '>e 
employment consequences based upon the employee's perceived employment eligibility st.• us 
(including denying, reducing, or extending work hours, delaying or preventing training, requtr ng 
an employee to work in poorer conditions, refusing to assign the employee to a Federal contr 1ct 
or other assignment, or otherwise subjecting an employee to any assumption that he or sll·· 1s 
unauthorized to work) until and unless secondary verification by SSA or DHS has t"l~"'rm 
completed and a final nonconfirmatlon has been issued. If the employee does not choos• · to 

contest a tentatiVe nonconfirmation or a photo non-match or if a secondary veriticatio•· is 
completed and a final nonconfirmation is issued, then the Employer can find the employee i~ '•ot 
work authorized and terminate the employee's employment. Employers or employees v 1th 
questions about a final nonconfirmation may call E-Verlfy at 1~88-464-4218 or OSC at 1-1• 10-
255-8155 or 1-800-237-2515 (TOO). 

11. The Employer agrees to comply with Title VII of the Civil Rights Act of 1964 and sec· 011 

2748 of the INA by not discriminating unlawfully against any individual in hiring, firing or 
recruitment or referral practices because of his or her national origin or, in the case · .· a 
protected individual as defined in section 274B(a)(3) of the INA, because of his or · er 
citizenship status. The Employer understands that such illegal practices can include sele<' ve 
verification or use of E-Verify except as provided in part D below, or discharging or refustr•· to 
hire employees because they appear or sound "foreign" or have received tent.~~ ve 
nonconfirmations. The Employer further understands that any violation of the v ·' .w 
immigration-related employment practices provisions in section 2748 of the INA could sub.o·ct 
the Employer to civil penalties, back pay awards, ancl other sanctions, and violations of TrtiP 111 
could subject the Employer to back pay awards, compensatory and punitive damarl'·s 
Violations of either section 2748 of the INA or Title VII may also lead to the termination ut 1ts 
participation in E-Verify. If the Employer has any questions relating to the anti-discriminr~! on 
provision, it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TOO). 

12. The Employer agrees to record the case verif•cation number on the employee's Forn. :-9 
or to print the screen containing the case verification number and attach it to the employ•····s 
Form 1~9. 

13. The Employer agrees that it will use the information it receives from SSA or t' IS 
pursuant to E-Verify and this MOU only to confirm the employment eligibility of employee· '1S 
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authorized b~ this MOU. The Employer agrees that it will safeguard this information, and m•· ms 
of access to 1t (such as PINS and passwords) to ensure that it is not used for any other purr •se 
and as necessary to protect its confidentiality, including ensuring that it is not disseminatr"~ to 
any person other than employees of the Employer who are authorized to perform ·t1e 
Employer's responsibilities under this MOU, except for such dissemination as mav he 
authorized in arn.-ance by SSA or OHS for legitimate purposes. 

14. The Employer acknowledges that the information which it receives from SS1' is 
governed by the Privacy Act (5 U.S.C. § 552a{i)(1) and (3)) and the Social Security Act 42 
U.S.C. 1306(a)), and that any person who obtains this information under false pretenses or . es 
it for any purpose other than as provided for in this MOU may be subject to criminal penaltie· 

15. The Employer agrees to coopefate with DHS and SSA in their compliance monitr· '19 
and evaluation of E-Verify, including by permitting DHS and SSA, upon reasonable notic• to 
review Forms 1-9 and other employment records and to intetvlew it and its employees rega'""'9 
the Employer's use of E~Verffy, and to respond in a timely and accurate manner to : liS 

requests for information relating to their participation in E-Verify. 

D. RESPONSIBILITIES OF FEDERAL CONTRACTORS 

1. The Employer understands that if it is a Federal contractor subject t0 · '1e 
employment verification terms in Subpart 22.16 of the FAR it must verify tt1e employ ; .. ·nt 
eligibility of any "employee assigned to the contract" (as defined in FAR 22.1801) In additiz, .. to 
11erifying the employment eligibility of all other employees required to be verified under the 1 :.R. 
Once an employee has been verified through E-Verify by the Employer, the Employer mav 10t 

reverify the employee througt'l E-Verify. 

a. Federal contractors not enrolled at the time of contract award: An Employe1 : .at 
is not enrolled in E-Verify as a Federal contractor at the time of a contract award must enrf\1' as 
a Federal contractor in the E-Verify program within 30 calendar days of contract award ·' •d, 
within 90 days of enrollment, begin to use E-Verify to initiate verification of employment elig1t: ·lrty 
of new hires of the Employer who are working in the United States, whether or not al5signefl to 
the contract. Once the Employer begins verifying new hires, such verification of new hires •r .~st 
be initiated within 3 business days after the date of hire. Once enrolled in E-Verify a~ a Fen•·ral 
contractor, the Employer must initiate verificat;on of employees assigned to the contract wro'1n 
90 calendar days after the date of enrollment or within 30 days of an employee's assignmen· to 
the contract, whichever date is later. 

b. Federal contractors already enrolled at the time of a contract award: Emplo-. 'S 

enrolled in ENerify as a Federal contractor for 90 days or more at the time of a contract av- .rd 
must use E-Verify to initiate verification of employment eligibility for new hires of the Empl· . er 
who are working in the United States, whether or not assigned to the contract, within 3 busir · <>S 
days after the date of hire. If the Employer is enrolled in E-Verify as a Federal contractor fo, 90 
calendar days or les.s at the time of contract award. the Employer must, within 90 day· of 
enrollment. begin to use E-Verify to initiate verification of new hires of the contractor who rre 

working in the United States, whether or Mt assigned to the contract. Such verification of · ·w 
hires must be initiated within 3 business days after the date of hire. An Employer enrolled ,, a 
Federal contractor in E-Verify must initiate verification of each employee assigned to :1e 
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contract within 90 calendar days after date of contract award or within 30 days after assignr"· ·nt 
to the con~ract, whichever Is later. 

c. lnsti1utions of higher education, State, local and tribal government!; and surP.t11•s: 
Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001r,t)), 
State or local governments, governments of Federally recognized Indian tribes, or sun-'t es 
performing under a takeover agreement entered into with a Federal agency pursuant tv a 
performance bond may choose to only verify new and existing employees assigned to :1e 
Federal contract. Such Federal contractors may, however, elect to verify all new hires, an, J or 
all existing employees hirec:t after November 6, 1986. The provisions of Article 11.0, paragra: 11s 

1 .a and 1.b of this MOU providing timeframes for initiating employment verification of employ• cs 
assigned to a contract apply to such Institutions of higher education, State, local and tr ,, 1al 
governments, and sureties. 

d. Vertfication of all employees: Upon enrollment, Employers who are Fed•·ral 
contractors may elect to verify employment e&iglbility of all existing employees working in the 
United States who were hired after November 6, 19B6, instead of verifying only thr·~e 
employees assigned to a covered Federal contract. After enrollment, Employers must elect to 
do so only in the manner designated by DHS and initiate E-Verify verification of all exis'" '9 
employees within 180 days after the election. 

e. Form 1-9 procedures for Federal contractors: The Employer may usl a 
previously completed Form 1-9 as the basis for initiating E-Verify verification of an emplo rf!e 
assigned to a contract as long as that Form 1-9 is complete (including the SSN), complies 1\•tth 

Article II.C.S, the employee's work authorization has not expired. and the Employer has 
reviewed the information reflected in the Form 1-9 either in person or in communications with ''le 
employee to ensure that the employee's stated basis in section 1 of the Form 1-9 for \'w . .rk 
authorization has not changed (including, but not limited to, a lawful permanent resident "' ··n 
having become a naturalized U.S. citizen). If the Employer is unable to determine that the I m 
1-9 complies with Article II.C.5, if the employee's basis for work authorization as atteste•l •n 
section 1 has expired or changed, or ifthe Form 1-9 contains no SSN or is otherwise incom~l~··e. 
the Employer shall complete a new 1-9 consistent with Article II.C.S, or update the previou~ 1 .g 
to provide the necessary information. If section 1 of the Form 1~9 is otherwise vaMd and up to
date and the fonn otherwise complies with Article II.C.5, but reflects documentation (such "' a 
U.S. passport or Form 1-551) that expired subsequent to completion of the Form 1-9 .. 1e 
Employer shall not require the production of additional documentation, or use the pi .. 1to 
screening tool described in Article II.C.5, subject to any additional or supe~eding instruct~" ns 
that may be provided on this subject in theE-Verify User Manual. Nothing in this section •:.;:111 
be construed to require a second verification using E-Verify of any assigned employee who has 
previously been verified as a newly hired employee under this MOU, or to authorize verific<~'·rm 
or any existing employee by any Employer that is not a Federal contractor. 

2.. The Employer understands that if it is a Federal contractor, its compliance with this M• 1U 
is a performance requirement under the terms of the Federal contract or subcontract. and '')e 
Employer consents to the release of information relating to compliance with its verifiw· on 
responsibilities under this MOU to contracting officers or other officials authorized to review ·•1e 
Employer's compliance with Federal contracting requirements. 
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ARTICLE Ill 

REFERRAL OF INDIVIDUALS TO SSA AND DHS 

A. REFERRAL TO SSA 

1. If the Employer receives a tentative nonconfirmatlon issued by SSA, the Employer r, oJS1 

print the tentative nonconfirmation notice as directed by the automated system and provide ·' to 
the employee so that the employee may determine whether he or she will contest the tent,111ve 
non confirmation. 

2. The Employer will refer employees to SSA field offices only as directed by ~he 
automated system based on a tentative nonconfirmation, and only after the Employer rec("ds 
the case verification number, rev;ews the input to detect any transaction errors. and determ" 1e5 

that the employee contests the tentative nonconfirmation. The Employer will transmit the S· · 1al 
Security Number to SSA for verification again if this review indicates a need to do so ·he 
Employer win determine whether the employee contests the tentative nonconfirmation as · on 
as possible after the Employer receives it. 

3. If the employee contests an SSA tentative nonconfirmation, the Employer Will providt 
the employee with a system-eenerated referral letter and instruct the employee to visit an s:·. · · 
office within 6 Federal Government work days. SSA will electronically transmit the result of th• ~ 
referral to the Employer within 1 0 Federal Government work days of the referral unless it 
determines that more than 10 days is necessary. The Employer agrees to check theE-Verity 
system regularly for case updates. 

4. The Employer agrees oot to ask the employee to obtain a printout from the S<, :tal 
Security Number database (the Numident) or other written verification of the Social Ser.1rity 
Number from the SSA. 

EJ. REFERRAL TO OHS 

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer r· 1st 
print the tentative nonconfirmatlon notice as directed by the automated system and providA · to 
the employee so that the employee may determine whether he or 5he will contest the ten!;J~ '"e 
nonconfirmation. 

2. If the Employer finds a photo non-match for an employee who provides a documer't 1or 
which the automated system has transmitted a photo, the employer must print the photo 1 ~n
match tentative nonconfirmation notice as directed by the automated system and provide ,, to 
the employee so that the employee may determine whether he or she will contest the fin.din~ 

3. The Employer agrees to refer individuals to DHS only when the employee choost.. to 
contest a tentative nonconfirmation received from OHS automated verlficat;on process or w1 ·en 
the Employer issues a tentative nonconfirmation based upon a photo non-match. The Empl01er 
will determine Wflether the employee co.,tests the tentative nonconfinnation as soon as pos:;-t11e 
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after the Employer receives it. 

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer .viii 
provide the employee with a referral letter and instruct the employee to contact DHS throuql• 1ts 
toll-free hotline (as found on the referral letter) within B Federal Government work days. 

5. If the employee contests a tentative nonconfinnation based upon a photo non-match he 
Employer wUI provide the employee with a referral letter to D H S. DHS wilt electronically tra r ·:.mit 
the result of the referral to the Employer within 10 Federal Govemment work days of the relr··ral 
unless it determines that more than 10 days is necessary. The E:mployer agrees to check th· · E
Verify system regularly for case updates. 

6. The Employer agrees that if an employee contests a tentative nonconfirmation ba:;ed 
upon a photo non-match, the Employer will send a copy of the employee's Form 1-551 or I nrm 

1-766 to DHS for review by: 

• Scanning and uploading the document, or 
• Sending a photocopy of the document by an express mail account (furnished and : ilid 

for by DHS). 

7. The Employer understands that if it cannot determine whether there is a pi :to 
match/non-match, the Employer is required to forward the employee's documentation to DH:, by 
scanning and uploading, or by sending the document as described ifl the preceding paragr.1:Jh, 
and resolving the case as specified by the Immigration Services Verifier at DHS who ·viii 
determine the photo match or non-match. 

ARTICLE IV 

SERVICE PROVISIONS 

SSA and DHS will not charge the Employer for verification services performed under this MC •U. 
The Employer is responsible for providing equipment needed to make inquiries. To acces~ ;t"Je 
E-Vertfy System, an Employer will need a personal computer with lntemet access. 

ARTICLEV 

PARTIES 

A. This MOU is effective upon the signature of all parties, and shall continue in effect fot a9 
long as the SSA and DHS conduct the E-Venfy program unless modified in writing by the mtill;al 

consent of all parties, or terminated by any party upon 30 days prior written notice to the oth• rs. 
Any and all system enhancements to the E"Verify program by DHS or SSA. including bu' · •ot 
limited to the E-Verify checking against additional data sources and instituting new verificil' :>n 
procedures, will be cover!!d under this MOU and will not cause the need for a supplem1· tal 
MOU that outlines these changes. DHS agrees to train employers on all changes made :. • :=
Verify through the use of mandatory refresher tutorials and updates to the E-Verify \ ·.er 
Manual. Even without changes toE-Verify, DHS reserves the right to require employers to 1 11<:e 
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mandatory refresher tutorials. An Employer that is a Federal contractor may terminate ,,, is 
MOU when the Federal contract that requires its partlcipation in E-Verify is terminated or 
completed. In such a circumstance, the Federal contractor must provide written notice to L'' lS. 
If an Employer that is a Federal contractor fails to provide such notice, that Employer will ren>aln 
a participant in the ENerify program, wiH remain bound by the terms of this MOU that app1y to 
non-Federal contractor participants, and will be required to use theE-Verify procedures to v~'''fy 
the employment eligibility of all newly hired employees. 

B. Notwithstanding Article V. part A of this MOU, DHS may terminate this MOU if dee•11ed 
necessary because of the requirements of law or policy, or upon a determination by ssr.. or 
DHS that there has been a breach of system Integrity or security by the Employer, or a failure 
on the part of the Employer to comply with established procedures or legal requirements. 1 he 
Employer understands 1hat if it is a Federal contractor, termination of th~ MOU by any partv for 
any reason may negatively affect its performance of its contractual responsibilities. 

C. Some or all SSA and DHS responsibilities under this MOU may be performet1 by 
contraotor(s), and SSA and DHS may adjust verification responsibilities between each othe1 as 
they may determine necessary. By separate agreement with DHS, SSA has agreed to per1 ·m 
its responsibilities as described in this MOU. 

D. Nothing in this MOU is intended, or should be construed, to create any right or ben• ·fit, 
substantive or procedural, enforceable at law by any third party against the United state!. its 
agencies, officers, or employees, or against the Employer, its agents, officers, or employeeo 

E. Each party shall be solely responsible for defending any claim or action against it an:. ng 
out of or related to E-Verify or this MOU, whether civil or criminal, and for any liabdlty 
wherefrom, including (but not limited to) any dispute between the Employer and any otl;er 
person or entity regarding the applicability of Section 403(d) of IIRIR.A to any action take" or 
allegedly taken by the Employer. 

F. The Employer understands that the fact of its participation in E-Verify is not canfiden'lal 
information and may be disclosed as authorized or required by law and DHS or SSA poky, 
including but not limited to, Congressional oversight, E-Verify publicity and media inqu11•··s. 
detenninations of compliance with Federal contractual requirements, and responses to inqu,·,~s 
under the Freedom of Information Act (FOIA). 

G. The foregoing constitutes the full agreement on this subject between DHS and 1 'le 
Employer. 

H. The individuals whose signatures appear below represent that they are authorize · to 
enter into this MOU on behalf of the Employer and DHS respectively. 

I 



Resolution No. 2 
Resolutions of the Board of Directors of 

Henry Schein, Inc. 
Authorizing Signatories for Corporate Bids 

WHEREAS, as part of the Corporation's standard business practice, the 
Corporation prepares corporate bids in response to request for bid proposals; and 

WHEREAS, many of the requests for bid proposals require that a corporate 
resolution identifying the "authorized signatories" for such bid be included in the bid 
package. 

NOW, THEREFORE, it is; 

RESOLVED, that each of the following individuals be appointed as ''authorized 
signatories" in conjunction with corporate bid proposals for the sale of equipment and 
merchandise submitted by the Corporation in an amount less than $350,000 and for a 
contract term of one year or less, to serve in place of, and removing all others appointed 
heretofore, until their successors are duly appointed: 

Michael Cregan, Supervisor, Medical Bids 
Derri Donahue, Manager, Dental Schools 
Ryan Finnegan, Dental Equipment Bid Manager 
Linn Flood, Manager, Inside Sales Special Markets 
Linda Grempel, Manager, Product Solutions 
Robert Herbert, Director of Healthcare Service Operations 
Dan Hill, Supervisor, Telesales 
Charles Jenkins, Director, Equipment Sales 
Stacy Meadows, Manager, Telesales 
Janet McGarry, Manager, Sales Operations Special Markets 
Jules Paoletti, Manager, Equipment 
Gilmartin Pares, Regional Sales Manager 
Tracy Puckett, Manager, Healthcare Service Operations 
William Reminga, Manager, Equipment 
Bill Ryan, Director, Inside Sales, Special Markets 
David Shekailo, Manager, Medical Bids 
Riccardo Valenzuela, Bid and Sales Operations Analyst 
Caroline Vega, Manager, Inside Sales Special Markets 
Joanne Viggiano, Supervisor, Schools and Sports Bid Operations 

RESOLVED, that each of the foregoing appointed "authorized signatories" also be 
permitted to execute any additional documents required by the request for bid proposal by 
an authorized person, excluding those requiring the signature of an officer of the 
Corporation, that may arise from time to time; 

RESOLVED, that the officers of the Corporation be, and each of them in their sole 
discretion, are hereby, authorized and directed, in the name and on behalf of the 
Corporation, to execute and deliver any agreement, instrument, certificate or document, with 
such changes and further actions, as such individuals may approve as necessary or desirable 
to carry out the purposes of the foregoing resolutions, any such individuals taking of any 
such action, to be conclusive evidence of such approval and of the approval of the Board of 
Directors; and 
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RESOLVED, that all actions heretofore taken by any officer of the Corporation in 
connection with the transactions contemplated by any of the foregoing resolutions, be, and 
they hereby are, approved. ratified and confirmed in all respects. 
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Missouri 
Division of Labor Standards 

WAGE AND HOUR SECTION 

JEREMIAH W. (JAY) NIXON, Governor 

Annual Wage Order No. 21 
Section 068 

MONITEAU COUNTY 

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this 
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may 
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and 
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must 
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been 
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to 
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of 
State of Missouri. 

Original Signed by 
John E. Lindsey, Director 

Division of Labor Standards 

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10,2014 

Last Date Objections May Be Filed: April9, 2014 

Prepared by Missouri Department of Labor and Industrial Relations 



Building Construction Rates for 
MONITEAU County 

REPLACEMENT PAGE Section 068 

t::SaSIC uver-
OCCUPATIONAL TITLE •• Date of Hourly Time Holiday Total Fringe Benefits 

Increase . Rates Schedule Schedule 
Asbestos Worker (H & F) Insulator $23.19 FED $1.43 
Boilermaker 6/14 $33.36 57 7 $27.95 
Bricklayer and Stone Mason $28.30 59 7 $15.93 
Carpenter $34.63 77 41 $14.75 
Cement Mason 6/14 $26.33 9 3 $11.50 
Electrician (Inside Wireman) $31.04 28 7 $12.52 + 13% 
Electrician (Outside-Line Construction\Lineman) 9/14 $41.08 43 45 $5.00 + 36.5% 

Lineman Operator 9/14 $35.46 43 45 $5.00 + 36.5% 
Groundman 9/14 $27.42 43 45 $5.00 + 36.5% 

Communication Technician $31.04 28 7 $12.52 + 13% 
Elevator Constructor a $42.195 26 54 $23.305 
Glazier $17.00 FED $1.85 
Ironworker 6/14 $27.50 50 4 $27.35 
Laborer (Building): 

General $21.06 42 44 $12.49 
First Semi-Skilled $23.06 42 44 $12.49 
Second Semi-Skilled $22.06 42 44 $12.49 

Lather 6/14 $24.36 60 15 $15.05 
Linoleum Laver and Cutter 6/14 $24.24 60 15 $15.05 
Marble Mason 6/14 $21.55 124 74 $12.79 
Marble Finisher 
Millwright 6/14 $25.36 60 15 $15.05 
Operating Engineer 

Group I 6/14 $27.81 86 66 $23.75 
Group II 6/14 $27.81 86 66 $23.75 
Group Ill 6/14 $26.56 86 66 $23.75 
Group 111-A 6/14 $27.81 86 66 $23.75 
Group IV 6/14 $25.58 86 66 $23.75 
Group V 6/14 $28.51 86 66 $23.75 

Painter $28.75 104 12 $13.41 
Pipe Fitter 7/14 b $35.75 91 69 $26.68 
Pile Driver $25.09 60 15 $14.45 
Plasterer 6/14 $24.94 94 5 $11.55 
Plumber 7/14 b $35.75 91 69 $26.68 
Roofer \ Waterproofer 9/14 $29.30 12 4 $14.55 
Sheet Metal Worker $29.96 40 23 $15.12 
Sprinkler Fitter - Fire Protection 6/14 $31.75 33 19 $18.90 
Terrazzo Worker 6/14 $28.73 124 74 $14.38 
Terrazzo Finisher 
Tile Setter 6/14 $21.55 124 74 $12.79 
Tile Finisher 
Traffic Control Service Driver $26.415 22 55 $9.045 
Truck Driver-Teamster 

Group I 6/14 $28.22 31 35 $11.65 
Group II 6/14 $28.38 31 35 $11.65 
Group Ill 6/14 $28.37 31 35 $11.65 
Group IV 6/14 $28.49 31 35 $11.65 

Fringe Benefit Percentage is of the Basic Hourly Rate 

For additional information regarding the application of the Marble Finisher, Terrazzo Finisher and Tile Finisher see the Labor 
and Industrial Relations Commission Order of June 10, 2014, in the Matter of Objection Nos. 006-121. 

**Annual Incremental Increase 

•sEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 21 9/14 



Building Construction Rates for 
MONITEAU County Footnotes 

REPLACEMENT PAGE Section 068 

Bas1c uver-
OCCUPATIONAL TITLE **Date of Hourly Time Holiday Total Fringe Benefits 

Increase Rates Schedule Schedule 

*Welders receive rate prescribed for the occupational title performing operation to which welding is incidental. 

Use Building Construction Rates on Building construction in accordance with the classifications of construction 
work established in 8 CSR 30-3.040(2). 

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of 
construction work established in 8 CSR 30-3.040(3). 

a - Vacation: Employees over 5 years - 8%, under 5 years - 6 % 
**b-All Work over $7 Million Total Mechanical Contract- $35.75, Fringes- $26.68 

All work under $7 Million Total Mechanical Contract- $34.41, Fringes- $21.29 

**Annual Incremental Increase ANNUAL WAGE ORDER NO. 21 7/14 
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REPLACEMENT PAGE 
MONITEAU COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 Y2) shall be paid for all work in 
excess of forty (40) hours per work week. 

NO. 9: Means the regular workday starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved 
forward to 6:00a.m. or delayed one hour to 9:00 a.m. All work performed in excess of the regular work day and on 
Saturday shall be compensated at one and one-half (1Y2) times the regular pay. In the event time is lost during the work 
week due to weather conditions, the Employer may schedule work on the following Saturday at straight time. All work 
accomplished on Sunday and holidays shall be compensated for at double the regular rate of wages. The work week 
shall be Monday through Friday, except for midweek holidays. 

NO. 12: Means the work week shall commence on Monday at 12:01 a.m. and shall continue through the following 
Friday, inclusive of each week. All work performed by employees anywhere in excess of forty (40) hours in one (1) work 
week, shall be paid for at the rate of one and one-half (1 Y2) times the regular hourly wage scale. All work performed 
within the regular working hours which shall consist of a ten (10) hour work day except in emergency situations. 
Overtime work and Saturday work shall be paid at one and one-half (1 Y2) times the regular hourly rate. Work on 
recognized holidays and Sundays shall be paid at two (2) times the regular hourly rate. 

NO. 17: Means the regular working day shall consist of eight (8) hours of labor between 7:00 a.m. and 3:30 p.m. and the 
regular work week shall consist of five (5) consecutive eight (8) hour days of labor beginning on Monday and ending with 
Friday of each week. All full-time or part-time labor performed during such hours shall be recognized as regular working 
hours and paid for at the regular hourly rate. Except as otherwise provided, all work performed outside of regular working 
hours during the regular work week, shall be at double (2) times the regular rate. Working hours may be varied by two (2) 
hours. When circumstances warrant and when it is mutually beneficial and agreed to by interested parties, the Employer 
may institute a work week consisting of four (4) consecutive ten (10) hour days, between the hours of five (5) a.m. and six 
(6) p.m., Monday through Thursday, with one-half (1/2) hour allowed for a lunch period each day. Friday may be used as 
a make-up day. The make-up day will be voluntary, and a decision not to work may not be held against the employee. 
When working four (4) ten (1 0) hour day's overtime will be paid at the time and one-half (1 Y2) rate for the eleventh (11th) 
and twelfth (1ih) hour, all other work will be paid at the double (2) time rate of pay. The first two (2) hours of overtime, 
Monday through Friday, and the first eight (8) hours on Saturday shall be at time and one-half (1%) for all work. All other 
overtime shall be at double (2) time. The first two (2) hours of overtime must be concurrent with the regular work day, two 
(2) hours prior to or following the regular work day are at time and one-half (1Y2). The regular workday (as previously 
defined) on Saturday is paid at time and one-half (1 Y2). Work performed outside of the regular Saturday work day is at 
double (2) time. All work performed on recognized holidays, or days locally observed as such, and Sundays shall be paid 
at the double (2) time rate of pay. 

NO. 18: Means the regular work day shall be eight (8) hours. Working hours are from six (6) hours before Noon (12:00) 
to six (6) hours after Noon (12:00). The regular work week shall be forty (40) hours, beginning between 6:00 a.m. and 
12:00 Noon on Monday and ending between 1:00 p.m. and 6:00 p.m. on Friday. Saturday will be paid at time and one
half (1%). Sunday and Holidays shall be paid at double (2) time. Saturday can be a make-up day if the weather has 
forced a day off, but only in the week of the day being lost. Any time before six (6) hours before Noon or six (6) hours 
after Noon will be paid at time and one-half (1 Y2). 

NO. 22: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day 
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or 
any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the 
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may 
not have been employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between 
6:00 a.m. and 9:00a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the 
interest parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid. 

A W021 068 OT in !.doc ANNUAL WAGE ORDER NO. 21 Page I of6 



REPLACEMENT PAGE 
MONITEAU COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m., 
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the 
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual 
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working day 
on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time. The 
employer may establish hours worked on a jobsite for a four (4) ten (1 0) hour day work week at straight time pay for 
construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00a.m. and 
6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday, Sunday and 
holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10) hour day 
workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for all work 
performed on holidays shall be at two times (2) the single time rate of pay. 

NO. 28: Means a regular workday shall consist of eight (8) hours between 7:00 a.m. and 5:30 p.m., with at least a thirty 
(30) minute period to be taken for lunch. Five (5) days a week, Monday through Friday inclusive, shall constitute a work 
week. The Employer has the option for a workday/workweek of four (4) ten (1 0) hour days (4-1 D's) provided: 

-The project must be for a minimum of four (4) consecutive days. 
-Starting time may be within one (1) hour either side of 8:00 a.m. 
-Work week must begin on either a Monday or Tuesday: If a holiday falls within that week it shall be a 
consecutive work day. (Alternate: If a holiday falls in the middle of a week, then the regular eight (8) hour 
schedule may be implemented). 
-Any time worked in excess of any ten (1 0) hour work day (in a 4-10 hour work week) shall be at the appropriate 
overtime rate. 

All work outside of the regular working hours as provided, Monday through Saturday, shall be paid at one & one-half (1 %) 
times the employee's regular rate of pay. All work performed from 12:00 a.m. Sunday through 8:00 a.m. Monday and 
recognized holidays shall be paid at double (2) the straight time hourly rate of pay. Should employees work in excess of 
twelve (12) consecutive hours they shall be paid double time (2X) for all time after twelve (12) hours. Shift work 
performed between the hours of 4:30p.m. and 12:30 a.m. (second shift) shall receive eight (8) hours pay at the regular 
hourly rate of pay plus ten (10%) percent for seven and one-half (7%) hours work. Shift work performed between the 
hours of 12:30 a.m. and 8:00a.m. (third shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus fifteen 
(15%) percent for seven (7) hours work. A lunch period of thirty (30) minutes shall be allowed on each shift. All overtime 
work required after the completion of a regular shift shall be paid at one and one-half (1 %) times the shift hourly rate. 

NO. 31: Means a regular work week shall consist of not more than forty (40) hours of work and all work performed over 
and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate of time and one-half (1%). A 
workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or 
other conditions beyond the reasonable control of the Employer, in which event, the starting time may be advanced or 
delayed. Work performed on recognized holidays or days observed as such, shall receive time and one-half (1 %). 

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of 6:00 
a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job site. 
Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be 
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1%). Overtime 
worked on Sundays and holidays shall be at double (2) time. 

NO. 40: Means the regular working week shall consist of five (5) consecutive (8) hour days' labor on the job beginning 
with Monday and ending with Friday of each week. Four (4) 10-hour days may constitute the regular work week. The 
regular working day shall consist of eight (8) hours labor on the job beginning as early as 6:00a.m. and ending as late as 
5:30 p.m. All full or part time labor performed during such hours shall be recognized as regular working hours and paid 
for at the regular hourly rate. All hours worked on Saturday and all hours worked in excess of eight (8) hours but not 
more than twelve (12) hours during the regular working week shall be paid for at time and one-half (1 %) the regular 
hourly rate. All hours worked on Sundays and holidays and all hours worked in excess of twelve (12) hours during the 
regular working day shall be paid at two (2) times the regular hourly rate. In the event of rain, snow, cold or 
excessively windy weather on a regular working day, Saturday may be designated as a "make-up" day. Saturday may 
also be designated as a "make-up" day, for an employee who has missed a day of work for personal or other reasons. 
Pay for "make-up" days shall be at regular rates. 

AW021 068 OT inl.doc ANNUAL WAGE ORDER NO. 21 Page 2 of6 



REPLACEMENT PAGE 
MONITEAU COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 42: Means eight (8) hours between the hours of 8:00a.m. and 4:30p.m. shall constitute a work day. The starting 
time may be advanced one (1) or two (2) hours. Employees shall have a lunch period of thirty (30) minutes. The 
Employer may provide a lunch period of one (1) hour, and in that event, the workday shall commence at 8:00a.m. and 
end at 5:00p.m. The workweek shall commence at 8:00a.m. on Monday and shall end at 4:30p.m. on Friday (or 5:00 
p.m. on Friday if the Employer grants a lunch period of one (1) hour), or as adjusted by starting time change as stated 
above. All work performed before 8:00a.m. and after 4:30p.m. (or 5:00p.m. where one (1) hour lunch is granted for 
lunch) or as adjusted by starting time change as stated above or on Saturday, except as herein provided, shall be 
compensated at one and one-half (1 %) times the regular hourly rate of pay for the work performed. All work performed 
on Sunday and on recognized holidays shall be compensated at double (2) the regular hourly rate of pay for the work 
performed. When working a five 8-hour day schedule and an Employer is prevented from working forty (40) hours, 
Monday through Friday, or any part thereof by reason of inclement weather (rain or mud), Saturday or any part thereof 
may be worked as a make-up day at the straight time rate. The Employer shall have the option of working five eight 
(8) hour days or four ten (10) hour days Monday through Friday. If an Employer elects to work five (5) eight (8) hour 
days during any work week, hours worked more than eight (8) per day or forty (40) hours per week shall be paid at 
time and one-half (1 %) the hourly rate Monday through Friday. If an Employer elects to work four (4) ten (1 0) hour 
days in any week, work performed more than ten (10) hours per day or forty (40) hours per week shall be paid at time 
and one-half (1%) the hourly rate Monday through Friday. If an Employer is working ten (10) hour days and loses a 
day due to inclement weather, they may work ten (10) hours Friday at straight time. All hours worked over the forty 
(40) hours Monday through Friday will be paid at time and one-half (1 %) overtime rate. Overtime shall be computed at 
half-hour intervals. Shift Work: Two (2) or three (3) shifts shall be permitted, provided such shifts are scheduled for a 
minimum of three (3) consecutive days. The second shift shall begin at 4:30p.m. and end at 12:30 a.m. with one-half 
(1/2) hour for lunch between 7:30 p.m. and 9:00 p.m. and shall received eighty (8) hours' pay. The third shift shall begin 
at 12:30 a.m. and end at 8:00a.m. with one-half (1/2) hour for lunch between 3:30a.m. and 5:00a.m. and shall received 
(8) hour's; pay. There shall be at least one (1) foreman on each shift on jobs where more than one shift is employed, 
provided that there are two (2) or more employees on second and on the third shifts. All shifts shall arrange to 
interchange working hours at the end of each week. When three shifts are used, the applicable rate must be paid from 
Saturday at 8:00 a.m. until the following Monday at 8:00 a.m. V\hlen three shifts are employed, the second and third 
shifts shall contain at least one-half (1/2) as many employees as the first shift. 

NO. 43: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours 
within five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the 9th and 
1Oth hour, Monday through Friday, shall be paid at time and one-half (1 %) the regular straight time rate of pay. 
Contractor has the option to pay two (2) hours per day at the time and one-half (1 %) the regular straight time rate of 
pay between the hours of 6:00 a.m. and 5:30 p.m., Monday through Friday. Work performed outside the regularly 
scheduled working hours and on Saturdays, Sundays and recognized legal holidays, or days celebrated as such, shall 
be paid for at the rate of double (2) time. 

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight (8) 
hours will normally be paid at time and one-half (1 %) except for exclusions stated in some following additional sentences. 
The Employer, at his discretion, may start the work day between 6:00a.m. and 9:00 a.m. Any schedule chosen shall be 
started at the beginning of the work week (Monday) and used for at least five days. Work may be scheduled on a four (4) 
days a week (Monday through Thursday) at ten (1 0) hours a day schedule. If such a schedule is employed, then Friday 
may be used as a make-up day when time is lost due to inclement weather. Time and one-half (1%) shall be paid for any 
work in excess of eight (8) hours in any regular work day Monday through Friday unless working 4-10's, then time and 
one-half (1%) after ten (10) hours. All work performed on Saturday will be time and one-half (1%). Double (2) time shall 
be paid for all work on Sundays and recognized holidays. 
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REPLACEMENT PAGE 
MONITEAU COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through 
Friday, shall constitute a week's work. The regular starting time shall be 8:00 a.m. If a second or third shift is used, 
the regular starting time of the second shift shall be 4:30 p.m. and the regular starting period for the third shift shall be 
12:30 a.m. These times may be adjusted by the employer. The day shift shall work a regular eight (8) hours shift as 
outlined above. Employees working a second shift shall receive an additional $0.25 above the regular hourly rate and 
perform seven and one-half (7%) hours work for eight (8) hours pay. Third shift employees shall be paid an additional 
$0.50 above the regular hourly rate and work seven (7) hours for eight (8) hours pay. When circumstances warrant, the 
Employer may change the regular workweek to four (4) ten-hour days at the regular time rate of pay. All time worked 
before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on Saturday 
shall be paid at the rate of time and one-half (1%) except in cases where work is part of an employee's regular Friday 
shift. All time worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay except in 
cases where work is part of an employee's previous day's shift. For all overtime hours worked $26.71 of the fringe 
benefits portion of the prevailing wage shall be paid at the same overtime rate at which the cash portion of the 
prevailing wage is to be paid. The remaining $1.24 of the fringe benefit portion of the prevailing wage may be paid at 
straight time. 

NO. 59: Means that except as herein provided, eight (8) hours a day shall constitute a standard work day, and forty (40) 
hours per week shall constitute a week's work. All time worked outside of the standard eight (8) hour work day and on 
Saturday shall be classified as overtime and paid the rate of time and one-half (1%). All time worked on Sunday and 
holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of working 
either five (5) eight hour days or four (4) ten hour days to constitute a normal forty (40) hour work week. V\lhen the four 
(4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour periods between the hours 
of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work, Monday through Thursday, 
inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday and/or Saturday may, at 
the option of the Employer, be worked as a make-up day; straight time not to exceed ten (10) hours or forty (40) hours 
per week. V\lhen the five day eight (8) hour work week is in effect, forty (40) hours per week shall constitute a week's 
work, Monday through Friday, inclusive. In the event the job is down for any reason beyond the Employer's control, then 
Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours or 
forty (40) hours per week. The regular starting time (and resulting quitting time) may be moved to 6:00a.m. or delayed to 
9:00a.m. Make-up days shall not be utilized for days lost due to holidays. 

NO. 60: Means the Employer shall have the option of working five 8-hour days or four 1 0-hour days Monday through 
Friday. If an Employer elects to work five 8-hour days during any work week, hours worked more than eight (8) per day 
or forty (40) per week shall be paid at time and one-half (1%) the hourly wage rate plus fringe benefits Monday through 
Friday. SATURDAY MAKE-UP DAY: If an Employer is prevented from working forty (40) hours, Monday through Friday, 
or any part thereof by reason of inclement weather (rain or mud), Saturday or any part thereof may be worked as a make
up day at the straight time rate. It is agreed by the parties that the make-up day is not to be used to make up time lost 
due to recognized holidays. If an Employer elects to work four 10-hour days, between the hours of 6:30a.m. and 6:30 
p.m. in any week, work performed more than ten (1 0) hours per day or forty (40) hours per week shall be paid at time and 
one half (1%) the hourly wage rate plus fringe benefits Monday through Friday. If an Employer is working 10-hour days 
and loses a day due to inclement weather, the Employer may work ten (1 0) hours on Friday at straight time. All hours 
worked over the forty (40) hours Monday through Friday will be paid at time and one-half (1 %) the hourly wage rate plus 
fringe benefits. All Millwright work performed in excess of the regular work day and on Saturday shall be compensated 
for at time and one-half ( 1 %) the regular Millwright hourly wage rate plus fringe benefits. The regular work day starting at 
8:00a.m. (and resulting quitting time of 4:30p.m.) may be moved forward to 6:00a.m. or delayed one (1) hour to 9:00 
a.m. All work accomplished on Sundays and recognized holidays, or days observed as recognized holidays, shall be 
compensated for at double (2) the regular hourly rate of wages plus fringe benefits. NOTE: All overtime is computed on 
the hourly wage rate plus an amount equal to the fringe benefits. 
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REPLACEMENT PAGE 
MONITEAU COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 77: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch 
period, with pay at the regular straight time hourly rate. The regular workday shall begin on the job site between the 
hours of 6:00 a.m. and 8:00 a.m. with the starting time to be determined by the Employer, unless project owner requires 
different starting time. This adjustable starting time can, at the Employer's option, be staggered to permit starting portions 
of the work force at various times within the prescribed hours. The Employer may establish a four (4) ten (10) hour shift 
exclusive of the thirty (30) minute lunch period at the straight time wage rate. Forty (40) hours per week shall constitute a 
week's work Monday through Thursday. In the event a job is down due to weather conditions, safety or other conditions 
beyond the control of the Employer, then Friday may, at the option of the employer, be worked as a make-up day at the 
straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per week. Time and one
half (1 %) shall be paid for all overtime hours worked during the week, Monday through Friday and for all work performed 
on Saturday. Double (2) time shall be paid for all time worked on Sunday and recognized holidays. 

NO. 86: Means the regular work week shall consist of five (5) days, Monday through Friday, beginning at 8:00a.m. and 
ending at 4:30p.m. The regular work day beginning time may be advanced one or two hours or delayed by one hour. 
However, the Employer may have the option to schedule his work week from Monday through Thursday at ten (1 0) hours 
per day at the straight time rate of pay with all hours in excess of ten (1 0) hours in any one day to be at the applicable 
overtime rate. If the Employer elects to work from Monday through Thursday and is stopped due to circumstances 
beyond his control, inclement weather or holiday, he shall have the option to work Friday at the straight time rate of pay to 
complete his forty (40) hours. If an employee declines to work Friday as a make-up day, he shall not be penalized. All 
overtime work performed on Monday through Saturday shall be paid at time and one-half (1 %) of the hourly rate plus an 
amount equal to one-half (%) of the hourly Total Indicated Fringe Benefits. All work performed on Sundays and 
recognized holidays shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe 
Benefits. 

NO. 91: Means eight (8) hours shall constitute a day's work commencing at 7:00 a.m. and ending at 3:30 p.m., allowing 
one-half (%) hour for lunch. The option exists for the Employer to use a flexible starting time between the hours of 6:00 
a.m. and 9:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday. 
The workweek may consist of four (4) ten (1 0) hour days from Monday through Thursday, with Friday as a make-up day. 
If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The employees shall be paid time 
and one-half (1 %) for work performed on Saturdays, before the regular starting time or after the regular quitting time or 
over eight (8) hours per work day (unless working a 10-hour work day, then time and one-half (1%) is paid for work 
performed over ten (1 0) hours a day) or over forty (40) hours per work week. Work performed on Sundays and 
recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary for the project 
to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00a.m. Shift work must continue for a 
period of not less than three (3) consecutive work days, two (2) days which must be regular work days (Monday through 
Friday). In the event the second or third shift of any regular work day shall fall into a Saturday or a holiday, such 
extension into a Saturday or holiday shall be considered as part of the previous workday and employees shall be paid at 
the regular shift rate. The first day shift shall work a regular eight (8) hour day at regular rates. The second shift shall be 
eight (8) hours regular time pay plus $2.50 per hour premium for eight (8) hours work. Third shift will be for eight (8) 
hours regular time pay plus $3.00 per hour premium for eight (8) hours work. 

NO. 94: Means eight (8) hours shall constitute a day's work between the hours of 8:00a.m. and 5:00p.m. The regular 
workday starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward to 6:00 a.m. or 
delayed one (1) hour to 9:00 a.m. All work performed in excess of the regular work day and on Saturday shall be 
compensated at one and one-half (1%) times the regular pay. In the event time is lost during the work week due to 
weather conditions, the Employer may schedule work on the following Saturday at straight time. All work accomplished 
on Sunday and holidays shall be compensated at double the regular rate of wages. 

NO. 104: Means eight (8) hours per day shall constitute a standard work day between the hours of 6:00a.m. and 8:00 
p.m. The standard work week shall be forty (40) hours between 6:00a.m. on Monday and ending 8:00p.m. on Friday. 
An overtime rate of time and one-half (1 %) the base hourly rate shall be paid on all hours in excess of eight (8) hours in a 
day Monday through Friday. Saturdays shall be considered overtime and work done on Saturday shall be paid at time 
and one-half (1 %) the prevailing scale. Sundays and holidays shall be considered overtime and work done on these days 
shall be paid at double (2) the prevailing scale. 
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REPLACEMENT PAGE 
MONITEAU COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 124: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00a.m. and 
5:30p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The 
regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday through 
Friday, shall be paid for at one and one-half (1Y2) times the regular hourly rate. From 12:00 midnight until 8:00a.m. on 
any day shall be paid for at twice the regular hourly rate. All time worked on Sundays and the recognized holidays shall 
be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular workweek, (5-8's) 
Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and one-half (1Y2) times the 
hourly wage rate. 
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MONITEAU COUNTY 
HOLIDAY SCHEDULE- BUILDING CONSTRUCTION 

NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11 }, Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and 
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will 
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the 
recognized holiday. 

NO.5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day shall be paid at the double {2) time rate of pay. 

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for these eight (8} 
hours is to be paid to the workman unless worked. If workman are required to work the above enumerated holidays 
or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day 
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the 
following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on 
Labor Day. 

NO. 15: All work accomplished on the recognized holidays of New Year's Day, Decoration Day (Memorial Day), 
Independence Day (Fourth of July), Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day, or days 
observed as these named holidays, shall be compensated for at double (2) the regular hourly rate of wages plus 
fringe benefits. If a holiday falls on Saturday, it shall be observed on the preceding Friday. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. No work shall be performed on Labor Day, Christmas Day, 
Decoration Day or Independence Day except to preserve life or property. 

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas 
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day. 
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday 
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be 
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the 
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day 
shall be at the double (2} time rate. 

NO. 22: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, 
Christmas Day, or days locally observed as such, and Sunday shall be recognized as holidays. If a holiday falls on 
Saturday, Friday shall be observed; if it falls on Sunday, Monday shall be observed. All work performed on holidays 
shall be paid at the double (2) time rate of pay. 

NO. 23: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, Christmas Day and Sundays shall be recognized holidays and shall be paid at the double time 
rate of pay. When a holiday falls on Sunday, the following Monday shall be considered a holiday. When a holiday 
falls on Saturday, Friday is recognized as a holiday. 

ANNUAL WAGE ORDER NO. 21 
AW021 068 BHol.doc Page 1 of 3 Pages 



MONITEAU COUNTY 
HOLIDAY SCHEDULE- BUILDING CONSTRUCTION 

NO. 35: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following 
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule 
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall 
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is 
to be paid the workman unless worked. An Employer working a four (4) day, ten (1 0) hour schedule may use Friday 
as a make-up day when an observed holiday occurs during the work week. Employees have the option to work that 
make-up day. If workmen are required to work the above enumerated holidays or days observed as such, they shall 
receive time and one-half (1 Y:!) the regular rate of pay for such work. 

NO. 41: The following days shall be observed as legal holidays: New Year's Day, Memorial Day, Fourth of July, 
Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day. No work shall be performed on the Fourth of July, 
Labor Day or Christmas Day. Any work performed on the above holidays shall be paid for at two (2) times the 
regular straight time rate of pay. When any of the above holidays fall on Sunday, the following Monday shall be 
observed as such holiday. If a holiday falls on Saturday, it shall not be considered to be observed on the previous 
Friday or following Monday. Such days shall be regular workdays. 

NO. 44: All work done on New Year's Day, Memorial Day, Independence Day, Veteran's Day, Thanksgiving Day, 
and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it shall be observed 
on the Monday following. If a holiday falls on a Saturday, it shall be observed on the proceeding Friday. No work 
shall be performed on these days except in emergency to protect life or property. All work performed on these 
holidays shall be compensated at double the regular hourly rate for the work performed. Overtime shall be 
computed at half-hour intervals. 

NO. 45: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, the day after Thanksgiving, the day before Christmas, and Christmas Day, shall be paid at the 
double time rate of pay. 

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of 
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be 
observed on Monday. 

NO. 55: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following 
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule 
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall 
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is 
to be paid the workmen unless worked. An Employer working a four (4) day, ten (1 0) hour schedule may use Friday 
as a make up day when an observed holiday occurs during the work week. Employees have the option to work that 
make up day. If workmen are required to work the above enumerated holidays, or days observed as such, they 
shall receive double (2) the regular rate of pay for such work. 

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of 
New Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day, 
shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits. 
Whenever any such holidays fall on a Sunday, the following Monday shall be observed as a holiday. 

NO. 69: All work performed on New Year's Day, Memorial Day, July Fourth, Labor Day, Veteran's Day, 
Thanksgiving Day or Christmas Day shall be compensated at double (2) their straight-time hourly rate of pay. Friday 
after Thanksgiving and the day before Christmas are also holidays, however, if the employer chooses to work the 
normal work hours on these days, the employee will be paid at straight -time rate of pay. If a holiday falls on a 
Saturday, the holiday will be observed on Saturday; if a holiday falls on a Sunday, the holiday will be observed on 
the following Monday. 
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MONITEAU COUNTY 
HOLIDAY SCHEDULE- BUILDING CONSTRUCTION 

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, 
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of 
the above holiday's falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the 
holiday will be celebrated on Monday. 
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Heavy Construction Rates for 
MONITEAU County 

REPLACEMENT PAGE Section 068 

Bas1c Over-
OCCUPATIONAL TITLE *Date of Hourly Time Holiday Total Fringe Benefits 

Increase Rates Schedule Schedule 
Carpenter 6/14 $30.01 7 16 
Electrician (Outside-Line Construction\Lineman) 9/14 $41.08 9 12 
Lineman Operator 9/14 $35.46 9 12 
Lineman - Tree Trimmer 6/14 $23.65 32 31 
Groundman 9/14 $27.42 9 12 
Groundman - Tree Trimmer 6/14 $17.44 32 31 

Laborer 
General Laborer 6/14 $26.81 2 4 
Skilled Laborer 6/14 $26.81 2 4 

Millwright 6/14 $30.01 7 16 
Operating Engineer 

Group I 6/14 $26.89 21 5 
Group II 6/14 $26.54 21 5 
Group Ill 6/14 $26.34 21 5 
Group IV 6/14 $22.69 21 5 
Oiler-Driver 6/14 $22.69 21 5 

Pile Driver 6/14 $30.01 7 16 
Traffic Control Service Driver $26.415 28 27 
Truck Driver-Teamster 

Group I 6/14 $28.22 12 3 
Group II 6/14 $28.38 12 3 
Group Ill 6/14 $28.37 12 3 
Group IV 6/14 $28.49 12 3 

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of 
construction work established in 8 CSR 30-3.040(3). 

Use Building Construction Rates on Building construction in accordance with the classifications of construction 
work established in 8 CSR 30-3.040(2). 

If a worker is perfonning work on a heavy construction project within an occupational title that is not listed on the 

$15.05 
$5.00 + 36.5% 
$5.00 + 36.5% 
$5.00 + 23% 

$5.00 + 36.5% 
$5.00 +23% 

$12.47 
$12.47 
$15.05 

$23.64 
$23.64 
$23.64 
$23.64 
$23.64 
$15.05 
$9.045 

$11.65 
$11.65 
$11.65 
$11.65 

Heavy Construction Rate Sheet, use the rate for that occupational title as sho\\11 on the Building Construction Rate sheet. 
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MONITEAU COUNTY 
OVERTIME SCHEDULE-HEAVY CONSTRUCTION 

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 Yz) shall be paid for all work in 
excess of forty ( 40) hours per work week. 

NO.2: Means a regular workweek shall be forty (40) hours and will start on Monday and end on Friday. The Employer 
shall have the option of working five 8-hour days or four 1 0-hour days Monday through Friday. If an Employer elects to 
work five 8-hour days during any workweek, hours worked more than eight (8) per day or 40 per week shall be paid at 
time and one-half the hourly rate Monday through Friday. If an Employer elects to work four 1 0-hour days in a week, 
work performed more than ten (1 0) hours per day or 40 hours per week shall be paid at time and one-half the hourly rate 
Monday through Friday. When working a five 8-hour day schedule and an Employer is prevented from working forty (40) 
hours Monday through Friday, or any part thereof, by reason of inclement weather, Saturday or any part thereof may be 
worked as a make-up day at the straight time rate. If an Employer is working a four 1 0-hour day schedule and loses a day 
due to inclement weather, he may work 10 hours Friday at straight time. All hours worked over the 40 hours Monday 
through Friday will be paid at 1 Yz overtime rate. A workday shift is to begin at the option of the Employer, between 6:00 
a.m. and not later than 9:00a.m. However, the project starting time may be advanced or delayed if required. If workmen 
are required to work the enumerated holidays or days observed as such or Sundays, they shall receive double (2) the 
regular rate of pay for such work. Overtime shall be computed at one-half (1/2) hour intervals. Shift: The Contractor may 
elect to work one, two or three shifts on any work. When operating on more than one shift, the shifts shall be known as 
the day shift, swing shift, and graveyard shift as such terms are recognized in the industry. When two shifts are worked 
on any operation, the shifts will consist of eight (8) or ten (10) hours exclusive of lunchtime. When three shifts are worked 
the first day or day shift will consist of eight (8) hours exclusive of lunchtime. The second or swing shift shall consist of 
seven and one-half (7 1/2) hours work for eight hours pay, exclusive of lunchtime, and the third or the graveyard shift shall 
consist of seven (7) hours work for eight (8) hours pay, exclusive of the lunchtime. All time in excess of normal shifts shall 
be considered overtime. Multiple shift (the two or three shift) operation will not be construed on the entire project if at 
anytime it is deemed advisable and necessary for the Employer to multiple shift a specific operation. However, no shift 
shall be started between midnight and six a.m. except the graveyard shift on a three-shift operation, or except in an 
unusual or emergency situation. If an Employer starts a shift between midnight and 6 a.m. except the graveyard shift on a 
three-shift operation, he shall reimburse all employees for the entire shift at the double time rate. Completion of the 
second shift on a two-shift operation or completion of the graveyard shift on a three-shift operation that carries over into 
Saturday morning, shall be at the straight time rate. Overtime shall be computed at Yz hour intervals. 

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the Employer elects to work 
Monday through Thursday, ten (1 0) hours per day. All work over ten (1 0) hours in a day or forty (40) hours in a week shall 
be at the overtime rate of one and one-half (1 Yz) times the regular hourly rate. The regular work day shall be either eight 
(8) or ten (10) hours. If a job can't work forty (40) hours Monday through Friday because of inclement weather or other 
conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if 
working 4-1 O's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days shall not be 
utilized for days lost due to holidays. A workday is to begin at the option of the Employer but not later than 11:00 a.m. 
except when inclement weather, requirements of the owner or other conditions beyond the reasonable control of the 
Employer prevent work. Except as worked as a make-up day, time on Saturday shall be worked at one and one-half (1Yz) 
times the regular rate. Work performed on Sunday shall be paid at two (2) times the regular rate. Work performed on 
recognized holidays or days observed as such, shall also be paid at the double (2) time rate of pay. 

NO. 9: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours within 
five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the 9th and 1Oth hour, 
Monday through Friday, shall be paid at time and one-half (1Yz) the regular straight time rate of pay. Contractor has the 
option to pay two (2) hours per day at the time and one-half (1 Yz) the regular straight time rate of pay between the hours of 
6:00a.m. and 5:30 p.m., Monday through Friday. Worked performed in the first eight (8) hours on Saturday shall be paid 
at the rate of one and eight tenths (1.8) the regular straight time rate. Work performed outside these hours and on 
Sundays and recognized legal holidays, or days celebrated as such, shall be paid for at the rate of double (2) time. 

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work performed over 
and above ten (1 0) hours per day and forty (40) hours per week shall be paid at the rate of time & one-half (1 Yz). A 
workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or 
other conditions beyond the reasonable control of the Employer, in which event, the starting time may be advanced or 
delayed. Workers shall receive time and one-half (1 Yz) for all work performed on recognized holidays or days observed as 
such. 
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Missouri 
Division of Labor Standards 

WAGE AND HOUR SECTION 

JEREMIAH W. (JAY) NIXON, Governor 

Annual Wage Order No. 21 
Section 088 

RANDOLPH COUNTY 

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this 
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may 
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and 
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must 
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been 
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to 
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of 
State of Missouri. 

Original Signed by 
John E. Lindsey, Director 

Division of Labor Standards 

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10,2014 

Last Date Objections May Be Filed: April 9, 2014 

Prepared by Missouri Department of Labor and Industrial Relations 



Building Construction Rates for 
RANDOLPH County 

REPLACEMENT PAGE Section 088 

Basic Over-
OCCUPATIONAL TITLE -Date of Hourly Time Holiday Total Fringe Benefits 

Increase . Rates Schedule Schedule 
Asbestos Worker (H & F) Insulator 10/14 $35.24 52 53 $24.48 
Boilermaker 6/14 $33.36 57 7 $27.95 
Bricklayer and Stone Mason $33.45 58 39 $17.20 
Carpenter 6/14 $24.36 60 15 $15.05 
Cement Mason 6/14 $26.33 9 3 $11.50 
Communication Technician $31.04 28 7 $12.52 + 13% 
Electrician (Inside Wireman) $31.04 28 7 $12.52 + 13% 
Electrician (Outside-Line Construction\Uneman) 9/14 $41.08 43 45 $5.00 + 36.5% 
Lineman Operator 9/14 $35.46 43 45 $5.00 + 36.5% 
Groundman 9/14 $27.42 43 45 $5.00 + 36.5% 

Elevator Constructor 6/14 a $44.37 26 54 $28.385 
Glazier $24.35 122 76 $12.41 + 3.4% 
Ironworker $29.90 50 4 $26.40 
Laborer (Building): 
General $21.06 42 44 $12.49 
First Semi-Skilled $23.06 42 44 $12.49 
Second Semi-Skilled $22.06 42 44 $12.49 

Lather USE CARPENTER RATE 
Linoleum Layer and Cutter 6/14 $24.24 60 15 $15.05 
Marble Mason 6/14 $21.55 124 74 $12.79 
Marble Finisher 
Miii'NI"iQht 6/14 $25.36 60 15 $15.05 
Operating. Enqineer 
Group I 6/14 $27.81 86 66 $23.75 
Group II 6/14 $27.81 86 66 $23.75 
Group Ill 6/14 $26.56 86 66 $23.75 
Group 111-A 6/14 $27.81 86 66 $23.75 
Group IV 6/14 $25.58 86 66 $23.75 
GroupV 6/14 $28.51 86 66 $23.75 

Painter 6/14 $22.00 18 7 $11.77 
Pile Driver 6/14 $25.36 60 15 $15.05 
Pipe Fitter 7/14 b $35.75 91 69 $26.68 
Plasterer $17.00 FED 
Plumber 7/14 b $35.75 91 69 $26.68 
Roofer\ Waterproofer 9/14 $29.30 12 4 $14.55 
Sheet Metal Worker 7/14 $30.76 40 23 $15.47 
Sprinkler Fitter - Fire Protection 6/14 $31.75 33 19 $18.90 
Terrazzo Worker 6/14 $28.73 124 74 $14.38 
Terrazzo Finisher 
Tile Setter 6/14 $21.55 124 74 $12.79 
Tile Finisher 
Traffic Control Service Driver $26.415 22 55 $9.045 
Truck Driver-Teamster 
Group I 6/14 $28.22 31 35 $11.65 
Group II 6/14 $28.38 31 35 $11.65 
Group Ill 6/14 $28.37 31 35 $11.65 
Group IV 6/14 $28.49 31 35 $11.65 

Fringe Benefit Percentage is of the Basic Hourly Rate 

For additional information regarding the application of the Marble Finisher, Terrazzo Finisher and Tile Finisher see the Labor 
and Industrial Relations Commission Order of June 10, 2014, in the Matter of Objection Nos. 006-121. 

-Annual Incremental Increase 

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 21 10/14 



Building Construction Rates for 
RANDOLPH County Footnotes 

OCCUPATIONAL TITLE **Date of 
Increase 

REPLACEMENT PAGE 

Bas1c Over-
Hourly Time Holiday Total Fringe Benefits 
Rates Schedule Schedule 

*Welders receive rate prescribed for the occupational title performing operation to which welding is incidental. 

Use Building Construction Rates on Building construction in accordance with the classifications of construction 
work established in 8 CSR 30-3.040(2). 

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of 
construction work established in 8 CSR 30-3.040(3). 

a - Vacation: Employees over 5 years - 8%, under 5 years - 6% 
**b- All work over $7 Million Total Mech. Contract- $35.75, Fringes- $26.68 

All work under $7 Million Total Mech. Contract- $34.41, Fringes- $21.29 

**Annual Incremental Increase ANNUAL WAGE ORDER NO. 21 
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MONITEAU COUNTY 
OVERTIME SCHEDULE - HEAVY CONSTRUCTION 

NO. 21: Means the regular workday for which employees shall be compensated at straight time hourly rate of pay shall, 
unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. However, the project starting time may be 
advanced or delayed at the discretion of the Employer. At the discretion of the Employer, when working a five (5) day 
eight (8) hour schedule, Saturday may be used for a make-up day. If an Employer is prohibited from working on a 
holiday, that employer may work the following Saturday at the straight time rate. However, the Employer may have the 
option to schedule his work from Monday through Thursday at ten (1 0) hours per day at the straight time rate of pay with 
all hours in excess of ten (1 0) hours in any one day to be paid at the applicable overtime rate. If the Employer elects to 
work from Monday through Thursday and is stopped due to circumstances beyond his control, he shall have the option to 
work Friday or Saturday at the straight time rate of pay to complete his forty (40) hours. If an Employer is prohibited from 
working on a holiday, that Employer may work the following Friday or Saturday at the straight time rate. Overtime will be 
at one and one-half (1 %) times the regular rate. If workmen are required to work the enumerated holidays or days 
observed as such, or Sundays, they shall receive double (2) the regular rate of pay for such work. 

NO. 28: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day shall 
be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or any part 
thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the straight time 
rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not have been 
employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between 6:00a.m. and 9:00 
a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the interest parties. For all 
time worked on recognized holidays, or days observed as such, double (2) time shall be paid. 

No. 32: Means the overtime rate shall be time and one-half the regular rate for work over forty (40) hours per week. 
Sundays and Holidays shall be paid at double the straight time rate. 

A W021 068 HOT ANNUAL WAGE ORDER NO. 21 
Page 2 of 2 Pages 



REPLACEMENT PAGE 
RANDOLPH COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 Y2) shall be paid for all work in 
excess of forty (40) hours per work week. 

NO. 9: Means the regular workday starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved 
forward to 6:00a.m. or delayed one hour to 9:00 a.m. All work performed in excess of the regular work day and on 
Saturday shall be compensated at one and one-half (1Y2) times the regular pay. In the event time is lost during the work 
week due to weather conditions, the Employer may schedule work on the following Saturday at straight time. All work 
accomplished on Sunday and holidays shall be compensated for at double the regular rate of wages. The work week 
shall be Monday through Friday, except for midweek holidays. 

NO. 12: Means the work week shall commence on Monday at 12:01 a.m. and shall continue through the following 
Friday, inclusive of each week. All work performed by employees anywhere in excess of forty (40) hours in one (1) work 
week, shall be paid for at the rate of one and one-half (1Y2) times the regular hourly wage scale. All work performed 
within the regular working hours which shall consist of a ten (1 0) hour work day except in emergency situations. 
Overtime work and Saturday work shall be paid at one and one-half (1 Y2) times the regular hourly rate. Work on 
recognized holidays and Sundays shall be paid at two (2) times the regular hourly rate. 

NO. 18: Means the regular work day shall be eight (8) hours. Working hours are from six (6) hours before Noon (12:00) 
to six (6) hours after Noon (12:00). The regular work week shall be forty (40) hours, beginning between 6:00a.m. and 
12:00 Noon on Monday and ending between 1:00 p.m. and 6:00 p.m. on Friday. Saturday will be paid at time and one
half (1 Y2). Sunday and Holidays shall be paid at double (2) time. Saturday can be a make-up day if the weather has 
forced a day off, but only in the week of the day being lost. Any time before six (6) hours before Noon or six (6) hours 
after Noon will be paid at time and one-half (1 Y2). 

NO. 22: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day 
shall be either eight (8) or ten (1 0) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or 
any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the 
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may 
not have been employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between 
6:00 a.m. and 9:00 a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the 
interest parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid. 

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m., 
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the 
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual 
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working day 
on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time. The 
employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay for 
construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00a.m. and 
6:00p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday, Sunday and 
holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10) hour day 
workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for all work 
performed on holidays shall be at two times (2) the single time rate of pay. 

AW021 088 OT inl.doc ANNUAL WAGE ORDER NO. 21 Page I of6 



REPLACEMENT PAGE 
RANDOLPH COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 28: Means a regular workday shall consist of eight (8) hours between 7:00a.m. and 5:30p.m., with at least a thirty 
(30) minute period to be taken for lunch. Five (5) days a week, Monday through Friday inclusive, shall constitute a work 
week. The Employer has the option for a workday/workweek of four (4) ten (1 0) hour days (4-1 O's) provided: 

-The project must be for a minimum of four (4) consecutive days. 
-Starting time may be within one (1) hour either side of 8:00a.m. 
-Work week must begin on either a Monday or Tuesday: If a holiday falls within that week it shall be a 
consecutive work day. (Alternate: If a holiday falls in the middle of a week, then the regular eight (8) hour 
schedule may be implemented). 
-Any time worked in excess of any ten (1 0) hour work day (in a 4-10 hour work week) shall be at the appropriate 
overtime rate. 

All work outside of the regular working hours as provided, Monday through Saturday, shall be paid at one & one-half (1 %) 
times the employee's regular rate of pay. All work performed from 12:00 a.m. Sunday through 8:00a.m. Monday and 
recognized holidays shall be paid at double (2) the straight time hourly rate of pay. Should employees work in excess of 
twelve (12) consecutive hours they shall be paid double time (2X) for all time after twelve (12) hours. Shift work 
performed between the hours of 4:30 p.m. and 12:30 a.m. (second shift) shall receive eight (8) hours pay at the regular 
hourly rate of pay plus ten (1 0%) percent for seven and one-half (7%) hours work. Shift work performed between the 
hours of 12:30 a.m. and 8:00a.m. (third shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus fifteen 
(15%) percent for seven (7) hours work. A lunch period of thirty (30) minutes shall be allowed on each shift. All overtime 
work required after the completion of a regular shift shall be paid at one and one-half (1 %) times the shift hourly rate. 

NO. 31: Means a regular work week shall consist of not more than forty (40) hours of work and all work performed over 
and above ten (1 0) hours per day and forty (40) hours per week shall be paid at the rate of time and one-half (1 %). A 
workday is to begin between 6:00a.m. and 9:00a.m. at the option of the Employer except when inclement weather or 
other conditions beyond the reasonable control of the Employer, in which event, the starting time may be advanced or 
delayed. Work performed on recognized holidays or days observed as such, shall receive time and one-half (1 %). 

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of 6:00 
a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job site. 
Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be 
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1 %). Overtime 
worked on Sundays and holidays shall be at double (2) time. 

NO. 40: Means the regular working week shall consist of five (5) consecutive (8) hour days' labor on the job beginning 
with Monday and ending with Friday of each week. Four (4) 10-hour days may constitute the regular work week. The 
regular working day shall consist of eight (8) hours labor on the job beginning as early as 6:00 a.m. and ending as late as 
5:30p.m. All full or part time labor performed during such hours shall be recognized as regular working hours and paid 
for at the regular hourly rate. All hours worked on Saturday and all hours worked in excess of eight (8) hours but not 
more than twelve (12) hours during the regular working week shall be paid for at time and one-half (1%) the regular 
hourly rate. All hours worked on Sundays and holidays and all hours worked in excess of twelve (12) hours during the 
regular working day shall be paid at two (2) times the regular hourly rate. In the event of rain, snow, cold or 
excessively windy weather on a regular working day, Saturday may be designated as a "make-up" day. Saturday may 
also be designated as a "make-up" day, for an employee who has missed a day of work for personal or other reasons. 
Pay for "make-up" days shall be at regular rates. 
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REPLACEMENT PAGE 
RANDOLPH COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 42: Means eight (8) hours between the hours of 8:00a.m. and 4:30p.m. shall constitute a work day. The starting 
time may be advanced one (1) or two (2) hours. Employees shall have a lunch period of thirty (30) minutes. The 
Employer may provide a lunch period of one (1) hour, and in that event, the workday shall commence at 8:00a.m. and 
end at 5:00p.m. The workweek shall commence at 8:00a.m. on Monday and shall end at 4:30p.m. on Friday (or 5:00 
p.m. on Friday if the Employer grants a lunch period of one (1) hour), or as adjusted by starting time change as stated 
above. All work performed before 8:00a.m. and after 4:30p.m. (or 5:00p.m. where one (1) hour lunch is granted for 
lunch) or as adjusted by starting time change as stated above or on Saturday, except as herein provided, shall be 
compensated at one and one-half (1 %) times the regular hourly rate of pay for the work performed. All work performed 
on Sunday and on recognized holidays shall be compensated at double (2) the regular hourly rate of pay for the work 
performed. When working a five 8-hour day schedule and an Employer is prevented from working forty (40) hours, 
Monday through Friday, or any part thereof by reason of inclement weather (rain or mud), Saturday or any part thereof 
may be worked as a make-up day at the straight time rate. The Employer shall have the option of working five eight 
(8) hour days or four ten (10) hour days Monday through Friday. If an Employer elects to work five (5) eight (8) hour 
days during any work week, hours worked more than eight (8) per day or forty (40) hours per week shall be paid at 
time and one-half (1%) the hourly rate Monday through Friday. If an Employer elects to work four (4) ten (10) hour 
days in any week, work performed more than ten (1 0) hours per day or forty (40) hours per week shall be paid at time 
and one-half (1%) the hourly rate Monday through Friday. If an Employer is working ten (10) hour days and loses a 
day due to inclement weather, they may work ten (1 0) hours Friday at straight time. All hours worked over the forty 
(40) hours Monday through Friday will be paid at time and one-half (1%) overtime rate. Overtime shall be computed at 
half-hour intervals. Shift Work: Two (2) or three (3) shifts shall be permitted, provided such shifts are scheduled for a 
minimum of three (3) consecutive days. The second shift shall begin at 4:30p.m. and end at 12:30 a.m. with one-half 
(1/2) hour for lunch between 7:30p.m. and 9:00p.m. and shall received eighty (8) hours' pay. The third shift shall begin 
at 12:30 a.m. and end at 8:00a.m. with one-half (1/2) hour for lunch between 3:30a.m. and 5:00a.m. and shall received 
(8) hour's; pay. There shall be at least one (1) foreman on each shift on jobs where more than one shift is employed, 
provided that there are two (2) or more employees on second and on the third shifts. All shifts shall arrange to 
interchange working hours at the end of each week. When three shifts are used, the applicable rate must be paid from 
Saturday at 8:00 a.m. until the following Monday at 8:00 a.m. When three shifts are employed, the second and third 
shifts shall contain at least one-half (1/2) as many employees as the first shift. 

NO. 43: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours 
within five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the 9th and 
1Oth hour, Monday through Friday, shall be paid at time and one-half (1 %) the regular straight time rate of pay. 
Contractor has the option to pay two (2) hours per day at the time and one-half (1 %) the regular straight time rate of 
pay between the hours of 6:00 a.m. and 5:30 p.m., Monday through Friday. Work performed outside the regularly 
scheduled working hours and on Saturdays, Sundays and recognized legal holidays, or days celebrated as such, shall 
be paid for at the rate of double (2) time. 

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight (8) 
hours will normally be paid at time and one-half (1 %) except for exclusions stated in some following additional sentences. 
The Employer, at his discretion, may start the work day between 6:00a.m. and 9:00a.m. Any schedule chosen shall be 
started at the beginning of the work week (Monday) and used for at least five days. Work may be scheduled on a four (4) 
days a week (Monday through Thursday) at ten (1 0) hours a day schedule. If such a schedule is employed, then Friday 
may be used as a make-up day when time is lost due to inclement weather. Time and one-half (1%) shall be paid for any 
work in excess of eight (8) hours in any regular work day Monday through Friday unless working 4-1 O's, then time and 
one-half (1%) after ten (10) hours. All work performed on Saturday will be time and one-half (1%). Double (2) time shall 
be paid for all work on Sundays and recognized holidays. 
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REPLACEMENT PAGE 
RANDOLPH COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 52: Means the regular workweek shall consist of five (5) eight (8) hour days, Monday through Friday. The regular 
workday shall consist of an eight (8) hour period, to be worked between the agreed upon starting time, and ending no 
later than 4:30p.m. The agreed upon starting time shall be any time between the hours of 6:00a.m. and 8:00a.m. The 
option exists for the employer to use a four (4) day, ten (1 0) hour work week. Days worked shall be Monday through 
Thursday or Tuesday through Friday. If the job requires men on duty all five (5) days, then part of the crew may work the 
first four (4) days and the remainder of the crew may work the last four (4) days. Hours each day shall be from 7:00 a.m. 
to 5:30 p.m. Interested parties on the project must agree to this clause before it may be used. Once this clause has 
been put into effect, it shall remain as long as the majority of the Employees on the project and the Employer agree to 
keep it. The four (4) day clause shall not be used to circumvent a Holiday. Except as otherwise provided, all work 
performed outside the regular working hours and performed during the regular work week (Monday through Friday) shall 
be at the following rates of pay: 

Holidays-New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, Christmas Day (or days 
observed as such) shall be recognized as Holidays that shall be paid at two (2) times the regular rate of pay. 

Labor Day-No work shall be performed on Labor Day except in special cases of emergency. Rate of pay shall be 
at three (3) times the regular rate of pay. 

Overtime-Work performed outside of the regular work day (the regular work day shall consist of an eight (8) hour 
period, to be worked between the agreed upon starting time, and ending not later than 4:30 p.m. The agreed upon 
starting time shall be any time between the hours of 6:00 a.m. and 8:00 a.m., by mutual consent of the interested 
party's.), shall be: 

A. Hours worked Monday through Friday, the first two (2) hours of overtime will be paid at time and one-half 
(1 Y:z). All other overtime will be paid at the double (2) time rate. 

B. The first ten ( 1 0) hours worked on Saturday will be paid at time and one-half ( 1 Y:z), with all other hours to be 
paid at the double (2) time rate. 

C. Sundays and Holidays (except Labor Day) shall be paid at the double (2) time rate. 

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through 
Friday, shall constitute a week's work. The regular starting time shall be 8:00 a.m. If a second or third shift is used, 
the regular starting time of the second shift shall be 4:30 p.m. and the regular starting period for the third shift shall be 
12:30 a.m. These times may be adjusted by the employer. The day shift shall work a regular eight (8) hours shift as 
outlined above. Employees working a second shift shall receive an additional $0.25 above the regular hourly rate and 
perform seven and one-half (7Y:z) hours work for eight (8) hours pay. Third shift employees shall be paid an additional 
$0.50 above the regular hourly rate and work seven (7) hours for eight (8) hours pay. When circumstances warrant, the 
Employer may change the regular workweek to four (4) ten-hour days at the regular time rate of pay. All time worked 
before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on Saturday 
shall be paid at the rate of time and one-half (1Y:z) except in cases where work is part of an employee's regular Friday 
shift. All time worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay except in 
cases where work is part of an employee's previous day's shift. For all overtime hours worked $26.71 of the fringe 
benefits portion of the prevailing wage shall be paid at the same overtime rate at which the cash portion of the 
prevailing wage is to be paid. The remaining $1.24 of the fringe benefit portion of the prevailing wage may be paid at 
straight time. 

NO. 58: Means eight (8) consecutive hours, between 6:00a.m. and 5:30 p.m., shall constitute a day's work. Five (5) 
days work, Monday through Friday, shall constitute a normal work week. Work performed in excess of eight (8) hours per 
day or eight hours beyond normal starting time for that project excluding lunch Monday through Friday, and all work 
performed on Saturday, shall be paid for the rate of time and one-half (1 Y:z). When Sundays and recognized holidays are 
worked, the worker(s) shall be paid at the rate of double (2) time. Work may be scheduled on a four (4) days a week 
(Monday through Thursday) at ten (10) hours a day schedule at straight time. A Friday make-up day is available if time is 
lost due to inclement weather and at least sixteen (16) hours, but not more than thirty (30) hours, were worked during the 
week. 
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BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 59: Means that except as herein provided, eight (8) hours a day shall constitute a standard work day, and forty (40) 
hours per week shall constitute a week's work. All time worked outside of the standard eight (8) hour work day and on 
Saturday shall be classified as overtime and paid the rate of time and one-half (1 %). All time worked on Sunday and 
holid~ys shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of working 
either five (5) eight hour days or four (4) ten hour days to constitute a normal forty (40) hour work week. 'M1en the four 
(4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour periods between the hours 
of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work, Monday through Thursday, 
inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday and/or Saturday may, at 
the option of the Employer, be worked as a make-up day; straight time not to exceed ten (10) hours or forty (40) hours 
per week. 'M1en the five day eight (8) hour work week is in effect, forty (40) hours per week shall constitute a week's 
work, Monday through Friday, inclusive. In the event the job is down for any reason beyond the Employer's control, then 
Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours or 
forty (40) hours per week. The regular starting time (and resulting quitting time) may be moved to 6:00a.m. or delayed to 
9:00a.m. Make-up days shall not be utilized for days lost due to holidays. 

NO. 60: Means the Employer shall have the option of working five 8-hour days or four 1 0-hour days Monday through 
Friday. If an Employer elects to work five 8-hour days during any work week, hours worked more than eight (8) per day 
or forty (40) per week shall be paid at time and one-half (1%) the hourly wage rate plus fringe benefits Monday through 
Friday. SATURDAY MAKE-UP DAY: If an Employer is prevented from working forty (40) hours, Monday through Friday, 
or any part thereof by reason of inclement weather (rain or mud), Saturday or any part thereof may be worked as a make
up day at the straight time rate. It is agreed by the parties that the make-up day is not to be used to make up time lost 
due to recognized holidays. If an Employer elects to work four 10-hour days, between the hours of 6:30a.m. and 6:30 
p.m. in any week, work performed more than ten (1 0) hours per day or forty (40) hours per week shall be paid at time and 
one half (1%) the hourly wage rate plus fringe benefits Monday through Friday. If an Employer is working 10-hour days 
and loses a day due to inclement weather, the Employer may work ten (1 0) hours on Friday at straight time. All hours 
worked over the forty (40) hours Monday through Friday will be paid at time and one-half (1 %) the hourly wage rate plus 
fringe benefits. All Millwright work performed in excess of the regular work day and on Saturday shall be compensated 
for at time and one-half (1 %) the regular Millwright hourly wage rate plus fringe benefits. The regular work day starting at 
8:00a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward to 6:00a.m. or delayed one (1) hour to 9:00 
a.m. All work accomplished on Sundays and recognized holidays, or days observed as recognized holidays, shall be 
compensated for at double (2) the regular hourly rate of wages plus fringe benefits. NOTE: All overtime is complited on 
the hourly wage rate plus an amount equal to the fringe benefits. 

NO. 86: Means the regular work week shall consist of five (5) days, Monday through Friday, beginning at 8:00 a.m. and 
ending at 4:30p.m. The regular work day beginning time may be advanced one or two hours or delayed by one hour. 
However, the Employer may have the option to schedule his work week from Monday through Thursday at ten (1 0) hours 
per day at the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be at the applicable 
overtime rate. If the Employer elects to work from Monday through Thursday and is stopped due to circumstances 
beyond his control, inclement weather or holiday, he shall have the option to work Friday at the straight time rate of pay to 
complete his forty (40) hours. If an employee declines to work Friday as a make-up day, he shall not be penalized. All 
overtime work performed on Monday through Saturday shall be paid at time and one-half (1 %) of the hourly rate plus an 
amount equal to one-half (%) of the hourly Total Indicated Fringe Benefits. All work performed on Sundays and 
recognized holidays shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe 
Benefits. 

NO. 88: Means the regular work week shall consist of five (5) eight (8) hour days, 7:00 a.m. to 3:30 p.m., Monday 
through Friday, except when the work week is scheduled as a 4-10's week or as a week with start time advanced or 
delayed as described below. The starting time may be advanced or delayed by one hour on either side of 7:00 a.m. The 
advanced or delayed starting time must run for a period of at least five (5) days. The Employer may establish a work 
week consisting of four (4) days, during the regular work week, each day consisting of ten (10) hours at straight time. 
The 4-10's must run for a period of at least four (4) days. Time and one-half (1%) shall be paid for any work in excess of 
eight (8) hours in any regular work day Monday through Friday (or ten hours in a 4-10's week), the first eight (8) hours of 
a Saturday, and it shall be at time and one-half (1 %) for the Friday and Saturday following Thanksgiving. Double (2) time 
shall be paid for the following time worked on Sunday, New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Thanksgiving Day and Christmas Day, as well as any work in excess of eight (8) hours on a Saturday and the Saturday 
of a three-day weekend (except the Saturday following Thanksgiving). 
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REPLACEMENT PAGE 
RANDOLPH COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 91: Means eight (8) hours shall constitute a day's work commencing at 7:00a.m. and ending at 3:30p.m., allowing 
one-half (%) hour for lunch. The option exists for the Employer to use a flexible starting time between the hours of 6:00 
a.m. and 9:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday. 
The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up day. 
If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The employees shall be paid time 
and one-half (1 %) for work performed on Saturdays, before the regular starting time or after the regular quitting time or 
over eight (8) hours per work day (unless working a 10-hour work day, then time and one-half (1%) is paid for work 
performed over ten (1 0) hours a day) or over forty (40) hours per work week. Work performed on Sundays and 
recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary for the project 
to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00 a.m. Shift work must continue for a 
period of not less than three (3) consecutive work days, two (2) days which must be regular work days (Monday through 
Friday). In the event the second or third shift of any regular work day shall fall into a Saturday or a holiday, such 
extension into a Saturday or holiday shall be considered as part of the previous workday and employees shall be paid at 
the regular shift rate. The first day shift shall work a regular eight (8) hour day at regular rates. The second shift shall be 
eight (8) hours regular time pay plus $2.50 per hour premium for eight (8) hours work. Third shift will be for eight (8) 
hours regular time pay plus $3.00 per hour premium for eight (8) hours work. 

NO. 122: Means forty (40) hours between Monday and Friday shall constitute the normal work week. Work shall be 
scheduled between the hours of 6:00 a.m. and 6:30 p.m., with one-half hour for lunch. Work in excess of eight (8) hours 
per day and forty (40) hours per week, and on Saturdays, shall be paid at the rate of one and one-half times the normal 
rate. Due to inclement weather during the week, Saturday shall be a voluntary make up day. 

NO. 124: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00a.m. and 
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The 
regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday through 
Friday, shall be paid for at one and one-half (1%) times the regular hourly rate. From 12:00 midnight until 8:00a.m. on 
any day shall be paid for at twice the regular hourly rate. All time worked on Sundays and the recognized holidays shall 
be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular workweek, (5-8's) 
Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and one-half (1%) times the 
hourly wage rate. 
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RANDOLPH COUNTY 
HOLIDAY SCHEDULE- BUILDING CONSTRUCTION 

NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11 ), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and 
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will 
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the 
recognized holiday. 

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for these eight (8) 
hours is to be paid to the workman unless worked. If workman are required to work the above enumerated holidays 
or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO. 15: All work accomplished on the recognized holidays of New Year's Day, Decoration Day (Memorial Day), 
Independence Day (Fourth of July), Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day, or days 
observed as these named holidays, shall be compensated for at double (2) the regular hourly rate of wages plus 
fringe benefits. If a holiday falls on Saturday, it shall be observed on the preceding Friday. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. No work shall be performed on Labor Day, Christmas Day, 
Decoration Day or Independence Day except to preserve life or property. 

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas 
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day. 
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday 
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be 
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the 
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day 
shall be at the double (2) time rate. 

NO. 23: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, Christmas Day and Sundays shall be recognized holidays and shall be paid at the double time 
rate of pay. When a holiday falls on Sunday, the following Monday shall be considered a holiday. When a holiday 
falls on Saturday, Friday is recognized as a holiday. 

NO. 32: All work performed for the Friday and Saturday following Thanksgiving shall be paid at the time and one-half 
(1%) rate of pay. All work performed on Sundays, New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Thanksgiving Day and Christmas Day shall be paid at the double (2) time rate of pay. When one of the above 
holidays falls on Sunday, the following Monday shall be observed and when one of the above holidays falls on 
Saturday, the preceding Friday shall be observed. 

NO. 35: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following 
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule 
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall 
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is 
to be paid the workman unless worked. An Employer working a four (4) day, ten (1 0) hour schedule may use Friday 
as a make-up day when an observed holiday occurs during the work week. Employees have the option to work that 
make-up day. If workmen are required to work the above enumerated holidays or days observed as such, they shall 
receive time and one-half (1 %) the regular rate of pay for such work. 

ANNUAL WAGE ORDER NO. 21 
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RANDOLPH COUNTY 
HOLIDAY SCHEDULE- BUILDING CONSTRUCTION 

NO. 39: No work shall be done on the following holidays: New Year's Day, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day, and Christmas. Any of these holidays falling on Sunday, the following Monday shall be a 
holiday, and any of these holidays falling on Saturday, the preceding Friday shall be a holiday. 

NO. 44: All work done on New Year's Day, Memorial Day, Independence Day, Veteran's Day, Thanksgiving Day, 
and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it shall be observed 
on the Monday following. If a holiday falls on a Saturday, it shall be observed on the proceeding Friday. No work 
shall be performed on these days except in emergency to protect life or property. All work performed on these 
holidays shall be compensated at double the regular hourly rate for the work performed. Overtime shall be 
computed at half-hour intervals. 

NO. 45: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, the day after Thanksgiving, the day before Christmas, and Christmas Day, shall be paid at the 
double time rate of pay. 

NO. 53: All work done on New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, Christmas Day 
or days observed as such for these holidays shall be paid at the double (2) time rate of pay. No work shall be 
performed on Labor Day except in special cases of emergency, and then the rate of pay shall be at three (3) 
times the regular rate of pay. When a holiday falls on a Sunday, the following Monday shall be observed as the 
holiday. When a holiday falls on Saturday, the preceding Friday shall be observed as the holiday. 

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of 
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be 
observed on Monday. 

NO. 55: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following 
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule 
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall 
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is 
to be paid the workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday 
as a make up day when an observed holiday occurs during the work week. Employees have the option to work that 
make up day. If workmen are required to work the above enumerated holidays, or days observed as such, they 
shall receive double (2) the regular rate of pay for such work. 

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of 
New Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day, 
shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits. 
Whenever any such holidays fall on a Sunday, the following Monday shall be observed as a holiday. 

NO. 69: All work performed on New Year's Day, Memorial Day, July Fourth, Labor Day, Veteran's Day, 
Thanksgiving Day or Christmas Day shall be compensated at double (2) their straight-time hourly rate of pay. Friday 
after Thanksgiving and the day before Christmas are also holidays, however, if the employer chooses to work the 
normal work hours on these days, the employee will be paid at straight -time rate of pay. If a holiday falls on a 
Saturday, the holiday will be observed on Saturday; if a holiday falls on a Sunday, the holiday will be observed on 
the following Monday. 

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, 
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of 
the above holiday's falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the 
holiday will be celebrated on Monday. 

NO. 76: Work performed on Holidays shall be paid at the rate of two times the normal rate. Holidays are: New 
Years Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day after Thanksgiving, Christmas 
Day. If a holiday falls on a Sunday, it shall be celebrated on the following Monday, if it falls on Saturday, it shall be 
celebrated on the preceding Friday. 
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Heavy Construction Rates for 
RANDOLPH County 

OCCUPATIONAL TITLE 

Carpenter 
Electrician (Outside-Line Construction\Lineman} 

Lineman Operator 
Lineman -Tree Trimmer 
Ground man 
Groundman - Tree Trimmer 

Laborer 
General Laborer 
Skilled Laborer 

Millwriaht 
Operatina Enaineer 

Group I 
Group II 
Group Ill 
Group IV 
Oiler-Driver 

Pile Driver 
Traffic Control Service Driver 
Truck Driver-Teamster 

Group I 
Group II 
Group Ill 
Group IV 

REPLACEMENT PAGE 

--sas1c 
*Date of Hourly 
Increase Rates 

6/14 $30.01 
9/14 $41.08 
9/14 $35.46 
6/14 $23.65 
9/14 $27.42 
6/14 $17.44 

6/14 $26.81 
6/14 $26.81 
6/14 $30.01 

6/14 $26.89 
6/14 $26.54 
6/14 $26.34 
6/14 $22.69 
6/14 $22.69 
6/14 $30.01 

$26.415 

6/14 $28.22 
6/14 $28.38 
6/14 $28.37 
6/14 $28.49 

Over-
Time Holiday 

Schedule Schedule 
7 16 
9 12 
9 12 

32 31 
9 12 
32 31 

2 4 
2 4 
7 16 

21 5 
21 5 
21 5 
21 5 
21 5 
7 16 

28 27 

12 3 
12 3 
12 3 
12 3 

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of 
construction work established in 8 CSR 30-3.040(3). 

Use Building Construction Rates on Building construction in accordance with the classifications of construction 
work established in 8 CSR 30-3.040(2). 

If a worker is perfonning work on a heavy construction project within an occupational title that is not listed on the 

Section 088 

Total Fringe Benefits 

$15.05 
$5.00 + 36.5% 
$5.00 + 36.5% 
$5.00 + 23% 

$5.00 + 36.5% 
$5.00 + 23% 

$12.47 
$12.47 
$15.05 

$23.64 
$23.64 
$23.64 
$23.64 
$23.64 
$15.05 
$9.045 

$11.65 
$11.65 
$11.65 
$11.65 

Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet. 
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RANDOLPH COUNTY 
OVERTIME SCHEDULE-HEAVY CONSTRUCTION 

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in 
excess of forty (40) hours per work week. 

NO. 2: Means a regular workweek shall be forty (40) hours and will start on Monday and end on Friday. The Employer 
shall have the option of working five 8-hour days or four 1 0-hour days Monday through Friday. If an Employer elects to 
work five 8-hour days during any workweek, hours worked more than eight (8) per day or 40 per week shall be paid at 
time and one-half the hourly rate Monday through Friday. If an Employer elects to work four 1 0-hour days in a week, 
work performed more than ten (10) hours per day or 40 hours per week shall be paid at time and one-half the hourly rate 
Monday through Friday. When working a five 8-hour day schedule and an Employer is prevented from working forty (40) 
hours Monday through Friday, or any part thereof, by reason of inclement weather, Saturday or any part thereof may be 
worked as a make-up day at the straight time rate. If an Employer is working a four 1 0-hour day schedule and loses a day 
due to inclement weather, he may work 10 hours Friday at straight time. All hours worked over the 40 hours Monday 
through Friday will be paid at 1 % overtime rate. A workday shift is to begin at the option of the Employer, between 6:00 
a.m. and not later than 9:00a.m. However, the project starting time may be advanced or delayed if required. If workmen 
are required to work the enumerated holidays or days observed as such or Sundays, they shall receive double (2) the 
regular rate of pay for such work. Overtime shall be computed at one-half (1/2) hour intervals. Shift: The Contractor may 
elect to work one, two or three shifts on any work. When operating on more than one shift, the shifts shall be known as 
the day shift, swing shift, and graveyard shift as such terms are recognized in the industry. When two shifts are worked 
on any operation, the shifts will consist of eight (8) or ten (10) hours exclusive of lunchtime. When three shifts are worked 
the first day or day shift will consist of eight (8) hours exclusive of lunchtime. The second or swing shift shall consist of 
seven and one-half (7 1/2) hours work for eight hours pay, exclusive of lunchtime, and the third or the graveyard shift shall 
consist of seven (7) hours work for eight (8) hours pay, exclusive of the lunchtime. All time in excess of normal shifts shall 
be considered overtime. Multiple shift (the two or three shift) operation will not be construed on the entire project if at 
anytime it is deemed advisable and necessary for the Employer to multiple shift a specific operation. However, no shift 
shall be started between midnight and six a.m. except the graveyard shift on a three-shift operation, or except in an 
unusual or emergency situation. If an Employer starts a shift between midnight and 6 a.m. except the graveyard shift on a 
three-shift operation, he shall reimburse all employees for the entire shift at the double time rate. Completion of the 
second shift on a two-shift operation or completion of the graveyard shift on a three-shift operation that carries over into 
Saturday morning, shall be at the straight time rate. Overtime shall be computed at% hour intervals. 

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the Employer elects to work 
Monday through Thursday, ten (1 0) hours per day. All work over ten (1 0) hours in a day or forty (40) hours in a week shall 
be at the overtime rate of one and one-half (1 %) times the regular hourly rate. The regular work day shall be either eight 
(8) or ten (1 0) hours. If a job can't work forty (40) hours Monday through Friday because of inclement weather or other 
conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if 
working 4-1 O's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days shall not be 
utilized for days lost due to holidays. A workday is to begin at the option of the Employer but not later than 11:00 a.m. 
except when inclement weather, requirements of the owner or other conditions beyond the reasonable control of the 
Employer prevent work. Except as worked as a make-up day, time on Saturday shall be worked at one and one-half (1 %) 
times the regular rate. Work performed on Sunday shall be paid at two (2) times the regular rate. Work performed on 
recognized holidays or days observed as such, shall also be paid at the double (2) time rate of pay. 

NO.9: Eight (8) hours shall constitute a work day between the hours of 7:00a.m. and 4:30 p.m. Forty (40) hours within 
five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the 9th and 1Oth hour, 
Monday through Friday, shall be paid at time and one-half (1 %) the regular straight time rate of pay. Contractor has the 
option to pay two (2) hours per day at the time and one-half (1%) the regular straight time rate of pay between the hours of 
6:00 a.m. and 5:30 p.m., Monday through Friday. Worked performed in the first eight (8) hours on Saturday shall be paid 
at the rate of one and eight tenths (1.8) the regular straight time rate. Work performed outside these hours and on 
Sundays and recognized legal holidays, or days celebrated as such, shall be paid for at the rate of double (2) time. 

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work performed over 
and above ten (1 0) hours per day and forty (40) hours per week shall be paid at the rate of time & one-half (1 %). A 
workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or 
other conditions beyond the reasonable control of the Employer, in which event, the starting time may be advanced or 
delayed. Workers shall receive time and one-half (1 %) for all work performed on recognized holidays or days observed as 
such. 
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RANDOLPH COUNTY 
OVERTIME SCHEDULE-HEAVY CONSTRUCTION 

NO. 21: Means the regular workday for which employees shall be compensated at straight time hourly rate of pay shall, 
unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. However, the project starting time may be 
advanced or delayed at the discretion of the Employer. At the discretion of the Employer, when working a five (5) day 
eight (8) hour schedule, Saturday may be used for a make-up day. If an Employer is prohibited from working on a 
holiday, that employer may work the following Saturday at the straight time rate. However, the Employer may have the 
option to schedule his work from Monday through Thursday at ten (1 0) hours per day at the straight time rate of pay with 
all hours in excess of ten (10) hours in any one day to be paid at the applicable overtime rate. If the Employer elects to 
work from Monday through Thursday and is stopped due to circumstances beyond his control, he shall have the option to 
work Friday or Saturday at the straight time rate of pay to complete his forty (40) hours. If an Employer is prohibited from 
working on a holiday, that Employer may work the following Friday or Saturday at the straight time rate. Overtime will be 
at one and one-half (1 ~) times the regular rate. If workmen are required to work the enumerated holidays or days 
observed as such, or Sundays, they shall receive double (2) the regular rate of pay for such work. 

NO. 28: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day shall 
be either eight (8) or ten (1 0) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or any part 
thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the straight time 
rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not have been 
employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between 6:00 a.m. and 9:00 
a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the interest parties. For all 
time worked on recognized holidays, or days observed as such, double (2) time shall be paid. 

No. 32: Means the overtime rate shall be time and one-half the regular rate for work over forty (40) hours per week. 
Sundays and Holidays shall be paid at double the straight time rate. 
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RANDOLPH COUNTY 
HOLIDAY SCHEDULE- HEAVY CONSTRUCTION 

NO. 3: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No 
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to 
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as 
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the 
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day 
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If 
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one
half (1 %) the regular rate of pay for such work. 

NO. 4: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, 
Christmas Day, or observed as such, shall be paid at the double time rate of pay. When a Holiday falls on a Sunday, 
Monday shall be observed. No work shall be performed on Labor Day, except in case of jeopardy to life or property. 
This is applied to protect Labor Day. 

NO. 5: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. If a 
holiday falls on a Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day 
except in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls 
during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a forty (40) hour 
week; however, no reimbursement for this eight (8) hours is to be paid the workman unless worked. If workmen are 
required to work the above recognized holidays or days observed as such, or Sundays, they shall receive double (2) the 
regular rate of pay for such work. The above shall apply to the four 1 O's Monday through Friday work week. The ten (1 0) 
hours shall be applied to the forty (40) hour work week. 

NO. 12: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. When one of the foregoing 
holidays falls on Sunday, it shall be celebrated on the following Monday. When one of the foregoing holidays falls on 
Saturday, it shall be celebrated on the Friday before the holiday. 

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a 
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except 
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the 
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week; 
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to 
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for 
such work. 

NO. 27: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No 
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect 
Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) 
hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the workmen unless 
worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day when an observed 
holiday occurs during the work week. Employees have the option to work that make up day. If workmen are required to 
work the above enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay for 
such work. 

NO. 31: All work performed on New Year's Day, Presidents' Day, Veterans' Day, Good Friday, Decoration Day, Fourth of 
July,Labo r Day,Ch ristmas Eve Day, Christmas Day, Thanksgiving Day and Day after Thanksgiving or days celebrated for 
the same. 
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Missouri 
Division of Labor Standards 

WAGE AND HOUR SECTION 

JEREMIAH W. (JAY) NIXON, Governor 

Annual Wage Order No. 21 
Section 100 

ST. LOUIS COUNTY 

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this 
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may 
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and 
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must 
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been 
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to 
8 CSR 20-5.010(1). A certified copy ofthe Annual Wage Order has been filed with the Secretary of 
State of Missouri. 

Original Signed by 
John E. Lindsey, Director 

Division of Labor Standards 

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10,2014 

Last Date Objections May Be Filed: Apri19, 2014 

Prepared by Missouri Department of Labor and Industrial Relations 



Building Construction Rates for 
ST. LOUIS COUNTY 

REPLACEMENT PAGE Section 100 

I::! a SIC Over-
OCCUPATIONAL TITLE **Date of Hourly Time Holiday Total Fringe Benefits 

Increase * Rates Schedule Schedule 
Asbestos Worker (H & F) Insulator 10/14 $38.06 55 60 $20.71 
Boilermaker 6/14 $32.21 126 7 $29.20 
Bricklayer and Stone Mason 6/14 $31.86 72 5 $20.32 
Carpenter 6/14 $35.67 77 41 $15.25 
Cement Mason 6/14 $30.20 80 6 $16.51 
Communication Technician 6/14 $29.35 44 47 $9.53 + 31.25% 
Electrician (Inside Wireman) 6/14 $33.15 82 71 $10.58 + 39.5% 
Electrician (Outside-Line Construction\Lineman) 9/14 $41.08 43 45 $5.00 + 36.5% 
Lineman Operator 9/14 $35.46 43 45 $5.00 + 36.5% 
Groundman 9/14 $27.42 43 45 $5.00 + 36.5% 

Elevator Constructor 6/14 a $44.37 26 54 $28.385 
Glazier $32.78 87 31 $21.13 + 13.2% 
Ironworker 8/14 $32.48 11 8 $23.025 
Laborer (Building): 
General 6/14 $29.92 97 26 $13.72 
First Semi-Skilled 6/14 $30.11 114 27 $13.72 
Second Semi-Skilled 6/14 $29.92 109 3 $13.72 

Lather USE CARPENTER RATE 
Linoleum Layer and Cutter 6/14 $30.33 92 26 $14.95 
Marble Mason $31.49 76 51 $12.39 
Marble Finisher $25.83 76 51 $12.56 
Millwrioht USE CARPENTER RATE 
Operatino Enoineer 

Group I 6/14 $31.31 3 66 $23.85 
Group II 6/14 $31.31 3 66 $23.85 
Group Ill 6/14 $29.41 3 66 $23.85 
Group Ill-A 6/14 $31.31 3 66 $23.85 
Group IV 6/14 $25.95 3 66 $23.85 
GroupV 6/14 $25.95 3 66 $23.85 

Painter $29.75 104 12 $13.51 
Pile Driver USE CARPENTER RATE 
Pipe Fitter 7/14 $35.75 91 69 $26.68 
Plasterer 7/14 $30.51 67 3 $17.39 
Plumber 7/14 $35.75 91 69 $26.68 
Roofer \ Waterproofer 6/14 $30.10 15 73 $16.17 
Sheet Metal Worker 11/14 $38.52 32 25 $21.58 
Sprinkler Fitter - Fire Protection 1/15 $40.88 66 18 $21.30 
Terrazzo Worker 6/14 $32.11 116 5 $12.77 
Terrazzo Finisher $29.98 116 5 $10.61 
Tile Setter $31.49 76 51 $12.39 
Tile Finisher $25.83 76 51 $12.56 
Traffic Control Service Driver $27.35 83 17 $9.045 
Truck Driver-Teamster $30.41 35 36 $10.82 

Fringe Benefit Percentage is of the Basic Hourly Rate 

For additional information regarding the application of the Marble Finisher, Terrazzo Finisher and Tile Finisher see the Labor 
and Industrial Relations Commission Order of June 10, 2014, in the Matter of Objection Nos. 006-121. 

**Annual Incremental Increase 

•sEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 21 1/15 



Building Construction Rates for 
ST. LOUIS COUNTY Footnotes 

tsaSIC 

Section 100 

uver-
OCCUPATIONAL TITLE **Date of Hourly Time Holiday Total Fringe Benefits 

Increase Rates Schedule Schedule 

*Welders receive rate prescribed for the occupational title performing operation to which welding is incidental. 

Use Building Construction Rates on Building construction in accordance with the classifications of construction 
work established in 8 CSR 30-3.040(2). 

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of 
construction work established in 8 CSR 30-3.040(3). 

a -Vacation: Employees over 5 years- 8%, under 5 years - 6% 
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REPLACEMENT PAGE 
ST. LOUIS COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ~)shall be paid for all work in 
excess of forty (40) hours per work week. 

NO. 3: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch 
period, with pay at the straight time rate. The regular workday shall begin between the hours of 6:00 a.m. and 9:00 a.m. 
The Employer may have the option to schedule the work week from Monday through Thursday at ten (1 0) hours per day 
at the straight time rate of pay with all hours in excess of ten (1 0) hours in any one day to be paid at the applicable 
overtime rate. If the Employer elects to work from Monday through Thursday and is stopped due to inclement weather, 
holiday or other conditions beyond the control of the Employer, they shall have the option to work Friday at the straight 
time rate of pay to complete the forty (40) hours for the workweek. All overtime work performed on Monday through 
Saturday shall be paid at time and one-half (1~) the hourly rate plus an amount equal to one-half(~) of the hourly Total 
Indicated Fringe Benefits. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly 
rate plus an amount equal to the hourly Total Indicated Fringe Benefits. Shifts may be established when considered 
necessary by the Employer. Shift hours and rates will be as follows. If shifts are established, work on the First Shift will 
begin between 6:00a.m. and 9:00a.m. and consist of eight (8) hours of work plus one-half hour unpaid lunch. Hours 
worked during the first shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the 
start of the first shift and consist of eight (8) hours of work plus one-half hour unpaid lunch. Work on the second shift will 
begin between 2:00 p.m. and 5:00 p.m. and be paid the straight time rate plus $2.50 per hour. The third shift shall start 
eight hours after the start of the second shift and consist of eight (8) hours plus one-half hour unpaid lunch. Work on the 
third shift will begin between 10:00 p.m. and 1 :00 a.m. and be paid the straight time rate plus $3.50 per hour. The 
additional amounts that are to be paid are only applicable when working shifts. Shifts that begin on Saturday morning 
through those shifts which end on Sunday morning will be paid at time and one-half these rates. Shifts that begin on 
Sunday morning through those shifts which end on Monday morning will be paid at double time these rates. 

NO. 11: Means eight (8) hours shall constitute a day's work, with the starting time to be established between 6:00 a.m. 
and 8:00 a.m. from Monday to Friday. Time and one-half (1 ~) shall be paid for first two (2) hours of overtime Monday 
through Friday and the first eight (8) hours on Saturday. All other overtime hours Monday through Saturday shall be paid 
at double (2) time rate. Double (2) time shall be paid for all time on Sunday and recognized holidays or the days 
observed in lieu of these holidays. 

NO. 15: Means the regular working day shall be scheduled to consist of at least eight (8) hours, but no more than ten 
(1 0) consecutive hours, exclusive of the lunch period. The regular working day may be scheduled to commence at any 
time between the hours of 5:00a.m. and 10:00 a.m. All work performed in excess of forty (40) hours in one work week, 
or in excess of ten (1 0) hours in one work day shall be paid at the rate of one and one-half (1 ~) times the regular hourly 
wage scale. Any work performed on a Saturday shall be paid for at the rate of one and one-half (1 ~) times the regular 
hourly wage scale unless such Saturday work falls under the category of Saturday Make-Up Day. Any work performed 
by Employees anywhere on Sunday or recognized holidays, shall be paid for at the rate of double (2) time the regular 
wage scale. If, during the course of a work week, an Employee is unable to work for any reason, and, as a result, that 
Employee has not accumulated forty (40) hours of compensable time at the straight time rate, the Employer, at his option 
may offer the Employee the opportunity to work on Saturday at straight time; provided, however, if during the period 
worked by said Employee on Saturday, the Employee's compensable time at the straight time rate exceeds forty (40) 
hours, all time worked in excess of the forty (40) hours will be paid at the rate of one and one-half (1~) times the regular 
hourly wage scale. 

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m., 
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the 
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual 
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working day 
on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time. The 
employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay for 
construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00a.m. and 
6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday, Sunday and 
holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10) hour day 
workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for all work 
performed on holidays shall be at two times (2) the single time rate of pay. 
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REPLACEMENT PAGE 
ST. LOUIS COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 32: The regular working day shall consist of seven and one-half (7Y2) hours of labor on the job between eight (8) 
a.m. and four (4) p.m. and the regular working week shall consist of five (5) consecutive seven and one-half (7Y2) hour 
day's of labor on the job beginning with Monday and ending with Friday of each week. The normal work week is 37Y2 
hours. All full-time or part-time labor performed during such hours shall be recognized as regular working hours and paid 
for at the regular hourly rate. All work performed during regular work hours on Saturdays shall be paid at time and 
one-half (1-1/2). All work performed outside of regular working hours and performed during the regular work week, shall 
be at double (2) times the regular rate, except that the first two (2) hours following the regular work day shall be paid at 
one and one-half (1 Y2) times the regular rate. And, a flexible starting time as early as 7:00 a.m. may be implemented 
when mutually agreed upon by the interested parties. An early starting time of 6:00 a.m. may be used during summer 
months to avoid excessive afternoon temperatures. This early starting time to be used when mutually agreed upon by 
the interested parties. SHIFT RATE: Shift work would start after 4:00p.m. to 6:00a.m. The first 7Y2 hours would be at 
115% of the basic wage rate. Overtime Monday through Friday would be at 1 Y2 of base shift rate. Saturday first 7 Y2 
hours of work - 1 Y2 of base shift rate. Saturday - work after 7Y2 hours - 2 times the basic wage rate. Sunday and 
Holidays - 2 times the basic wage rate. All work performed on recognized holidays and Sundays shall be paid double (2) 
time. Appropriate overtime rates to be based on fifteen minute increments. 

NO. 35: Means a regular work week of forty (40) hours, will start on Monday and end on Friday. The regular work day 
shall be either eight (8) or ten (1 0) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or 
any part thereof by reason of inclement weather, Saturday or any part thereof maybe worked as a make-up day at the 
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may 
not have been employed the entire week, shall work Saturday at the straight time rate. A work day is to begin between 
6:00a.m. and 9:00a.m. However, the project starting time maybe advanced or delayed if mutually agreed to by the 
interested parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid. 

NO. 43: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours 
within five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the 9th and 
1Oth hour, Monday through Friday, shall be paid at time and one-half ( 1 Y2) the regular straight time rate of pay. 
Contractor has the option to pay two (2) hours per day at the time and one-half (1 Y2) the regular straight time rate of 
pay between the hours of 6:00 a.m. and 5:30 p.m., Monday through Friday. Work performed outside the regularly 
scheduled working hours and on Saturdays, Sundays and recognized legal holidays, or days celebrated as such, shall 
be paid for at the rate of double (2) time. 

NO. 44: Means forty (40) hours shall constitute a work week, Monday through Friday. Eight (8) hours shall constitute 
a work day. Hours of work shall be between the hours of 7:00 a.m. and 4:30 p.m. All work performed before 7:00a.m. 
and after 4:30 p.m. and all work performed in excess of eight (8) hours in any one work day, over forty (40) hours in 
any work week and the first eight (8) hours of work on Saturday, shall be paid at the rate of one and one-half (1Y2) 
times the regular rate of pay. All hours worked in excess of eight (8) hours on Saturday, all hours worked on Sunday 
and on holidays, or days that may be celebrated as such, and as designated by the federal government, shall be paid 
at two (2) times the regular rate of pay. All shifts for work performed between the hours of 4:30 p.m. and 1:00 a.m. 
shall receive eight (8) hours pay at the regular hourly rate of pay plus two dollars ($2.00) per clock hour. All work 
performed between the hours of 12:30 a.m. and 9:00 a.m. on a third shift shall receive eight (8) hours pay at the 
regular hourly rate plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular 
shift shall be paid at one and one-half times (1 Y2 x) the "shift" hourly rate. 

NO. 55: Means the regular work day shall be eight (8) hours between 6:00 a.m. and 4:30 p.m. The first two (2) hours of 
work performed in excess of the eight (8) hour work day, Monday through Friday, and the first ten (1 0) hours of work on 
Saturday, shall be paid at one & one-half (1Y2) times the straight time rate. All work performed on Sunday, observed 
holidays and in excess of ten (1 0) hours a day, Monday through Saturday, shall be paid at double (2) the straight time 
rate. 

NO. 66: Means eight (8) hours shall constitute a day's work beginning at 7:00a.m. (or 8:00) A.M. and ending at 3:30 (or 
4:30) P.M. The work week shall be forty (40) hours beginning Monday at 7:00 a.m. (or 8:00) A.M. and ending Friday at 
3:30 (or 4:30) P.M. The Employer at his option may use a flexible starting time between the hours of 6:00a.m. and 8:00 
a.m. All overtime, that is worked outside of the above established working hours of Monday through Friday, shall be paid 
at double (2) time, including Saturdays, Sundays and Holidays. 
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REPLACEMENT PAGE 
ST. LOUIS COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 67: Means eight (8) hours shall constitute a day's work, with a flexible starting time to begin between 6:00 a.m. to 
8:00a.m., five (5) days a week, Monday through Friday. Any work over eight (8) hours in any one day shall be at the 
overtime rate, which is time & one-half (1 %). Any work on Saturday shall be at time & one-half (1 %), unless a Make-Up 
Day due to inclement weather is in effect. Any work on Sundays or holidays shall be at double (2) time. Four (4) days, 
ten (1 0) hours each day to be worked during Monday through Friday, shall be paid at straight time. A Make-Up Day Due 
To Inclement Weather Only- Employee(s) will be permitted to work an eight (8) hour make-up day on Saturday only, and 
the employee will receive the regular straight time wage rate. 

NO. 72: Means that except as is otherwise provided herein, the work week shall be determined to begin at 8:00a.m. 
Wednesday and end at 4:30 p.m. on the following Tuesday. Except as herein provided, working hours are from 8:00a.m. 
to 11:55 a.m. and 12:30 p.m. to 4:25p.m. and no more than the regular hours shall be worked during the forenoon or 
afternoon at the regular rate. In the case of days of inclement weather starting time and quitting time may be adjusted so 
long as the hours worked on such days do not exceed eight (8) and do not extend beyond 4:30p.m. In circumstances 
where the Employee or Employees have regularly been working overtime on a particular day or days, no adjustment in 
the starting time shall operate to deprive Employees of overtime pay, which they would have otherwise received but for 
the change in the starting time. The parties understand that the application of the provisions of the preceding sentence 
will result in Employees receiving overtime pay even where they have not worked more than with (8) hours on a particular 
day. Regardless of the staring time, the forenoon working hours shall end at 11:55 a.m. and the afternoon working hours 
shall begin at 12:30 p.m. and end 8 hours and 25 minutes after the staring time fixed by the Employer for forenoon hours. 
Work performed by an employee on a non-holiday Saturday, except as hereinafter provided, or at night or before or after 
regular working hours on a non-holiday weekday, shall be considered overtime work, for which Employees working 
during such time shall be paid at the rate of one and one-half (1 %) times their regular hourly wage rate for each hour or 
fraction thereof, worked during such time. Work performed on a Sunday or the recognized holidays shall be considered 
overtime work for which the Employee shall be paid twice the amount of his or her regular hourly wage rate for each hour 
or fraction thereof worked on any such day. 

NO. 76: Means the standard workday shall consist of eight (8) hours of work between the hours of 8:00 a.m. and 4:30 
p.m. with a thirty (30) minute unpaid lunch hour occurring in the middle of the shift. The standard workweek shall consist 
of five standard workdays commencing on Monday and ending on Friday. The normal starting and quitting times may be 
changed by mutual consent of interested parties. All time worked before and after the established eight (8) hour workday, 
Monday through Friday, and all time worked on Saturday, shall be paid for at the rate of time & one-half (1%) the hourly 
base wage rate in effect. All time worked on Sunday and holidays shall be paid at the rate of double (2) the hourly wage 
in effect. All work done on Saturday will be done at time & one-half (1 %), unless Saturday shall be used as a make-up 
day. If an employee should lose one or more days in a work week and use Saturday as a make-up day the pay shall be 
at the regular hourly base wage rate and benefits. 

NO. 77: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch 
period, with pay at the regular straight time hourly rate. The regular workday shall begin on the job site between the 
hours of 6:00 a.m. and 8:00 a.m. with the starting time to be determined by the Employer, unless project owner requires 
different starting time. This adjustable starting time can, at the Employer's option, be staggered to permit starting portions 
of the work force at various times within the prescribed hours. The Employer may establish a four (4) ten (1 0) hour shift 
exclusive of the thirty (30) minute lunch period at the straight time wage rate. Forty (40) hours per week shall constitute a 
week's work Monday through Thursday. In the event a job is down due to weather conditions, safety or other conditions 
beyond the control of the Employer, then Friday may, at the option of the employer, be worked as a make-up day at the 
straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per week. Time and one
half (1 Y2 ) shall be paid for all overtime hours worked during the week, Monday through Friday and for all work performed 
on Saturday. Double (2) time shall be paid for all time worked on Sunday and recognized holidays. 
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ST. LOUIS COUNTY 
BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 80: Means eight (8) hours shall constitute the regular work day and forty (40) hours a work week, Monday through 
Friday. The Employer shall establish the starting time between 6:30a.m. through 9:00a.m. An Employer may further 
adjust the starting time up to 9:30 a.m. throughout the year. Time and one-half (1%) shall be paid after eight (8) 
consecutive hours worked after the established starting time and for hours worked before the established starting time. 
Time and one-half ( 1 %) shall be paid for work performed on Saturdays. Work performed on Sundays and Holidays shall 
be paid at the double (2) time rate of pay. The Employer when working on Highway and Road Work may have the option 
to schedule the work week for his paving crew only from Monday through Thursday at ten (1 0) hours per day at the 
straight time rate of pay with all hours in excess of ten (10) hours in any one day to be at the applicable overtime rate of 
time and one-half (1 %). If the Employer elects to work from Monday through Thursday and is stopped due to inclement 
weather (rain, snow, sleet falling), the Employer shall have the option to work Friday at the straight time rate of pay to 
complete the forty (40) hours. 

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40) 
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work per 
day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier than 
6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee's hourly 
rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay. The first 
eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the regular rate of 
pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the regular rate of pay. 
Double time shall be paid for work performed on Sundays, recognized legal holidays or days that may be celebrated 
as such as designated by the federal government. All shifts for work performed between the hours of 4:30 p.m. and 
1:00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour. All shifts for work performed 
between the hours of 12:30 a.m. and 9:00a.m. shall be paid at the regular hour rate plus four dollars ($4.00) per clock 
hour. All overtime work required after the completion of a regular shift shall be paid at one and one-half times (1.5x) 
the "shift" hourly rate. 

NO. 83: Means eight (8) hours shall constitute the regular workday except when the Employer elects to work Four, 1 0-
Hour days as explained in this Section with starting time to be between the hours of 6:00 a.m. and 9:00 a.m. as 
determined by the Employer. This adjustable starting time can, at the Employer's option, be staggered to permit 
starting portions of the work force at various times within the prescribed hours. Overtime is to be paid after eight (8) 
hours at the rate of time and one-half (1%). The Employer may have the option to schedule his workweek from 
Monday through Thursday at ten (10) hours per day at the ~traight time rate of pay with all hours in excess of ten (10) 
hours in any one day to be at the applicable overtime rate of time and one-half (1%). If the Employer elects to work 
from Monday through Thursday and is stopped due to inclement weather (rain, snow, sleet falling) he shall have the 
option to work Friday at the straight time rate of pay to complete his forty (40) hours. However, should a holiday occur, 
Monday through Thursday, the Employer shall have the option to work Friday at the straight time rate of pay, unless 
work is halted due to inclement weather (rain, snow, sleet falling). The work week is to begin on Monday. Time and 
one-half (1%) shall be paid for Saturday work. Double (2) time shall be paid for all Sunday work and work performed 
on recognized holidays. 

NO. 87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 p.m. 
at the Employers discretion shall constitute a day's work. Any work prior to 6:00 a.m. or after eight (8) hours shall be 
paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular work week. All 
hours before and after these regular hours shall be considered overtime and shall be paid for at the rate of double (2) 
time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages. 
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ST. LOUIS COUNTY 
BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 91: Means eight (8) hours shall constitute a day's work commencing at 7:00a.m. and ending at 3:30p.m., allowing 
one-half (%) hour for lunch. The option exists for the Employer to use a flexible starting time between the hours of 6:00 
a.m. and 9:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday. 
The workweek may consist of four (4) ten (1 0) hour days from Monday through Thursday, with Friday as a make-up day. 
If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The employees shall be paid time 
and one-half (1%) for work performed on Saturdays, before the regular starting time or after the regular quitting time or 
over eight (8) hours per work day (unless working a 10-hour work day, then time and one-half (1%) is paid for work 
performed over ten (1 0) hours a day) or over forty (40) hours per work week. Work performed on Sundays and 
recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary for the project 
to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00 a.m. Shift work must continue for a 
period of not less than three (3) consecutive work days, two (2) days which must be regular work days (Monday through 
Friday). In the event the second or third shift of any regular work day shall fall into a Saturday or a holiday, such 
extension into a Saturday or holiday shall be considered as part of the previous workday and employees shall be paid at 
the regular shift rate. The first day shift shall work a regular eight (8) hour day at regular rates. The second shift shall be 
eight (8) hours regular time pay plus $2.50 per hour premium for eight (8) hours work. Third shift will be for eight (8) 
hours regular time pay plus $3.00 per hour premium for eight (8) hours work. 

NO. 92: Means all work performed from 8:00a.m. to 4:30p.m., Monday through Friday, will be at straight time pay up to 
forty (40) hours per week. All work performed Monday through Friday before 8:00 a.m. and after 4:30 p.m. will be done at 
time and one-half (1%). All work done on Saturday will be done at time and one-half (1%), unless the employer and 
employee agree that Saturday shall be used as a make-up day. The Employer may use a flexible starting time of 7:00 
a.m. to 8:00 a.m., and quitting time of 3:30 p.m. to 4:30 p.m., and any such different work starting time shall determine 
whether wages are payable at the straight rate or the premium rate. All work performed on Saturday shall be paid for at 
time and one-half (1 %), unless the Saturday has been used as a make-up day. All work performed on Sunday and 
holidays shall be paid for at the rate of double (2) time. 

NO. 97: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty minute lunch period 
with pay at the regular straight time hourly rate. The regular workday shall begin on the job site between the hours of 
6:00 a.m. and 9:00 a.m. with the starting time to be determined by the Employer. This adjustable start time can, at the 
Employer's option, be staggered to permit starting portions of the work force at various times within the prescribed hours. 
The workweek shall begin Monday at the established starting time. The Employer may establish a four (4) ten (10) hour 
shift exclusive of a thirty (30) minute unpaid lunch period at the straight time wage rate. Forty (40) hours per week shall 
constitute a week's work, Monday through Thursday. In the event a job is down due to weather conditions, holiday, or 
other conditions beyond the control of the Employer, then Friday may, at the option of the Employer, be worked as a 
make-up day at the straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per 
week. When an Employer works a project on a four (4) ten (10) hour day work schedule, the Employer will not bring in 
any other crew for a fifth workday on the project while not calling in the normal crew that had been scheduled for that 
project. Time and one-half (1%) shall be paid for work performed in excess of eight (8) hours on any regular workday or 
outside the hours limiting a regular workday, Monday through Friday. Time and one-half (1%) shall be paid for work 
performed on Saturdays. Double (2) time shall be paid for work performed on Sundays and recognized holidays. 
Projects that cannot be performed during regular workday: If required by owner, the contractor may perform work outside 
the normal work hours and employees shall be paid applicable straight time hourly wage rate plus a premium of two 
dollars and fifty cents ($2.50) per hour for the first eight (8) hours worked. Any hours worked in excess of eight (8) hours 
shall be paid at the applicable overtime rate plus the two dollar and fifty cent ($2.50) per hour premium. Shift Work: 
Shifts may be established when considered necessary be the Employer. Shifts hours and rates will be as follows: First 
Shift, Eight (8) hours plus one-half (1/2) hour for lunch. Second Shift, Eight (8) hours plus one-half (1/2) hour for lunch. 
Third Shift, Eight (8) hours plus one-half (1/2) hour for lunch. Shifts shall be established for a minimum of three (3) 
consecutive workdays. The first shift will be paid at eight (8) hours straight time for eight (8) hours work. The second 
shift will be paid eight (8) hours straight time plus a two dollar and fifty cent ($2.50) per hour premium for eight (8) hours 
work, and third shift shall be paid eight (8) hours straight time plus a three dollar and fifty cent ($3.50) per hour premium 
for eight (8) hours work. Overtime is computed after the premium has been added to the hourly wage rate. Nothing 
above prohibits the working of two (2) shifts at greater than eight (8) hours with the excess hours to be paid at overtime 
rate. 
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REPLACEMENT PAGE 
ST. LOUIS COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 104: Means eight (8) hours per day shall constitute a standard work day between the hours of 6:00 a.m. and 8:00 
p.m. The standard work week shall be forty (40) hours between 6:00 a.m. on Monday and ending 8:00 p.m. on Friday. 
An overtime rate of time and one-half (1 %) the base hourly rate shall be paid on all hours in excess of eight (8) hours in a 
day Monday through Friday. Saturdays shall be considered overtime and work done on Saturday shall be paid at time 
and one-half (1%) the prevailing scale. Sundays and holidays shall be considered overtime and work done on these days 
shall be paid at double (2) the prevailing scale. 

NO. 109: Means a workday of eight (8) hours shall constitute the regular day's work beginning at 8:00a.m. through 4:30 
p.m.; five (5) days shall constitute a work week from Monday to Friday inclusive; time and one-half (1%) shall be paid for 
all work performed before 8:00 a.m. or after 4:30 p.m. of any day Monday through Friday, and all hours worked on 
Saturday. Double (2) time shall be paid for all work performed on Sunday or any of the recognized holidays. Overtime 
shall be computed at one-half (1/2) hour intervals. A flexible starting time for eight (8) hours shall constitute the regular 
workday between the hours of 6:00a.m. and 5:30p.m. with starting time determined by the Employer. This adjustable 
starting time can, at the employer's option, be staggered to permit starting portions of the work force at various times 
within the prescribed hours. The Employer may have the option to schedule his workweek from Monday through 
Thursday at ten (10) hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in any one 
day to be at the applicable overtime rate. If the Employer elects to work from Monday through Thursday and is stopped 
due to inclement weather (rain, snow, sleet falling), he shall have the option to work Friday at the straight time rate of pay 
to complete his forty (40) hours. When an Employer works a project of a four (4) ten (10) hour day work schedule, the 
Employer will not bring in any other crew for a fifth workday on the project while not calling in the normal crew that had 
been scheduled for that project. Projects that cannot be performed during regular workday: If required by owner, the 
contractor may perform work outside the normal work hours and employees shall be paid applicable straight time hourly 
wage rate plus a premium of two dollars and fifty cents ($2.50) per hour for the first eight (8) hours worked. Any hours 
worked in excess of eight (8) hours shall be paid at the applicable overtime rate plus the two dollar and fifty cent ($2.50) 
per hour premium. Shift work: Shifts may be established when necessary by the Employer. Shifts shall be established 
for a minimum of three (3) consecutive workdays. The first shift will be paid at eight (8) hours straight time pay for eight 
(8) hours work. The second shift will be paid at eight (8) hours straight time pay plus a two dollar and fifty cent ($2.50) 
per hour premium for eight (8) hours work. The third shift will be paid at eight (8) hours straight time pay plus a three 
dollar and fifty cent ($3.50) per hour premium for eight (8) hours work. Payment for shift work shall be determined when 
an Employer first begins his shift operation, i.e., the shifts which begin on Friday morning and end on Saturday morning 
will be paid straight time; the shifts which start on Saturday morning and end on Sunday morning will be paid at time and 
one-half (1%); the shift that start on Sunday morning and end on Monday morning will be paid at two (2) times the regular 
rate of pay. Employees working during the normal workday shall receive first shift pay; employees working predominantly 
in the evening hours shall receive second shift pay; employees working predominately during the early morning hours will 
receive third shift pay. Nothing above prohibits the working of two (2) shifts greater than eight (8) hours with excess 
hours to be paid at overtime rate. 

NO. 114: Means eight (8) hours shall constitute a regular work day between the hours of 7:00a.m. and 5:30p.m. with a 
thirty (30) minute lunch period to start between the hours of 11:00 a.m. and 1:00 p.m. Five (5) days shall constitute a 
regular work week commencing on Monday and ending on Friday. One and one-half (1 %) times the regular hourly rate of 
pay shall be paid for all overtime work, with the exception of holidays or Sundays. Overtime work shall be deemed to 
include any work performed in excess of eight (8) hours on any day in the regular work week, or any work performed 
before 7:00 a.m. or after 5:30 p.m. on any day in the regular work week. If a crew is prevented from working forty (40) 
hours Monday through Friday by reason of inclement weather, then Saturday may be worked by that crew as a make-up 
day at the straight time rate. Double (2) time shall be paid for work performed on Sundays and holidays, or days 
observed as such. Shift Work: In the case of three (3) shifts, workmen shall be paid eight (8) hours for seven and one
half (7%) hours worked. 

NO. 116: Means the standard work day shall consist of eight (8) hours of work between the hours of 8:00a.m. and 4:30 
p.m. The standard work week shall consist of five standard work days commencing on Monday and ending on Friday 
inclusive. All time worked before and after the established eight (8) hour work day, Monday through Friday, and all time 
worked on Saturdays, shall be paid for at the rate of time & one-half (1%) the hourly base wage rate in effect. All time 
worked on Sundays and recognized holidays shall be paid for at the rate of double (2) the hourly base wage rate in effect. 
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REPLACEMENT PAGE 
ST. LOUIS COUNTY 

BUILDING CONSTRUCTION OVERTIME SCHEDULE 

NO. 126: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through 
Friday, shall constitute a week's work. The regular starting time shall be 8:00 a.m. If a second or third shift is used, 
the regular starting time of the second shift shall be 4:30p.m. and the regular starting period for the third shift shall be 
12:30 a.m. These times may be adjusted by the employer. The day shift shall work a regular eight (8) hours shift as 
outlined above. Employees working a second shift shall receive an additional $0.25 above the regular hourly rate and 
perform seven and one-half (7%) hours work for eight (8) hours pay. Third shift employees shall be paid an additional 
$0.50 above the regular hourly rate and work seven (7) hours for eight (8) hours pay. When circumstances warrant, the 
Employer may change the regular workweek to four (4) ten-hour days at the regular time rate of pay. All time worked 
before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on Saturday 
shall be paid at the rate of time and one-half (1 %) except in cases where work is part of an employee's regular Friday 
shift. All time worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay except in 
cases where work is part of an employee's previous day's shift. For all overtime hours worked $27.96 of the fringe 
benefits portion of the prevailing wage shall be paid at the same overtime rate at which the cash portion of the 
prevailing wage is to be paid. The remaining $1.24 of the fringe benefit portion of the prevailing wage may be paid at 
straight time. 
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ST. LOUIS COUNTY 
HOLIDAY SCHEDULE- BUILDING CONSTRUCTION 

NO.3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November 
11 ), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of 
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days 
set forth except in cases of emergencies to protect life or property. 

NO.5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay. 

NO. 6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor 
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed 
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as 
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall 
be performed on Labor Day. 

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a 
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. 
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for these eight (8) 
hours is to be paid to the workman unless worked. If workman are required to work the above enumerated holidays 
or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO. 8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double 
time rate of pay. 

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day 
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the 
following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on 
Labor Day. 

NO. 17: All work performed by Employees working on the following legal holidays, namely New Year's Day, 
Memorial Day, Fourth of July, Labor Day, Veteran's Day, to be celebrated on either its national holiday or on the day 
after Thanksgiving whichever is agreed upon, Thanksgiving Day and Christmas Day shall be paid at the rate of 
double (2) time. 

NO. 18: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day, 
the Friday following Thanksgiving and Christmas Day shall be paid at the double time rate of pay. When one of the 
above holidays falls on Sunday, the following Monday shall be considered the holiday, and when one of the above 
holidays falls on Saturday, the preceding Friday shall be considered the holiday, and all work performed on said 
day(s) shall be paid at the double time rate. 

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor 
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or 
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the 
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding 
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate 
overtime rates to be based on fifteen minute increments. 

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not 
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a 
holiday occurs on Sunday it shall be observed on the following Monday. 
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ST.LOUIS COUNTY 
HOLIDAY SCHEDULE- BUILDING CONSTRUCTION 

NO. 27: All work done on the following holidays or days observed as such shall be paid at the double time rate of 
pay: New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day and 
Christmas Day. 

NO. 31: All work done on New Year's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day, 
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee's Birthday shall be 
paid at the double time rate of pay. If a holiday falls on Sunday, the following Monday will be observed as the 
recognized holiday. If a holiday falls on Saturday, the preceding Friday will be observed as the recognized holiday. 

NO. 36: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following 
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule 
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall 
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is 
to be paid the workman unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday 
as a make-up day when an observed holiday occurs during the work week. Employees have the option to work that 
make-up day. If workmen are required to work the above enumerated holidays, or days observed as such, they 
shall receive double (2) the regular rate of pay for such work. 

NO. 41: The following days shall be observed as legal holidays: New Year's Day, Memorial Day, Fourth of July, 
Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day. No work shall be performed on the Fourth of July, 
Labor Day or Christmas Day. Any work performed on the above holidays shall be paid for at two (2) times the 
regular straight time rate of pay. When any of the above holidays fall on Sunday, the following Monday shall be 
observed as such holiday. If a holiday falls on Saturday, it shall not be considered to be observed on the previous 
Friday or following Monday. Such days shall be regular workdays. 

NO. 45: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, the day after Thanksgiving, the day before Christmas, and Christmas Day, shall be paid at the 
double time rate of pay. 

NO. 47: The following holidays are recognized: New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Veteran's Day, Thanksgiving Day, the day after Thanksgiving and Christmas Day. When a holiday listed above falls 
on Saturday, it shall be celebrated on the Friday preceding the holiday. When a holiday falls on Sunday, the 
following Monday shall be observed. Holidays referred to above shall be paid for at the double (2) time rate of pay 
when worked. 

NO. 51: All time worked on Sundays and recognized holidays shall be paid for at the rate of double (2) the hourly 
base wage rate in effect. The Employer agrees to recognize the following holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day. If the holiday falls on 
Sunday, it shall be recognized on the following Monday. If the holiday falls on a Saturday, it shall be recognized as a 
Saturday only holiday. 

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of 
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be 
observed on Monday. 

NO. 60: All work performed on New Year's Day, Armistice Day (Veteran's Day), Decoration Day (Memorial Day), 
Independence Day (Fourth of July), Thanksgiving Day and Christmas Day shall be paid at the double time rate of 
pay. No work shall be performed on Labor Day except when triple (3) time is paid. When a holiday falls on 
Saturday, Friday will be observed as the holiday. When a holiday falls on Sunday, the following Monday shall be 
observed as the holiday. 

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of 
New Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day, 
shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits. 
Whenever any such holidays fall on a Sunday, the following Monday shall be observed as a holiday. 
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ST. LOUIS COUNTY 
HOLIDAY SCHEDULE- BUILDING CONSTRUCTION 

NO. 69: All work performed on New Year's Day, Memorial Day, July Fourth, Labor Day, Veteran's Day, 
Thanksgiving Day or Christmas Day shall be compensated at double (2) their straight-time hourly rate of pay. Friday 
after Thanksgiving and the day before Christmas are also holidays, however, if the employer chooses to work the 
normal work hours on these days, the employee will be paid at straight -time rate of pay. If a holiday falls on a 
Saturday, the holiday will be observed on Saturday; if a holiday falls on a Sunday, the holiday will be observed on 
the following Monday. 

NO. 71: All work performed on the following recognized holidays, or days that may be celebrated as such, shall be 
paid at the double (2) time rate of pay: New Year's Day, Memorial Day, Independence Day, Labor Day, Veterans 
Day, Thanksgiving Day, Day after Thanksgiving and Christmas Day. If a holiday falls on Sunday, it shall be 
celebrated on Monday. If a holiday falls on Saturday, it shall be celebrated on the Friday proceeding such Saturday. 

NO. 73: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Veteran's Day (or mutually agreed date of the Friday after Thanksgiving Day may be substituted for Veteran's Day), 
Thanksgiving Day and Christmas Day, or in the event that any of said Holidays falls on Sunday, then the day or days 
generally recognized as such. Any work performed anywhere on any of the aforesaid Holidays, or on the day or 
days recognized and observed as such, shall be paid for at double (2) time the regular hourly rate. 
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Heavy Construction Rates for 
ST. LOUIS COUNTY 

REPLACEMENT PAGE Section 100 

Bas1c Over-
OCCUPATIONAL TITLE *Date of Hourly Time Holiday Total Fringe Benefits 

Increase Rates Schedule Schedule 
Carpenter 6/14 $35.67 11 7 $15.25 
Cement Mason 6/14 $30.20 17 11 $16.51 
Electrician (Outside-Line Construction\Lineman) 9/14 $41.08 9 12 $5.00 + 36.5% 

Lineman O_Qerator 9/14 $35.46 9 12 $5.00 + 36.5% 
Lineman - Tree Trimmer 6/14 $24.74 32 31 $5.00 + 23% 
Groundman 9/14 $27.42 9 12 $5.00 + 36.5% 
Groundman -Tree Trimmer 6/14 $19.60 32 31 $5.00 + 23% 

Laborer 
General Laborer 7/14 $29.92 16 10 $13.72 

Millwright 6114 $35.67 11 7 $15.25 
Op_eratiQg EI}Qineer 
Group I 6/14 $31.31 10 9 $23.85 
Group II 6/14 $31.31 10 9 $23.85 
Group Ill 6/14 $30.01 10 9 $23.85 
Group IV 6/14 $26.55 10 9 $23.85 
Oiler-Driver 6/14 $27.01 10 9 $23.85 

Pile Driver 6/14 $35.67 11 7 $15.25 
Traffic Control Service Driver $27.35 26 25 $9.045 
Truck Driver-Teamster $30.41 14 8 $10.82 

Use Heavy Construction Rates on Highway and Heavy construction in accordance IMth the classifications of construction 
work established in 8 CSR 30-3.040(3). 

Use Building Construction Rates on Building construction in accordance with the classifications of construction 
work established in 8 CSR 30-3.040(2). 

If a worker is perfonning work on a heavy construction project within an occupational title that is not listed on the 
Heavy Construction Rate Sheet, use the rate for that occupational title as shov.n on the Building Construction Rate sheet. 
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ST. LOUIS COUNTY 
OVERTIME SCHEDULE-HEAVY CONSTRUCTION 

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ~) shall be paid for all work in 
excess of forty (40) hours per work week. 

NO.9: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours within 
five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the 9th and 1Oth hour, 
Monday through Friday, shall be paid at time and one-half (1 ~) the regular straight time rate of pay. Contractor has the 
option to pay two (2) hours per day at the time and one-half (1 ~) the regular straight time rate of pay between the hours of 
6:00 a.m. and 5:30 p.m., Monday through Friday. Worked performed in the first eight (8) hours on Saturday shall be paid 
at the rate of one and eight tenths (1.8) the regular straight time rate. Work performed outside these hours and on 
Sundays and recognized legal holidays, or days celebrated as such, shall be paid for at the rate of double (2) time. 

NO. 10: Means the regular workday for which employees shall be compensated at straight time hourly rate of pay shall, 
unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. The regular workweek shall consist of five (5) 
days, Monday through Friday, beginning at 8:00 a.m. and ending at 4:30 p.m. except as may be modified. The starting 
time may be either advanced or delayed one hour or two hours at the discretion of the Employer. The Employer may 
have the option to schedule his work week from Monday through Thursday at ten (1 0) hours per day at the straight time 
rate of pay with all hours in excess of ten (10) hours in any one day to be at the applicable overtime rate. If the Employer 
elects to work Monday through Thursday and is stopped due to inclement weather, holidays or other conditions beyond 
the control of the Employer, he shall have the option to work Friday at the straight time rate of pay to complete the forty 
(40) hour workweek. All necessary overtime and work performed on Saturday, shall be paid at time and one-half (1 ~)the 
hourly rate, plus an amount equal to one-half (~) of the hourly Total Indicated Fringe Benefits. All work performed on 
Sundays and recognized holidays shall be paid at double (2) the hourly rate, plus an amount equal to the hourly Total 
Indicated Fringe Benefits. Shifts may be established when considered necessary by the Employer. Shift hours and rates 
will be as follows. If shifts are established, work on the First Shift will begin between 6:00a.m. and 9:00a.m. and consisto f 
eight (8) hours of work plus one-half hour unpaid lunch. Hours worked during the first shift will be paid at the straight time 
rate of pay. The second shift shall start eight hours after the start of the first shift and consist of eight (8) hours of work plus 
one-half hour unpaid lunch. Work on the second shift will begin between 2:00p.m. and 5:00p.m. and be paid the straight 
time rate plus $2.50 per hour. The third shift shall start eight hours after the start of the second shift and consist of eight (8) 
hours plus one-half hour unpaid lunch. Work on the third shift will begin between 10:00 p.m. and 1:00 a.m. and be paid the 
straight time rate plus $3.50 per hour. The additional amounts that are to be paid are only applicable when working shifts. 
Shifts that begin on Saturday morning through those shifts which end on Sunday morning will be paid at time and one-half 
these rates. Shifts that begin on Sunday morning through those shifts which end on Monday morning will be paid at double 
time these rates. 

NO. 11: Means the regular work day shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch 
period, with pay at the regular straight time hourly rate. The regular workday shall begin on the jobsite between the hours 
of 6:00a.m. and 8:00a.m. with the starting time to be determined by the Employer, unless project owner requires different 
starting time. This adjustable starting time can, at the Employer's option, be staggered to permit starting portions of the 
work force, at various times within the prescribed hours. The Employer may establish a four (4) ten (1 0) hour shift 
exclusive of the thirty (30) minute lunch period at the straight time wage rate. Forty (40) hours per work week shall 
constitute a week's work Monday through Thursday. In the event a job is down due to weather conditions, safety or other 
conditions beyond the control of the Employer, then Friday may, at the option of the Employer, be worked as a make up 
day at the straight time wage rate. Straight time is not to exceed ten (1 0) hours a day or forty (40) hours per week. Time 
and one-half (1~) shall be paid for all overtime hours worked during the week, Monday through Friday, and for all work 
performed on Saturday. Double time shall be paid for all time worked on Sunday and recognized holidays. 
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ST. LOUIS COUNTY 
OVERTIME SCHEDULE-HEAVY CONSTRUCTION 

NO. 14: Means eight (8) hours shall constitute the regular workday except when the Employer elects to work Four, 10-
Hour days as explained in this Section with starting time to be between the hours of 6:00 a.m. and 9:00 a.m. as 
determined by the Employer. This adjustable starting time can, at the Employer's option, be staggered to permit starting 
portions of the work force at various times within the prescribed hours. Overtime is to be paid after eight (8) hours at the 
rate of time and one-half (1 ~). The Employer may have the option to schedule his work week from Monday through 
Thursday at ten (10) hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in any one day 
to be at the applicable overtime rate of time and one-half (1 ~). If the Employer elects to work from Monday through 
Thursday and is stopped due to inclement weather (rain, snow, sleet falling) he shall have the option to work Friday at the 
straight time rate of pay to complete his forty (40) hours. However, should a holiday occur, Monday through Thursday, the 
Employer shall have the option to work Friday at the straight time rate of pay, unless work is halted due to inclement 
weather (rain, snow, sleet falling). The work week is to begin on Monday. Time and one-half (1 ~) shall be paid for 
Saturday work. Double (2) time shall be paid for Sunday work and work performed on recognized holidays. 

NO. 16: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch 
period with pay at the straight time hourly rate. The regular workday shall begin on the job site between the hours of 6:00 
a.m. and 9:00 a.m. with the starting time to be determined by the Employer. This adjustable start time can, at the 
Employer's option, be staggered to permit starting portions of the work force at various times within the prescribed hours. 
The workweek shall begin Monday at the established starting time. The Employer may establish a four (4) ten (1 0) hour 
shift exclusive of a thirty (30) minute unpaid lunch period at the straight time wage rate. Forty (40) hours per week shall 
constitute a week's work, Monday through Thursday. In the event a job is down due to weather conditions, holiday, or 
other conditions beyond the control of the Employer, then Friday may, at the option of the Employer, be worked as a 
make-up day at the straight time wage rate. Straight time is not to exceed ten (1 0) hours a day or forty (40) hours per 
week. When an Employer works a project on a four (4) ten (10) hour day work schedule, the Employer will not bring in any 
other crew for a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. 
Time and one-half (1 ~) shall be paid for work performed in excess of eight (8) hours on any regular workday or outside the 
hours limiting a regular workday, Monday through Friday. Time and one-half (1~) shall be paid for work performed on 
Saturdays. Double (2) time shall be paid for work performed on Sundays and recognized holidays. Projects that cannot be 
performed during regular workday: If required by owner, the contractor may perform work outside the normal work hours 
and employees shall be paid applicable straight time hourly wage rate plus a premium of two dollars and fifty cents ($2.50) 
per hour for the first eight (8) hours worked. Any hours worked in excess of eight (8) hours shall be paid at the applicable 
overtime rate plus the two dollar and fifty cent ($2.50) per hour premium. Shift work: Shifts may be established when 
considered necessary be the Employer. Shifts hours and rates will be as follows: First Shift, Eight (8) hours plus one-half 
(1/2) hour for lunch. Second Shift, Eight (8) hours plus one-half (1/2) hour for lunch. Third Shift, Eight (8) hours plus one-half 
(1/2) hour for lunch. Shifts shall be established for a minimum of three (3) consecutive workdays. The first shift will be paid 
at eight (8) hours straight time for eight (8) hours work. The second shift will be paid eight (8) hours straight time plus a two 
dollar and fifty cent ($2.50) per hour premium for eight (8) hours work, and third shift shall be paid eight (8) hours straight 
time plus a three dollar and fifty cent ($3.50) per hour premium for eight (8) hours work. Overtime is computed after the 
premium has been added to the hourly wage rate. Nothing above prohibits the working of two (2) shifts at greater than eight 
(8) hours with the excess hours to be paid at overtime rate. 

NO. 17: Means eight (8) hours shall constitute the regular work day and forty (40) hours a work week, Monday through 
Friday. The Employer shall establish the starting time between 6:30 a.m. through 9:00a.m. An Employer may further 
adjust the starting time up to 9:30 A.M. throughout the year. Time and one-half (1 ~) shall be paid after eight (8) 
consecutive hours worked after the established starting time and for hours worked before the established starting time. 
Time and one-half (1~) shall be paid for work performed on Saturdays. Work performed on Sundays and Holidays shall 
be paid at the double (2) time rate of pay. The Employer when working on Highway and Road Work may have the option 
to schedule the work week for his paving crew only from Monday through Thursday at ten (1 0) hours per day at the 
straight time rate of pay with all hours in excess of ten (1 0) hours in any one day to be at the applicable overtime rate of 
time and one-half (1 ~). If the Employer elects to work from Monday through Thursday and is stopped due to inclement 
weather (rain, snow, sleet falling), the Employer shall have the option to work Friday at the straight time rate of pay to 
complete the forty (40) hours. 
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ST. LOUIS COUNTY 
OVERTIME SCHEDULE-HEAVY CONSTRUCTION 

NO. 26: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day shall 
be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or any part 
thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the straight time 
rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not have been 
employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between 6:00a.m. and 9:00 
a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the interest parties. For all 
time worked on recognized holidays, or days observed as such, double (2) time shall be paid. 

No. 32: Means the overtime rate shall be time and one-half the regular rate for work over forty (40) hours per week. 
Sundays and Holidays shall be paid at double the straight time rate. 
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ST. LOUIS COUNTY 
HOLIDAY SCHEDULE- HEAVY CONSTRUCTION 

NO. 7: The following days shall be observed as legal holidays: New Year's Day, Memorial Day, Fourth of July, Labor 
Day, Veteran's Day, Thanksgiving Day and Christmas Day. No work shall be performed on the Fourth of July, Labor Day 
or Christmas Day. Any work performed on the above holidays shall be paid for at two (2) times the regular straight time 
rate of pay. When any of the above holidays fall on Sunday, the following Monday shall be observed as such holiday. If 
a holiday falls on Saturday, it shall not be considered to be observed on the previous Friday or following Monday. Such 
days shall be regular workdays. 

NO.8: All work performed by Employees working on the following legal holidays, namely New Year's Day, Memorial Day, 
Fourth of July, Labor Day, Veteran's Day, to be celebrated on either its national holiday or on the day after Thanksgiving 
whichever is agreed upon, Thanksgiving Day and Christmas Day shall be paid at the rate of double (2) time. 

NO. 9: All work performed on Sundays and the following recognized holidays, or the days observed as such, of New 
Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day, shall be 
paid at double (2} the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits. Whenever any such 
holidays fall on a Sunday, the following Monday shall be observed as a holiday. 

NO. 10: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day 
and Christmas Day shall be paid at the double time rate of pay. When a holiday occurs on Saturday it shall not be 
observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a holiday 
occurs on Sunday, it shall be observed on the following Monday. 

NO. 11: Means all work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, 
Thanksgiving Day, Christmas Day, and any additional holidays which may be mutually agreed upon shall be paid at the 
double (2) time rate of pay. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and 
observed as the holiday. No work shall be performed on Labor Day. 

NO. 12: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. When one of the foregoing 
holidays falls on Sunday, it shall be celebrated on the following Monday. When one of the foregoing holidays falls on 
Saturday, it shall be celebrated on the Friday before the holiday. 

NO. 25: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No 
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect 
Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) 
hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the workmen unless 
worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day when an observed 
holiday occurs during the work week. Employees have the option to work that make up day. If workmen are required to 
work the above enumerated holidays, or days observed as such, they shall receive double (2} the regular rate of pay for 
such work. 

NO. 31: All work performed on New Year's Day, Presidents' Day, Veterans' Day, Good Friday, Decoration Day, Fourth of 
July,Labo r Day,Ch ristmas Eve Day, Christmas Day, Thanksgiving Day and Day after Thanksgiving or days celebrated for 
the same. 
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